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22,463
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2%

PGE & EFS union employees

3,898

3,946

-1.2%

Total - Less PGE & EFS union employees

18,565

18,063

3%

By Location

Houston

7,215

7,095

1.7%

Other Domestic

6,509

6,438

1.1%

Europe

3,266

2,875

13.6%

Other Non-Domestic

1

1,575

1,655

-4.8%

    1

 Primarily due to reductions in South America and India

Contractors

2

5,150

2,100

145.2%

    2

 About 10% represent outsourced functions

Organizational Ratios

Profit/Employee

$65,306

$66,498

-1.8%

Commercial to Commercial Support

1 : 2.55

1 : 2.27

0.4%

Supervisor to Subordinate Ratio

1 : 5.48

1 : 5.63

-0.2%

Admin/Clerical to FTE Ratio

1 : 6.21

1 : 6.50

-0.4%
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(YTD)  

2001       

(Annualized)

Direct Costs - Hiring and Separations*

61,378,685

$            

 

122,757,370

$       

 

   Hiring Costs Due to Business Growth

18,135,420

$               

 

36,270,840

$            

 

   Separation Cost Due to Divestiture and Reorgs

16,244,550

$               

 

32,489,100

$            

 

   Potential for Avoidable Turnover Cost

23,971,006

$               

 

47,942,012

$            

 

   Involuntary Unplanned Separation Cost**

3,027,780

$                

 

6,055,560

$              

 

   Avg Cost per Exempt EE*

52,913

$                     

 

*

Includes: (1) Hiring costs such as direct placement fees, sign-on bonuses, background checks, drug testing, relocation

               (2) Separation costs such as severance payments and other related separation costs  

              (2) Separation costs such as severance payments and other related separation costs  

**

Includes cause/misconduct, unsatisfactory performance, deceased, failed employment requirements and mutual agreement 
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Total                    

(YTD)  

2001            

Rate       

(Annualized)

2000           
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(Annual)

2000            

Rate                     

(Annual)

Percent       

Change 

(Annualized)    

New Hires

2,488

6,223

Commercial

272

2,842

Exempt

1,256

3,416

Houston Only

875

2,553

Separators

1,986

22.2%

2,056

12.9%

72.1%

Voluntary

855

9.6%

1,339

8.4%

14.3%

Contribution Loss

11.0%

9.1%

20.9%

Involuntary 

1,131

12.6%

717

4.5%

179.3%

Contribution Loss

9.9%

3.0%

229.0%

Commercial *

296

21.0%

258

10.5%

100.0%

Voluntary Separation

132

9.4%

148

6.0%

56.7%

     Contribution Loss

13.0%

7.5%

73.3%

Involuntary Separation

164

11.6%

110

4.5%

157.8%

     Contribution Loss

3.2%

-0.4%

NA

Exempt

1,160

24.6%

1,173

14.0%

76.4%

Voluntary Separation

479

10.2%

801

9.6%

6.3%

     Contribution Loss

12.3%

10.9%

12.8%

Involuntary Separation

681

14.4%

372

4.5%

220.9%

     Contribution Loss

10.3%

2.2%

366.8%

Management

637

25.4%

436

9.6%

164.2%

Voluntary Separation

234

9.3%

275

6.1%

52.8%

     Contribution Loss

9.9%

6.7%

47.8%

Involuntary Separation

403

16.0%

161

3.6%

345.6%

     Contribution Loss

8.6%

0.6%

1333.3%

*

 For a detailed breakdown of Commercial separators by job function,                                                                     

business unit and performance, reference Attachments 1 & 2

Job Growth

Direct Costs Due to Hiring and Separations
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(YTD)  

2001 Rate       

(Annualized)

2000 Total  

(Annual)

2000

 

 Rate                    

(Annual)

Total Internal Churns

1

2,208

3,326

Model Replication

2

0

0

Self-Initiated Moves

782

13.0%

969

16.2%

Planned Rotations (AA)

415

481

Major Reorganizations

800

1,462

Placed by Redeployment

181

262

Moves between Continents

30

152

       

1

 Does not include employees who remained on same payroll company for FICA purposes

  

    captured as a statistic, but this analysis is in progress.

