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	Name:
	Brent Price

	Job Title:
	Senior Director
	Grade:
	08

	Department:
	Energy Operations -
Gas Trading Operations  

	Location:
	EB 3143E

	
	
	Supervisor:
	Sally Beck

	Start Date:
	
12/02/91
	Promotion Date
	02/01/2000



	Responsibilities:
	Serves as the senior business controller for all operations supporting ENA’s natural gas trading and ENA energy derivatives trading.  Brent provides leadership to approximately 150 Energy Operations employees whose responsibilities include reporting daily positions and profit and loss from trading activities, properly capturing and classifying all risk components, legally confirming all transactions, cash management and volume management.  Brent also serves as the operations liaison for Origination, Structuring, Assets and Financial Reporting.  He also coordinates the operational details of gas asset management transactions (Peoples and BUG) and acquisitions and joint ventures.  

Previous Enron Experience:

1998:  ECT Energy Operations; Operational Controller – East Gas Trading Desk 
1997:  ECT Energy Operations;  Director – Intramonth Gas Economics 
1996:  EES Product Development
1995:  ECT Commercial Support; Director – Deal Clearing & Documentation
1994:  ECT Commercial Support; Manager – Risk Management Administration 
1993:  EGS Commercial Support; Sr. Specialist – Intramonth Gas Economics
1991-1992:  EGS Commercial Suppport; Specialist – Financial Planning 

	Previous Employer:
	Arthur Andersen & Co. – Senior Auditor



	Qualifications/ Education:
	Master of Professional Accounting and Bachelor of Business Administration in Accounting (both degrees earned 1989 from The University of Texas at Austin)

Certified Public Accountant – State of  Texas (1989 to present) 





	Ethnicity:
	Caucasian

	Languages:
	English



	Comments:
	Brent’s knowledge of the gas business is well respected by both Commercial and Non-Commercial personnel within ENA.  He is an excellent leader and manager, who has consistently been able to attract, hire and retain a very talented management team that is capable of delivering results.   




Year:
Mid-Year Ranking
End-of-Year Ranking



	’97

	Excellent
	Strong

	’98

	Excellent
	Superior

	’99

	Exceptional
	Superior
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