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TO:		Tony Bolar-Softich			DATE:		October 8, 2001	
		Director, EH&S	

FROM:	Frank Garrard				SUBJECT:	Jenks, OK	
		Manager, EH&S			RE:		OSHA Complaint
									Section 11(c) Discrimination	


As you know on July 11, 2001, NEPCO received notice from the U.S. Dept. of Labor, Division of Occupational Safety and Health Administration (OSHA).  The notice was filed as a result of Mr. Jason T. Davis, former employee of NEPCO filing a “Complaint of Discrimination” post termination due to lack of performance.

On this date of October 8, 2001, I received a correspondence dated October 2, 2001 from the Investigative office of Mr. Gerald T. Foster, OSHA Regional Supervisor – Investigative Division.  Mr. Foster states the complaint has been dismissed.  However, the complainant, Mr. Davis, is afforded the opportunity to file an appeal of the dismissal with the U.S. Department of Labor, Office of Investigative Assistance, in Washington, D.C.  In the event that no appeal action is taken by the complainant, the case will be considered closed by the Investigative Division.

I will advise of further action, if any.

Regards,


Frank Garrard
Manager, EH&S


Cc:	D. Lund, NEPCO Counsel
	M. Cash, ENRON Counsel  
S. Olenik, NEPCO Manager EH&S
M. Indivero, NEPCO Director HR
M. Placker, NEPCO CM R000112
B. Hergemuller, NEPCO EH&S Supv. R000112

image1.png




image2.png
Energizing our future




image3.png
An Enron Company




image4.png




