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5 August 17, 2000 


(Employee Name
Employee Address)



Dear (Employee Name) Employee

We are delighted to confirm that on Monday, 17 July, Enron’s offer for MG plc became wholly unconditional in July.  Accordingly, it gives us great pleasure to welcome each of you to Enron Europe Limited.  This is a tremendous opportunity to combine our joint skills and talents world--wide.  It is our hope that the strengths offered by Enron combined with those of MG plc will offer each of you an opportunity to participate in a truly exciting business environment – one, which we believe, will provide “Endless Possibilities” for you.

This is truly an exciting time at Enron.  All of us are looking forward to working with each of you over the coming months as we progress withcomplete the integration process.  In order to facilitate a smooth and timely integration into Enron, we would like to stress the importance of clear and open communication.  We would like to take this opportunity to confirm thatPlease know that we will endeavour to provide you with as much up- to- the- minute information as possible in order to ensure you are kept abreast of the changes which will occur during this transition period.  

Questions regarding compensation and benefits and terms and conditions will clearly be a priority for each of you.  W and to this end, we will be communicating details to you shortlyover the next several months. Specifically,  your contracts of employment will remain with MG or associated employers for the time being.  Our expectation is that you will remain on your current payroll process and benefits plans until the end of the year, at which time you will move to Enron payroll and benefits plans.  We will be working over the coming months to harmonisse all applicable compensation and benefits plans and we will keep you appraised informed of our progress on this front as we move forward.  

Reporting will continue as it currently operates through your line-manager.  We are working to formulate a new organizsational structure and will notify you of the relevant changes in the near future.

In the meantime,A as a starting point, we are holding orientation meetings in New York City on August 17th and 18th, and we will hold a telephone orientation with the Missouri and Illinois employees on the afternoon of the 18th.  Hopefully, this will give you some valuable information.  You will receive additional information in the near future as additional details are finalized.have enclosed for your information and review details regarding: (1) Enron’s vision and values and (2) a brief question and answer sheet on some of the  most commonly asked questions about Enron.  This material is intended to be the first of what we hope will be an on-going exchange of information.  To this end, we invite you to contact us at any time with questions you have about the integration process or how the metals business fits into Enron’s commercial strategy.


Finally, we are enclosing employee policy documents regarding Enron’s policies on employee behaviour, equal opportunties, harrassment and grievances, which must be signed and returned to Brenda Aggar by XXX [ and a letter outlining the execution of MG stock options.] 

Again, we cannot emphasise how pleased we are that you will be joining us shortly.  Should you have any questions regarding the enclosed materials, please do not hesitate to contact Melissa Laing, Human Resources, on 020-7783-6617.

Yours trulyplease do not hesitate to contact me at 713.345.7801 or at .  

Thank you and welcome.





__________________		
__________________
John Sherriff				Tom McKeever
Chief Executive Officer		Managing Director
Enron Europe Limited		Enron Metals





__________________		__________________
Mike Farmer				Mike Hutchinson
Managing Director			Managing Director
Enron Metals				Enron Metals
Hoyt Thomas
Human Resources
Enron North America
