Listed below are the opportunities presented through HFMA’s Exec-u-Trak.  Members interested in any of these positions should contact Dave Kosteva at info@ndi-services.com or phone (810) 225-6239 or 800 252-HFMA x631 (messages only).  Members may enroll, update their files and review the most current list of opportunities at our web site www.ndi-services.com/hfmalist.asp

                                                                      

OH	Manager Reimbursement			- University based medical center		- Strong reimbursement skills		- 5+ years exp				- $50-110k				- Job code 0/12/002

CA	Chief Financial Officer		
- 60 bed hosp/multi-hosp org
- 3-5 years as CFO or Asst CFO	         at larger hospital
- Southern CA location			- $70-90k				- Job code 1/02/001			
MN	Medicare Accounting Specialist		- National clinic operation			- Degree					- 2-4 years reimbursement exp		- some travel				- $35-55k				- Job code 1/05/003		

PA	Business Office Manager		
- 150-200 bed hospital			- Degree, 5-7 years exp			- Job code 1/05/007			- $45-60k				
MI	Reimbursement Specialist			- 450 bed hospital				- 3-5 years reimbursement exp		- $50-70					- Job code 1/06/005			
MI	Senior Financial Analyst		       - Home health organization		- 3-5 years exp				- $50-70					- Job code 1/06/010		
CA	Reimbursement Specialist
- 300-350 bed hospital
- Degree required				- 2-4 years reimbursement exp		- $50-70 + bonus potential			- Job code 1/06/014		

PA	Regional Finance Manager		- Multi hospital org, corporate		- 7-10 years exp				- CPA and/or prior CFO exp		  preferred				- 25% travel; responsible for 6-9		  facilities				- $70-95					- Job code 1/06/015

Open	Patient Financial Services Consultant	- Consulting firm				- 5-10 years experience in PA		- up to 75% travel			- $50-75 + bonus				- Job code 1/06/017		

AR	Chief Financial Officer			- 50-100 bed hospital			- Part of national organization		- Prior CFO exp preferred			- $60-75 				- Job code 1/07/002

MI	Patient Accounting Director		- 100-150 bed hospital			- mid state location			- Degree, 5-7 years experience		- part of large non-profit			- $45-65					- Job code 1/07/004

MI	Chief Financial Officer			- 300 bed hospital				- 7-12 years exp				- CPA required				- $70-95					- Job code 1/07/005

MI	Budget Analyst				- Multi-hospital corporate position		- 5-8 years experience			- $50-80					- Job code 1/08/002		

MI	Managed Care Specialist			- 250 bed hospital				- 2-5 years managed care exp		- Knowledgeable in reimbursement 		- Reports to Controller			- $50-80					- Job code 1/08/005			
MI	Clinical Auditor				- Multi hospital corporate position		- Knowledgeable in physician
                 reimbursement issues
	- No relocation assistance			- $50-65					- Job code 1/08/008

MI	Revenue Team Manager			- Multi hospital corporate position		- Strong audit and/or coding 
	  compliance issues as they affect		  physician reimbursement			- Reports to VP				- $50-75					- Job code 1/08/009		


MN	Revenue Analyst				- National clinic operation			- CPA or Masters preferred		- 5+ yrs exp in hospital or clinic		  billing and reimbursement		- $55-95					- Job code 1/08/011

MI	Reimbursement Director			- 300-350 bed hospital			- 5-10 years reimbursement exp		- CPA preferred				- $70-100				- Job code 1/09/003

TX	Chief Financial Officer			- <50 bed hospital, SE part of state		- Prior Controller exp required		- CPA preferred				- $55-70					- Job code 1/09/004		

LA	Chief Financial Officer			- 100-150 bed hospital			- Prior CFO or Controller exp		- $60-70					- Job code 1/09/005			
WA	Business Office Manager			- 150 bed hospital				- 4-7 years patient accounting/		  business office operations exp		- Degree preferred			- $45-65 				- Job code 1/09/006




MI	Cost Reporting Consultant			- Consulting firm				- > 5 years reimbursement exp		- CPA or Masters preferred		- up to $100k BOE			- Job code 1/09/007

MN	Business Services Director			- 250-300 bed hospital			- 5-7 yrs business office and/or		  patient accounting exp			- $50-80					- Job code 1/10/001

TX	Chief Financial Officer			- 150-200 bed hospital			- CPA required				- Prior CFO/Controller exp 		  preferred
	- $90-110				- Job code 1/10/002 

