Procedures For Section 3.4 B
Of The Enron Corp. Severance Pay Plan
Restated ____, 2001


Whereas Section 3.4 B of the Enron Corp. Severance Pay Plan Restated ____, 2001 (the “Plan”) provides:

B.  If a terminated employee who is entitled to receive a severance benefit under the Plan receives a notification of layoff from Enron in compliance with the Federal Worker Adjustment and Retraining Notification Act, is placed on a period of paid leave of absence or furlough before termination of employment by Enron, and continues on the payroll of Enron for such period, the severance benefit payable under the Plan shall be reduced and offset, in a manner prescribed in procedures established by the Committee, by the amount of pay received by such employee during such period.

Whereas the Committee desires to establish such procedures;

Now, therefore, the Committee establishes the following procedure for Section 3.4 B:

· In computing a week of base pay in calculating the severance benefit payable under Section 3.2 of the Plan, the base pay for a week shall be divided by the number forty (40) to determine an employee’s hourly base pay.  The amount of hourly base pay shall be multiplied by the number 8 (8) to determine an employee’s daily base pay.

· The amount of pay an employee receives while on paid leave of absence or furlough may be calculated by Enron on a weekly, daily or hourly basis as Enron may deem to be most efficient to calculate the offset and reduction required by Section 3.4 B.