       

2

 The number of employees redeployed by management to replicate a winning model has not yet been
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(YTD)  

2000              

(Year-end)

Percent 

Change

Tenure

Years of Service

Active Employees

Mode

1.16

1.16

0.0%

Median

1

2.20

2.58

-14.7%

Separators

Voluntary - Mode

0.70

1.16

-39.7%

Involuntary - Mode

1.04

8.25

-87.4%

Top Performers

Mode

1.80

0.80

125.0%

Median

3.20

2.58

24.0%

Commercial Employees

Mode

0.95

0.95

0.0%

Median

1.96

2.39

-18.0%

Average

3.51

3.85

-8.8%

Management

Mode

2.49

1.16

114.7%

Median

2.66

3.02

-11.9%

Average

4.72

5.15

-8.3%

Diversity

Non-Caucasian Ratio

2

22%

22%

0.0%

Non Caucasian Hires

527

1,452

-63.7%

   Domestic

459

1,135

-59.6%

   Non-Domestic

68

317

-78.5%

Non Caucasian Separations

483

448

7.8%

   Domestic

338

332

1.8%

   Non-Domestic

145

116

25.0%

Female Ratio

3

30%

31%

-3.2%

Global

6.9%

6.7%

3.0%

Domestic

23.5%

24%

-2.1%

Female Hires

736

2,072

-64.5%

Female Separations

701

690

1.6%

Bench Strength
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Q1-2001

Q2-2001

YTD-2001

Open Positions (end of quarter)

527

533

Resumes Sent to Hiring Managers

6,019

5,839

11,858

Interviews

1,767

2,070

3,837

Resume Submittal to Interview Ratio

3.4 to 1

2.8 to 1

3.1 to 1

Offers

582

678

1,260

Offers Declined*

52

79

131

Starts - Fulltime

503

541

1,044

Interview to Hire Ratio

3.3 to 1

3.5 to 1

3.4 to 1

Offer Acceptance Ratio

91.1%

88.5%

89.6%

Recruiting Activity



Hire Activity
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II.  Job Growth
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New Hires

Separators

 Left w/ Pkg 

 Net Chg 

YTD Growth

IT

294

124

55

170

12%

Analyst/Associate 

1

120

79

12

41

9%

Trading

90

51

15

39

6%

Accounting/Tax 

2

137

104

39

33

4%

Admin/Clerical

481

404

162

77

4%

Risk Mgmt

361

259

115

102

4%

Finance

31

22

8

9

3%

Eng/Tech/Ops

756

638

382

118

2%

Human Resources

43

43

23

0

0%

Legal

22

25

11

-3

-1%

Origination

129

191

102

-62

-6%

IR/CR/PR/GA/OTC

24

46

31

-22

-7%

2,488

1,986

955

502

3%

1

 EEL accounted for 26 Accounting/ Tax New Hires and an additional 14 were Tax Analysts/ Interns

Net Job Growth by Job Function                                                                               

2001 YTD


Although Enron has lost almost 2,000 employees YTD, with about 50% due to discontinued operations or business reorganizations, the company is still growing on a net basis for talent with about 2,500 (inclusive of the NBP acquisition) new hires this year.  This net growth of 502 employees equates to an annual growth rate of 4.6%. 

· About 1,000 jobs have been eliminated and severance or separation payments made due to business reorganizations (including EBS, EECC, HPL and some international regions like South America and India) and poor performance.  

· The business unit with the highest net growth is EWS, primarily in Houston (15.3%) and London (22.2%).  

· Both the commercial support and specialized technical peer groups show the largest YTD increase at 16% each; commercial grew 13%.

