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Trading Compliance Procedures


Introduction

The Company trades in energy commodities as well as related commodities' contracts in bilateral markets, private auction markets and on U.S. futures exchanges ("Exchanges").  The activities of these businesses are subject to regulation by various U.S. federal, state and self-regulatory authorities. 

These Compliance Procedures are designed to ensure that all Company employees, including, without limitation, traders and other trading support employees (any of the foregoing, "Employees"), are aware of their responsibilities and to ensure compliance with applicable laws, regulations and rules.  Employees should seek to stay abreast of changes in such rules affecting their area of involvement, and consult with the [Legal Department] if there is any question concerning the meaning or application of these procedures or if they become aware of any violation of these procedures.


I.	General Policy

It is the policy of the Company to comply with all applicable laws, regulations, and the rules of the relevant markets and Exchanges on which the Company trades.

II.	General Rules Applying to All Trading

The following rules apply to all trading activities, regardless of whether a transaction is conducted in a bilateral market, a private multiparty electronic auction market or a regulated commodities futures or options Exchange.

l..	No Violation of Law.  No Employee may knowingly violate an applicable law or rule including but not limited to the antitrust law, commodities law or the rules of any ISO or RTO  market.

2.	No Unauthorized Trading.  No Employee may execute or cause to be executed any trade in a market or type of transaction which has not been previously authorized by [             ].

	3.	No Violation of Limits.   No Employee may execute or cause to be executed any trade which exceeds applicable credit, trade, position or duration limits.  

	4.	No Failure in Trade Reporting.  No Employee with trade reporting responsibility may knowingly fail, to report promptly the accurate and complete terms of each applicable trade executed for the Company or any amendment to any such trade.
 
	5.	No Personal Trading/Improper Disclosure/Insider Trading. No Employee may trade for his or her own personal account in any commodity or related contract without the prior authorization of [       ] and in no event may any employee trade personally upon, or disclose to any person outside the Company, the Company's planned or existing trading positions for the purpose of trading ahead the Company.  

6.	No Non-Competitive Agreements.  No Employee may agree with any person outside the Company to bid or offer at any given price or price range, or not to bid or offer in respect of any transaction with a third person, for the purpose of influencing price or allocating any market share.

7.	No Manipulation.   No Employee may knowingly manipulate the price of, or corner, any commodity traded by the Company.  Price manipulation and cornering are actions or inactions for the purpose of causing market prices to cease to reflect bona fide supply and demand forces.

	8.	No Misstatements.   No employee may make any knowing misstatements concerning trading to any regulator or other government officer in connection with any inquiry concerning the Company's trading.

III.	 General Rules Applying to Exchange Trading

The following rules apply to transactions made through any Exchange.

	l.	No Manipulation.  No Employee may manipulate or corner or cause to be manipulated or cornered the prices of any Exchange-traded commodity.  (See description of price manipulation and cornering above.)
 
	2.	No Wash Trading.  No Employee may engage in wash trading.  Wash trading is two or more Exchange trades which, individually, give the appearance of being a purchase or sale but, viewed as a whole, avoids any change in ownership of a futures contract. This typically occurs when buy and sell orders at the same price are made simultaneously or contingent upon one another.
 
	3.	No Accommodation Trading.	No Employee may engage in accommodation trading.  Accommodation trading is non-competitive Exchange trading made as an accommodation to another market participant.

	4.	No Fictitious Trades.	No Employee may make or report a false or fictitious trade. A fictitious trade is a trade made other than by open outcry auction in the ring of the Exchange, or Exchange-authorized electronic trading system, at a bona fide price.

	5.	Open Outcry.	 Except as specifically provided in the relevant Exchange rules, all purchases, sales, bids and offers for futures and futures options contracts by Employees shall be executed openly and competitively during authorized hours of trading by open outcry in the appropriate trading ring, or through an electronic trading system authorized by the relevant Exchange.

	6.	No Pre-Arranged Trading.  No Employee may participate in a pre-arranged trade of Exchange contracts.  Pre-arranged trades are trades that are not executed according to the Exchange's open outcry auction rule, or Exchange-authorized electronic trading system.

IV.	Investigations

Employees shall promptly notify the Legal Department upon becoming aware of any investigations or steps taken or threatened by any regulatory body or federal, state or local authority with respect to the Company or any Employee.  Any such investigation will be managed for the Company by the Legal Department.  Employees shall cooperate fully with the Legal Department in connection with any such investigation, including furnishing to the Legal Department promptly such information and accounts as the Legal Department may require for the purposes of the investigation.


V.	Special Situations

If any event happens or any circumstances arise whereby it becomes impossible or impracticable for an Employee to comply with any obligation under these Compliance Procedures or under any applicable law or rule, or where the Employee becomes aware that it will be impossible or impracticable for the Company to comply with any applicable Compliance Procedure, law, or rule, the Employee shall  immediately notify the Legal Department of that event or those circumstances.

Any questions concerning these policies should be directed to [               ].
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