Sales Consultants of Hunterdon County 







Our History and Background



Management Recruiters International, Inc. is the largest search and recruitment organization in the world today.  Our office in Hunterdon County is dedicated to conducting comprehensive candidate searches, which are customized to meet each client’s specific hiring need. Sales Consultants of Hunterdon County specializes in placing qualified candidates within the Financial Services, Banking, Marketing, Compliance, Portfolio Managers,
Operations, Financial IT, fields.

Each of our experienced account executives is extremely knowledgeable about the industry in which they specialize and are committed to monitoring current industry trends, which affect companies like yours.

Our Service Philosophy
Clients choose Sales Consultants of Hunterdon County because of 
the professional and ethical service we offer. Our goal is to develop quality, lasting relationships with our clients by continually providing the best possible service. We want our clients to view us as a partner, rather than a vendor, in fulfilling their human resource requirements. 




Client Focus
Our search professionals are relationship driven. We believe that client interests come first, and we emphasize trust and confidentiality in our dealings with both clients and candidates. 

From the outset, we work closely with clients to develop a clear understanding of their company, their values, their business goals, their market and their staffing needs. Because we listen first, we don’t waste time later. We are dedicated to helping our clients make the best possible hiring decisions – whether they need to hire one key manager or staff an entire department.

Proven solutions
As staffing partners with our clients, 
we know there are no simple formulas. We rely on research, determination and the expertise that comes from our focused industry knowledge. Because the people best suited for our clients’ needs are not usually active job seekers – especially in today’s candidate-short environment  – we draw upon our network of contacts within the industries we serve to find the candidates that clients want to hire.

 





We know your industry. 


We take the time to learn  about  your company’s staffing needs. 


We become your staffing partner.

MRI Overview










#1 Recruiting Firm 
in the Nation

A vibrant economy and the tightest job market in years are the compelling realities of human capital management today. The mission of Management Recruiters International, Inc. (MRI) is to provide staffing solutions specifically designed to meet the unique challenges these realities have created for your company. 

The MRI network of more than 1,000 offices consists of 4,500 search and recruitment specialists who can help you deal with the challenges of outsourcing, cost containment, staff upgrades and single-sourcing. Clients form a partnership with MRI in order to solve problems, meet demands for growth and control staffing costs while improving efficiency.

Operational Approach

Established in 1965, our roots are firmly set in our core business of permanent placement. Our search consultants have earned a reputation as the industry experts with more than 45,000 placements each year in every major industry, at every position level and with virtually every major company. Typically, our account executives have  worked in the industries they serve before joining MRI. Therefore, they understand what makes a successful candidate. Through daily interaction in their marketplaces, they are able to locate, screen and recommend exceptional candidates.

Workforce Solutions

As part of the MRI network, Sales Consultants of Hunterdon County commands state-of-the-art tools that help you to make the right decisions about your company’s most important asset – its people.

•	Videoconferencing: MRI has the world’s largest private videoconferencing network. It allows you to interview long-distance candidates without leaving your home city.

•	SelecSys: MRI’s reliable compatibility assessment tool helps you to evaluate the potential fit of prospective employees before  making a job offer.

•	MRI Worldwide: MRI and its international alliance partners  work to provide skilled candidates and professional advice for your worldwide needs.

•	Relocation Services: MRI provides cost-of-living analyses, home-finding assistance, mortgage services and significant savings on moving and travel costs.
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MRI is guided by one overriding principle – effectively responding to our clients’ changing staffing needs. 

Today that means providing a comprehensive menu of staffing solutions.

































MRI is a subsidiary of Philadelphia-based CDI Corp. (NYSE: CDI), a $1.7 billion provider of human resource services.













Our Approach to Search & Recruitment









Our Search Process
We have pioneered a customized search process that our clients have found to be extremely effective. We design a specific, targeted recruiting program for each search project.

Planning and Research
We begin by defining the scope of the project and by creating profiles of the positions to be filled. Working closely with your people, we approach the assignment in partnership with you.

Using client competitor information,  industry sources and confidential referrals, we conduct thorough research to uncover potential candidates. In addition, we draw upon the internal strength of the MRI network and its sophisticated electronic capabilities.






We become your 
spokesperson, representing 
you in the professional 
manner in which
you would represent 
yourself.



Candidate Contact
Once potential candidates are identified, we make contact with them on a direct, personal basis. This phase – possibly the most critical time of the search – is twofold:

•  SC of Hunterdon County becomes your spokesperson, representing your company in the same professional manner in which you would represent it yourself.  We present your objectives as well as the opportunities, responsibilities 
	and potential associated with your positions.

•	We compare the qualifications of the candidates against the comprehensive profiles developed during the planning stage. Only when a strong mutual interest between you and the candidate is determined does the process continue.

Presentation of Candidates
Once evaluated, only the outstanding candidates are presented for your consideration. We also assist you in scheduling and monitoring the interview process with your management team. 


The Decision and 
the Offer
While you alone make the decision on the best candidate for your organization, we can assist you during this critical phase. Reference checks provide you with invaluable information that helps you make the right choice. We offer counsel and facilitate communications on salary terms, relocation and benefits. 

We also assist the candidate through the emotional process of resigning the present position and dealing with counteroffers. 

Ongoing Relationship
Our goal is to provide 
your company with people who will contribute to your corporate goals and make 
a real impact on your organization. After the candidate is hired, we maintain contact with you and with the candidate to ensure that this goal is accomplished.







Search and Service Options









SC of Hunterdon County offers clients a choice of three different search options: retained, priority or contingency search. We customize your search to reflect your unique staffing needs and the culture of your organization.


Retained Search Agreement
•	Your search consultant commits the majority of his or her time to filling your position. At a minimum, two candidates who meet or exceed your requirements are presented within ninety days.
•	Search coordinators are assigned to your project through its completion.
•	Screening of candidates either in person or by videoconference is available at your request.
•	The fee is 30 percent of the candidate’s first-year earnings plus expenses.
•	The first third of the fee is paid up front to bind the commitment.
•	The second third is paid at the time of the first candidate’s interview.
•	The final third is paid at upon hiring of the candidate.
•	You have a replacement guarantee of six months.










Priority Search Agreement
•	Your search consultant devotes the majority of his or her time to filling your position.
•	A search coordinator allocates up to 50 percent of his or her time to your project.
•	Screening of candidates either in person or by videoconference is available at your request.
•	You are given exclusivity of candidates.
•	The fee is 25 percent of the candidate’s first-year earnings plus expenses.
•	15 percent of the fee is required upon commencement of the search.
•	The balance is due upon hiring of the candidate.
•	You have a replacement guarantee of 90 days.










Contingency 
Search Agreement
•	No financial commitment 
	is required to initiate the search. Although this arrangement imposes no strong commitment on the part of the consultant or the client, it can be an effective business arrangement when both parties are in agreement.
•	The fee is 25 percent of first-year earnings and is payable at the time the candidate starts employment.
•	You have a replacement guarantee of 60 days.





oleObject5.bin


Source: 







Executive Recruiter News,







April 1998, U.S. Market.












image3.wmf
Source:

Executive Recruiter News,

April 1998, U.S. Market.


oleObject6.bin


Source: 







Executive Recruiter News,







April 1998, U.S. Market.












oleObject1.bin

image1.wmf
0

100

200

300

400

MRI

Korn/Ferry

Heidrick &

Struggles

Spencer-

Stuart

Russell

Reynolds


oleObject2.bin

oleObject3.bin


in millions




















image2.wmf
in millions


oleObject4.bin


in millions




