Job Growth by Job Function:

The job functions exhibiting the highest YTD growth are:

· IT  (12%)

· Analyst/Associate  (9%) 

· Trading  (6%) 

The job function experiencing the largest net reduction are

· Corporate Services – Community Relations, Public Relations and Govt. Affairs (-7%)

· Origination  (-6%) 
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The following table summarizes Net Job Growth by Job Function for each of Enron’s major job functions:

III.   Direct Costs Due to Hiring and Separations

Enron's total cost of hiring and separating employees for 2001 YTD is approximately $61M.  At this rate, annualized costs in this category could be twice that of last year’s.  The $61M represents 2% of total compensation and benefits costs.  The largest cost component is severance and separation payments, which make up 46% of the total cost for 2001:
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IV.  Starters and Leavers

Despite a softening labor market, voluntary turnover is increasing, especially in recent months.  More good performers than poor performers are leaving voluntarily in exempt and commercial positions.

A significant factor impacting involuntary turnover has been business changes and divestures related to EBS, EECC, HPL, and International regions.  Many good performers, particularly in EBS and HPL, have left due to business reorganization and divestiture.

Contribution Loss:

What is Contribution Loss?  A new HR metric that allows Enron to assess which performers are leaving.  This metric is simply separations weighted by performance level (as indicated in the parentheses) in accordance with the 2000 Year-end distribution: Superior (3.0); Excellent (2.5); Strong (2.0); Satisfactory (1.0); Needs Improvement (–2.0); Issues (–3.0); No Rating (1.0). 

Starters and Leavers Detail Summary:

[image: image16.wmf]2001                    

(YTD)  

2001       

(Annualized)

Direct Costs - Hiring and Separations

61,378,685

$   

 

122,757,370

$   

 

Percent of Compensation/Benefits

2%

2%


Contribution Loss Trend:

Since the beginning of 2001, Enron has seen a significant increase in the separation of employees rated in the bottom two categories.  At year-end, 130 employees rated Issues and 616 rated Needs Improvement were employed; these figures now stand at 5 and 118, respectively.  However, in recent months, there has been an increase in separations of performers with ratings of Superior to Strong, with both voluntary and involuntary separations.   On average, 36 employees per month rated above Strong left Enron prior to March.  Since then, this average has risen to 70 employees per month.

 For voluntary separators, more good than poor performers are leaving Enron.  The area showing the most significant loss is commercial and commercial support functions in ECT Resources (EWS), with 146 separations.   For those separating due to planned reductions, contribution loss (CL) now exceeds the separation rate.  In EBS, where 194 employees separated due to business reorganization, CL exceeded separation rate in May and June but not year-to-date.   The divestiture of HPL in May (203 separations) showed that CL exceeded separation.

Analysis of Starters and Leavers:

It should be noted that Enron is not materially hiring and terminating employees in the same areas.  It is evident in the following analysis that this high voluntary turnover is spanning across many of the key job functions within Enron:

· Risk Management:  Largest group of new hires (25% or 92) came to ENW (mainly pulp, paper and financial commodities) and EEL (24% or 88).  About 40% (110) of separations were due to re-orgs, mainly the HPL divestiture in May.  Voluntary separations spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

· Origination: 33% (42) of new hires came to EEL, with the next largest area being EES (22% or 28) and EGM (16% or 21).  About 50% (98) of separations were due to re-orgs, mainly EBS (32), Global Assets (17 - South America, India) and HPL divestiture (10).  22% (15) of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

· Trading: About 47% (42) of growth in Trading is due to EEL (Metals Recycling and Enron Power Operation) and EGM.  67% (41) of separations in Trading were voluntary, with most occurring in EEL.
Why do Employees Leave?     
51% of those who left voluntarily stated "Personal Reasons" as the driver.  Personal Reasons is a vague reason used to describe difficulty in balancing work with family, conflicts with supervisors, dissatisfaction with work environment or opportunities for advancement, etc.  It is also used when employees don’t want to address leaving to work for a competitor.  

An initiative has been undertaken to refine and enhance the exit interview process in order to better capture the reasons why employees leave and where they go.  