OH        Sr Financial Revenue Analyst
              - 900 bed multi-hospital			- 2-5 years reimbursement exp		- Prefer multi-hospital background		- to $65k				- Job code 1/10/003			
MN	Tax Specialist				- Multi location clinic- corporate		- 2+ years experience corporate		  taxation; exposure to both 		  taxable & exempt compliance		- $45-65					- Job code 1/10/005

TN	Senior Internal Auditor
- Multi hospital corporate
- 5- 7 years experience		 - Hospital or accounting firm exp	 - Travel >50%			 - $60-75	+ 10% bonus		 - Job code 1/10/006		





LA	Chief Financial Officer		 - 50-100 bed hospital		 - Prior CFO or Controller exp	 - Strong accounting background
	- CPA preferred				- $70-85 + 30% bonus		 - Job code 1/10/007

TX	Chief Financial Officer			- 100-150 bed hospital			- Strong financial background		- Prior CFO experience			- $90-110 + 30% bonus
- Job code 1/10/008 

TN	Group Financial Analyst		 - Corporate position		 - Strong accounting and finance 	 - Hospital or accounting firm exp	 - $50-65 + 10% bonus		 - Job code 1/10/009

PA	Chief Financial Officer		 - 150-200 bed hospital		 - Prior CFO experience required,	      
  3-5 years			              	- $105-140 + 30% bonus			- Job code 1/10/010

IL	Chief Financial Officer			- Clinic operation				- CPA and clinic experience		  preferred				- $60-90					- Job code 1/10/010

MI	Finance Director				- 300 bed hospital				- 5-8 years experience		                         - Strong Accounting & budget		- $60-90 				- Job code 1/11/001			
MI	Manager Professional Billing		- 450-500 bed hospital			- Degree preferred			- 4-8 years patient accounting/billing – Prefer clinic operations exposure		 - $50-80			  - Job code 1/11/002
WI	Financial Analyst			  - Multi hospital corporate position	  - Several positions- strong budget,	    	  accounting or reimbursement 		- 3-6 years experience			- $45-65 				- Job code 1/11/003     		
						
FL	Chief Financial Officer		
- 50-100 bed hospital		    - Strong Accounting/budget skills	  - Panhandle location		  - Prior CFO/Controller exp		  - $60-75				  - Job code 1/11/004		
	             		               
VA	Chief Financial Officer			- 100-150 bed hospital			- CPA preferred				- Prior CFO/Controller experience		- $75-90 + 30% bonus potential		- Job Code 1/11/005				
Several	Assistant Chief Financial Officer		- CPA preferred				- 5-7 years experience			- $50-80 + 10-20% bonus potential		- AL- 100 bed – Job code 1/11/006		- VA- 120 bed- Job code 1/11/007		- AL – 80 bed – Job code 1/11/008		- AZ – 65 bed – Job code 1/11/009		- SC – 200 bed – Job code 1/11/010		- PA – 350 bed – Job code 1/11/011		
CA	Chief Financial Officer			- 150-200 bed hospital			- CPA preferred				- Prior CFO/Controller experience		- 100 miles from Los Angeles		- $80-95 + 30% bonus potential		- Job code 1/11/012							
MI	Senior Healthcare Consultant		- Accounting/consulting firm		- CPA preferred				- Even split between audit and 		  consulting engagements			- Travel Northern OH & MI		- $60-120				- Job code 1/11/013			
MI	CDM Manager				- Multi hospital, corporate 			- Revenue strategy experience		- Strong background in CDM and		  APC reimbursement maximization	- $50-90					- Job code 1/11/014			
MN	Accounting Manager			- Multi location clinic, corporate		- CPA and/or MBA preferred		- Foundation experience a plus		- $65-100				- Job code 1/11/015			
MO	Patient Accounts Leader			- Consulting firm				- 3-7 years experience, knowledge 		  3rd party regulations & AR		- $50-70 + bonus potential			- Job code 1/12/001			
OH	Chief Financial Officer			- 130 bed hospital				- Strong Accounting experience		- Prior CFO and/or Controller		- CPA preferred				- $75-100				- Job code 1/12/002			
CA	Financial Analyst			
              - 300-350 bed hospital		
- Degree, 2-5 years experience	
- Decision support exposure		- Hour North of LA			- $50-65				           - Job code 1/12/003					
NY	Controller				 - 250-300 bed hospital		      - Strong budget/accounting exp	  - 7-12 years experience		  - MBA or CPA preferred		  - $60-100			  - Job code 1/12/004					 		
