Senior Director

Internal Candidates:

1. Most current PRC rating must be superior or excellent
2. Must be recognized as an expert in his/her field
3. Must be in a policy-making position
4. Not ready for promotion to VP
5. Promotions to Senior Director will only be considered/approved at the ETS-wide mid-year and year-end PRC meetings (CEO and Direct Reports)

External Candidates:

OK to hire in at Senior Director level if criteria #2 and #3 above are met and ETS management team approves (CEO and Direct Reports)


The Senior Director level can only be used for non-commercial jobs (Commercial Support, Technical and Specialized Technical).  The level is for high performing employees who management deems are critical to the business but are not ready to be considered for election to Vice President.