V.  Bench Strength

Enron experienced a large influx of new talent last year of 6,223 employees globally.  While impressive with the tight labor market, the company also lost over 2,000 employees.  With this activity, a significant change in bench strength and company tenure was seen.  

Tenure:    

Prior to 2000, the average tenure of an employee was close to 8 years; without ETS, it was 4 years.  Currently, the average tenure of an employee is 5 years with the mode at 1 year and median at 2 years.

Average tenure of voluntary separators is currently 4.02 years.  EWS makes up 63% of the voluntary separations, mainly due to EEL (40% of EWS separations) with Personal Reasons being the most frequent term reason.

Average tenure of involuntary separators is 4.69 years.  Reorganization, divestitures, discontinued positions, and reduction in force were the major contributors to involuntary separations, accounting for 83%.  EWS had the most separators by reason of reorganization (83%) with HPL contributing 27% to this figure. 

Internal Migration:

There have been 2,208 employees who have moved from one company to another this year, representing a 10% churn rate.  Enron Wholesale Services - Domestic had the largest internal churn volume.

181 employees have been redeployed through the redeployment team.  This represents a 32% successful placement rate versus 41% for last year; aging for those placed is about 15 days.  The top business unit sending employees through redeployment is EBS (52% of redeployment candidates).  The top business unit utilizing employees from redeployment is EWS (36% of placed redeployment candidates). 


Internal Migration Metrics:
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Tenure Metrics:
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Success of New Hires:
Based on a review of new hires from Q1 2000 (20% of 6,223 new hires), it is evident that they have quickly added value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

PRC Trends
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(Q1 2000 New Hires)

Of the 6,223 new hires hired in the year 2000, approximately 4,800 are still active today, a retention rate of 77%.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong at Year-end.
Retention of HIPO:

Another indication of bench strength is the retention rates for our high performers.  The following chart indicates the percentage of employees rated in the top-two categories (Superior and Excellent) at year-end who are still active employees:
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* Includes Analyst/Associate, Finance, General Management

VI. Recruiting Metrics 

The following recruiting metrics were reported by the Enron Recruiting Council and cover domestic activity only.

Staffing Activity Summary:
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    *The major reason given for declined offers is compensation.

Analysis of Hiring Sources:
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Term. 

Code

Term  Reason 

Job                                  

Function 

Location

ENRON BROADBAND SVCS, INC

EBS LATIN AMERICA

DIETZ

ASHLEY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS STRUCTURING

HAUFRECT

BRIAN

V

RETURN TO SCHOOL

ANALYST/ASSOCIATE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS PHONE MINUTES TEAM

PALCZER

NICOLE

V

RETURN TO SCHOOL

ANALYST/ASSOCIATE

HOUSTON

ENRON SOUTH AMERICA LLC

ESA - RISK MANAGEMENT

CANGUCU

ANDRE DE AQUINO

I

BUSINESS REORGANIZATION

ANALYST/ASSOCIATE

HOUSTON

ENE ASIA-PACIF/AFR/CH LLC

MISP

CHOLA

JUSTIN

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

SANDTON

NORTHERN NATURAL GAS CO

SYSTEMS OPTIMIZATION TEAM

CHOW

KENNETH

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA PRINCIPAL INVESTING

KELLEY

RUSSELL

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ENRON NET WORKS LLC(CNEN)

ENW ENERGY OPS TEXAS LOGISTICS

NEUWEILER

STACEY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

ECM TREASURY

GLOBAL EQUITY MARKETS

ROMAN

ACE

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA COMPRESSION SERVICES

SHAH

SHAHID

I

UNSATISFACTORY PERF

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA TREASURY & FUNDING

STOWERS

MARY

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA COMMODITY STRUCTURING

WIESEPAPE

JASON

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ENRON NET WORKS LLC(CNEN)

ENW FINANCE

WOMACK

KIMBERLY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

Analyst/ Associate Total

13

ECT RESOURCES CORP

ENA TREASURY & FUNDING

KERRIGAN

BRIAN

V

PERSONAL REASONS

FINANCE

HOUSTON

ENRON AMERICA DEL SUR S.A.

