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Despite progress, women remain underrepresented in investment positions & in leadership
Workforce demographics | Gender diversity
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Black employees are underrepresented across all positions & in leadership
Workforce demographics | Racial diversity
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Hispanic employees are underrepresented across all positions & in leadership
Workforce demographics | Ethnic diversity
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A higher percentage of firms have D&I strategies but many still do not
Human capital strategies (% of firms)
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A higher percentage of firms have D&I programs but many still do not

Diversity & inclusion programs (% of firms)
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HR policies are foundational to an inclusive culture
HR policies & processes (% of firms)
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Firms rely on internal and external networks for recruitment
Talent recruitment (% of firms, n=202)
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Questions? Contact nvcahumancapitalsurvey@deloitte.com
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About NVCA

The National Venture Capital Association (NVCA) empowers the next generation of American companies that will fuel the economy of tomorrow. As the voice of the
U.S. venture capital and startup community, NVCA advocates for public policy that supports the American entrepreneurial ecosystem. Serving the venture community
as the preeminent trade association, NVCA arms the venture community for success, serving as the leading resource for venture capital data, practical education,
peer-led initiatives, and networking. For more information about NVCA, please visit www.nvca.org.

About Deloitte

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee ("DTTL"), its network of member firms, and their
related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte Global”) does not provide
services to clients. In the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that operate using the “Deloitte”
name in the United States and their respective affiliates. Certain services may not be available to attest clients under the rules and regulations of public accounting.
Please see www.deloitte.com/about to learn more about our global network of member firms.

© 2019 Deloitte Development LLC. All rights reserved.

Delol

e


https://www2.deloitte.com/us/en/legal/about-deloitte.html
http://www.nvca.org/

