




















Harassment

Harassment
ORIGINAL WITH CORRECTIONS *See proposed re-write below

Enron is committed to preventing harassment.  Our policy strictly prohibits harassment, discrimination, or sexual harassment in the workplace.  This policy applies to employees, vendors, contractors, customers, and job applicants.  There are a variety of characteristics and categories that define harassment, and there are distinctions used to define the prevention of harassment.  Enron’s policy applies to harassment that violates any applicable law.  In addition, the policy governs conduct that the Company may determine to be inconsistent with its efforts to promote a workplace free of harassment. or discrimination.  Every employee is expected to treat others with courtesy and respect.  When warranted, employees whose conduct has is been seen as harassing may be have been counseled, given oral and written warnings, transferred, suspended without pay, demoted, and/or discharged.

In handling claims of harassment, Enron’s key objective is to right any wrong and restore effective working relationships.  Employees who believe they or others have experienced harassment should immediately have a responsibility to tell the harasser to stop. the unwanted behavior and must take steps to .  They must then inform the Company by reporting their harassment concerns, preferably in writing, to their immediate supervisor, any other manager in their chain of command, or a Human Resources representative.  If conditions are not resolved, or first options are not appropriate, employees may contact the Employee Relations Team, Enron’s EEO Officer, or Compliance Officer.  The Company has an obligation to act and will investigate every complaint thoroughly.  Confidentiality will be maintained to the extent possible.  Employees can report harassment and cooperate with the Company in its efforts to prevent harassment without fear of retaliation.  Retaliation is against the law prohibited in the Enron workplace.
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Enron is committed to preventing harassment.  Our policy strictly prohibits harassment in the workplace.  This policy applies to employees, vendors, contractors, customers, and job applicants.  There are a variety of characteristics and categories that define harassment, and there are distinctions used to define the prevention of harassment.  Enron’s policy applies to harassment that violates any applicable law.  In addition, the policy governs conduct that the Company may determine to be inconsistent with its efforts to promote a workplace free of harassment.  Every employee is expected to treat others with courtesy and respect.  When warranted, employees whose conduct is seen as harassing may be counseled, given oral and written warnings, transferred, suspended without pay, demoted, and/or discharged.

In handling claims of harassment, Enron’s objective is to right any wrong and restore effective working relationships.  Employees who believe they or others have experienced harassment have a responsibility to tell the harasser to stop. They must then inform the Company by reporting their harassment concerns, preferably in writing, to their immediate supervisor, manager, or a Human Resources representative.  If conditions are not resolved, or first options are not appropriate, employees may contact the Employee Relations Team, Enron’s EEO Officer, or Compliance Officer.  The Company has an obligation to act and will investigate every complaint thoroughly.  Confidentiality will be maintained to the extent possible.  Employees can report harassment without fear of retaliation.  Retaliation is prohibited in the Enron workplace.



Frequently Asked Questions

1.  Whom can I contact if I have additional questions regarding harassment?


Answers to Frequently Asked Questions

1.	For questions related to harassment, contact your immediate supervisor, any other manager in your chain of command, or a Human Resources representative.  If conditions are not resolved, or first options are not appropriate, contact the Employee Relations Team (713-853-7911), which assists the Company and its employees in reaching reasoned and appropriate resolution to inequitable, unsafe, or unlawful treatment.  Employees may also consult Enron’s EEO Officer, Compliance Officer, or Code of Ethics, a set of written policies dealing with rules of conduct to be used in conducting the business affairs of Enron Corp., its subsidiaries, and affiliated companies.  