MERCHANT FINANCE - ENRON GLOBAL FINANCE

MULVILLE

GUILLERMO

I

BUSINESS REORGANIZATION

FINANCE

BUENOS AIRES

Finance Total

2

ENRON CHINA

NATURAL GAS AND PIPELINE

CHU

BRUCE (ZHIGANG)

I

BUSINESS REORGANIZATION

ASSET DEVELOPMENT

BEIJING

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

WARMATH

ALEX

I

BUSINESS REORGANIZATION

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL TRANSPORT

ALLEN

LAURI

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL TRANSPORT

GOTTLOB

EDWARD

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL SUPPLY - BUSINESS AND DEVELOPMEN

LAMPHIER

GARY

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL SUPPLY

WEISSMAN

GEORGE

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

ENRON ONLINE LLC

ENW CONTENT AND COMMUNITY

SAMUELS

DAVID

V

PERSONAL REASONS

E-COMMERCE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS ENTERTAINMENT ON DEMAND

KULKA

DOUGLAS

V

NEW JOB (COMPETITOR)

ORIGINATION - COMM

HOUSTON

ENRON BROADBAND SVCS, INC

EBS INDIA

VALLIANI

AL-AMYN

I

POSITION DISCONTINUED

ORIGINATION - COMM

HOUSTON

ENRON INDIA LLC

ENRON INDIA - COMMUNICATIONS

JAIN

ANNAT

I

NO TERM REASON GIVEN

ORIGINATION - COMM

NEW DELHI

ENRON ENG. & CONST. CO.

EES/ISG/ENCOM

HLOPAK

EDWARD

I

BUSINESS REORGANIZATION

ORIGINATION - ENG

HOUSTON

ENRON ENERGY SVCS OPERAT

EES COMMODITY ORIGINATION - CA & WEST

WOODMAN

JOHN

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

LONG BEACH

ENRON INDIA PVT LTD MUMBAI

GAS BUSINESS

DEY

UJJWAL

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

MUMBAI

ENRON INDIA PVT LTD MUMBAI

FUELS

MARU

UTPAL

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

MUMBAI

ENRON AMERICA DEL SUR S.A.

ORIGINATION POWER TEAM 1

AGUILAR

GABRIELA

I

BUSINESS REORGANIZATION

ORIGINATION - WHOLESALE

BUENOS AIRES

ENRON AMERICA DO SUL LTDA

POWER ORIGINATION - BRA

BACELLAR

FERNANDO LUIZ

I

BUSINESS REORGANIZATION

ORIGINATION - WHOLESALE

SÃO PAULO

ENRON AMERICA DO SUL LTDA

RIOGEN/ELEKTROBOLT - BRA

PALHOTO

GLAUCO

V

NEW JOB (COMPETITOR)

ORIGINATION - WHOLESALE

SÃO PAULO

ENRON GLOBAL MARKETS LLC

GRM RISK PRODUCTS

PASAD

MILIND

V

NEW JOB (NON-COMPETR)

ORIGINATION - WHOLESALE

HOUSTON

ECT RESOURCES CORP

ENA ENERGY FINANCE G&A

PRUETT

STEVEN

V

NEW JOB (NON-COMPETR)

ORIGINATION - WHOLESALE

HOUSTON

ENRON INDUSTRIAL MKTS LLC

ET-P&P ORIGINATIONS

QUINN

EDWARD

V

PERSONAL REASONS

ORIGINATION - WHOLESALE

HOUSTON

ECT RESOURCES CORP

ENA MEXICO

YZAGUIRRE

MARIO

V

PERSONAL REASONS

ORIGINATION - WHOLESALE

MONTERREY

Origination Total

21

ENRON ENERGY SVCS OPERAT

EES GAS/POWER TARIFFS

FOTI

DAVID

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES IAM PORTFOLIO MANAGEMENT

LI

XUEMEI

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES GAS/POWER TARIFFS

YANG

ROGER

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES MANUFACTURING MARKETING TEAM 3

