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As we have discussed, Enron Global Markets, LLC (“EGM”) is aware of the statements you made in the Affidavit of John A. Ashman, dated April 23, 2001 (the “Affidavit”).  It is EGM’s intention that your employment with EGM is consistent with the statements you made in the Affidavit.

In the Affidavit, you stated that you had returned all information and records to Robinson.  If you have retained any such records, do not bring them into the Enron Building or use them in your employment with EGM.

You also stated that you would not, for a 2-year period beginning on April 20, 2001, directly or indirectly, sell, solicit, or render services to or for the benefit of any competing business with any of the customers listed in the Affidavit.  At EGM, we expect that you will not have anything to do with the customers on that list and that you will not solicit those customers.

You further said that you would not solicit any Robinson employee for employment with a competing business, or interfere with the Robinson’s employment contracts or relationships, for a 2-year period.  To ensure compliance with this provision, you will not contact any Robinson employee about opportunities at EGM.  If a former Robinson employee contacts you directly about working for EGM, you immediately should refer that person to Human Resources or someone else in EGM; do not get involved in the recruitment of that employee.

Finally, in Section 3(c) (ii) of the Affidavit, you stated that you would not, through April 20, 2003:

Cause or attempt to cause any customer of the Company to divert, terminate, limit or in any manner modify or fail to enter into any actual or potential business relationship with Company.

We interpret this rather unclear statement to mean that you cannot tortiously interfere with an existing contract between Robinson and one of its customers and cannot solicit business from the customers listed in the Affidavit.  Any other interpretation would be too broad.  Nonetheless, as you know, we have written to Robinson to inform it of our interpretation to avoid later misunderstandings.  If Robinson’s view is different from this conclusion, then we will re-assess how you will be able to honor the statement made in Section 3(c)(ii) of the Affidavit.

If you ever are asked to do something that is inconsistent with your statements in the Affidavit, simply refuse and then discuss it with one of us.  It is EGM’s intent that you honor the statements you made.

Let one of us know if you have any questions or would like to discuss this issue further.

/dr, ck


bcc:	Michelle Hoogendam Cash
	Shanna Funkhouser
	David Oxley
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