Energy Operations

Salary Survey Questionnaire
Department/RC_Trader Support  1497___________________________
Position__Senior Specialist____________________________________

	Question
	Response

	1. Why does the job exist?  What is the business reason for needing this function?





2. Provide a five-line description of the job.






3. What is the skill set required for the job?
What kind of background and/or 
education is needed?






4. Where are you recruiting individuals?





5. What types of individuals do not work out
Well?




7. Show an organization chart.  (optional)





8. at is the affect the employee does a 
poor job?  What impact does it have on
the organization?   What is the level of 
impact the job has on the organization?


	To monitor and manage physical volumes traded on the Texas desk.  To forecast daily and monthly industrial and utility loads.  Serve as a liaison role between marketing and logistics/Gas Control.  This group is used a resource to assist marketers in optimizing income on a daily and monthly business.


Monitor/manage physical gas position.
Liaison between marketing and logistics/gas control.
Projects driven by marketing needs.
Back-up spot trading.
Resolve logistics issues.


Analytical, self-starting.  Industry knowledge.  Very flexible with ability to handle multiple tasks and changing priorities.  Ability to prioritize.  Desire to learn and desire to understand business decisions.

Background:  Risk Management or Logistics experience desired.  College degree.



Presently not recruiting.





People who need a lot of direction, people who do not handle changes well, people not willing to understand why decisions are made.








This job has a very direct impact on the organization.  Marketing decisions are made on the information we control and distribute.  If errors are made, income is lost/gained.  If an employee does a poor job, our income suffers.