BLACK

SEAN

V

NEW JOB (NON-COMPETR)

STRUCTURING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES COMMODITY PRODUCT STRUCTURING

CORDELL

GREGORY

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES REAL ESTATE/FEDERAL STRUCTURING

THOMPSON

CHARLES

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

DARRAH

GLENN

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

OTIS

MARK

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

Risk Management Total

8

ENRON BROADBAND SVCS, INC

EBS GLOBAL SEMICONDUCTOR SERVICES

MOULTON

MICHAEL

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES GAS COMMODITY

MURPHY

TIMOTHY

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES POWER COMMODITY

SHARMA

SUNEET

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON GLOBAL MKTS RPT ENT

US-GP LPG TRADING

GROSS

ADAM

V

NEW JOB (COMPETITOR)

TRADING

HOUSTON

ENRON GLOBAL MARKETS LLC

EQUITY TRADING

MCCOY

KELLY

V

PERSONAL REASONS

TRADING

HOUSTON

HOUSTON PIPELINE COMPANY

ENA TEXAS HPL TRADING

METZ

CAREY

V

NEW JOB (NON-COMPETR)

TRADING

HOUSTON

ECT RESOURCES CORP

ENA DERIVATIVES

PREVATT

ROSS

V

NEW JOB (COMPETITOR)

TRADING

HOUSTON

ENRON GLOBAL MKTS RPT ENT

US-GP CRUDE TRADING

ZADOROZHNY

PAVEL

V

PERSONAL REASONS

TRADING

HOUSTON

Trading Total

8

Grand Total Commercial Terms w/ 1 & 2 PRC Rating

52
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Recruiting Trends:

A Return to the Tried and True -- Only 12% of new college graduates are interested in joining a start-up company, down from 26% in 2000, according to Kiplinger's Personal Finance magazine.

VII.  Industry Trends

U.S. Labor Statistics
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Mode
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1.16
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Median

2.66

3.02

-11.9%

Average

4.72

5.15

-8.3%

Diversity

Non-Caucasian Ratio

2

22%

22%

0.0%

Non Caucasian Hires

527

1,452

-63.7%

   Domestic

459

1,135

-59.6%

   Non-Domestic

68

317

-78.5%

Non Caucasian Separations

483

448

7.8%

   Domestic

338
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1.8%

   Non-Domestic
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25.0%
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3

30%

31%
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Global
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3.0%

Domestic

23.5%

24%

-2.1%

Female Hires

736
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-64.5%

Female Separations
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Houston Workforce Statistics

Houston's economy continues to show signs of slowing down.  For June, Houston's unemployment rate jumped to 4.9 percent from May's 3.9 percent.  The most recent job growth report from the Texas Workforce Commission indicates that Houston added 51,200 jobs in the past 12 months for a 2.4 percent rate of growth.  That's the same year-over-year rate of growth as a month earlier.  However, the job growth may be inflated because last year's data included 6,000 temporary Census Bureau workers. 

Though the overall economy appears to be slowing down, some sectors are gaining ground, according to the June report.  The local energy sector continued to add workers, gaining 1,400 in the last month. 

Performance Management

Ford said it will abandon major elements of its "Performance Management Process," including the practice of assigning a fixed percentage of managers every year to a "C" category that meant no bonus, no merit raise and potentially no job.

People close to the company's chairman, William Clay Ford Jr., say he has expressed concern about the system's impact on morale.

Attorneys for Ford workers who are suing the company maintain that a disproportionate number of older workers have received C's. A second suit charges that the system has also been used to promote women and minorities at the expense of older white male workers.

Experts said Ford’s decision to retreat from the quotas and letter grades is likely to lead other companies to reexamine their own employee-appraisal systems. 

Ford will stop designating a certain fixed percentage of employees as "C" or unsatisfactory performers who can be demoted or terminated if they receive the rating two years straight.  Further, the A-B-C letter grades will be replaced by the designations "Top Achiever," "Achiever" and "Improvement Required." Workers ranked "Improvement Required" will "receive coaching and counseling to enhance their performance."  They may also get raises.

Even GE revised its rating system after it realized its impact on morale. Originally GE ranked employees on a one to five scale, but then it found that nearly everyone except the top 10% felt demoralized. It streamlined its ratings to three grades, assigning 70%, or the vast majority, the middle grade and rewarding some of them with stock options.

Health Care Costs

Houston-area employers have been hit with double-digit increases in health-care costs for the second consecutive year, and many companies appear inclined to raise their employees' contributions to the premiums to cover rising costs. 

A smaller number of employers, however, are evaluating decreased benefits to mitigate the higher costs. That's generally not a good option because it hurts efforts to attract and retain workers. 

Average overall health-care costs shot up 12.8 percent this year over last year for all types of health plans. That's more than the 11.8 percent increase last year and the highest in the survey's six-year history. 
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The 2001 Healthcare Trend & Cost Survey was conducted by Employee Benefit Solutions, a local consulting firm, and the Houston Business Group on Health.

Benefits Rising Cost Outpaces Compensation Increase

Benefit costs now represent 27% of the total compensation costs paid by private industry employers, according to figures released by the Bureau of Labor Statistics (BLS).

Average total compensation increased 4.8% to $20.81 per hour from March 2000 to March 2001, while benefit costs outpaced wage increases and now average $5.63 per hour, the BLS found.

When compensation figures for state and local government workers are added, the figure increases to $22.15 per hour, with wages and salaries accounting for 73% of total costs.

Average health benefits costs in private industry were found to be $1.16 per hour, or 5.6% of total compensation. The costs varied across region – from $1.05 per hour in the South to $1.37 in the Northeast – and occupation, where health benefits accounted for 6.9% of total compensation for blue collar workers versus 5.1% for white collar workers.

The average cost for retirement and savings benefits in private industry was 62 cents per hour, or 3% of total compensation, according to BLS employment cost index data.

                                                        Attachment 1

Commercial Separations
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1&2 = PRC Rating at Year-end 2000
 
 
 
                         Attachment 2

Commercial Separators

PRC Rating 1&2
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 EEL accounted for 26 Accounting/ Tax New Hires and an additional 14 were Tax Analysts/ Interns

Net Job Growth by Job Function                                                                               

2001 YTD


Note:  A comprehensive initiative has been undertaken to refine and enhance the exit interview process in order to  better capture and record the reasons why employees leave and where they go.  
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1  Median years of tenure w/ current employer for wage and salary workers in the Financial Services Industry is 3.5 years 





2  Non-Caucasion Ratios: US Pool (19%); Houston Pool (35%)





3  Female Ratios: US Pool (47%); Houston Pool (50%)    





  … Bureau of Labor Statistics, 1998
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         (Per Enron Recruiting Council)
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Change 
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New Hires

2,488

6,223

Commercial

272

2,842

Exempt

1,256

3,416

Houston Only

875

2,553

Separators

1,986

22.2%

2,056

12.9%

72.1%

Voluntary

855

9.6%

1,339

8.4%

14.3%

Contribution Loss

11.0%

9.1%

20.9%

Involuntary 

1,131

12.6%

717

4.5%

179.3%

Contribution Loss

9.9%

3.0%

229.0%

Commercial *

296

21.0%

258

10.5%

100.0%

Voluntary Separation

132

9.4%

148

6.0%

56.7%

     Contribution Loss

13.0%

7.5%

73.3%

Involuntary Separation

164

11.6%

110

4.5%

157.8%

     Contribution Loss

3.2%

-0.4%

NA

Exempt

1,160

24.6%

1,173

14.0%

76.4%

Voluntary Separation

479

10.2%

801

9.6%

6.3%

     Contribution Loss

12.3%

10.9%

12.8%

Involuntary Separation

681

14.4%

372

4.5%

220.9%

     Contribution Loss

10.3%

2.2%

366.8%

Management

637

25.4%

436

9.6%

164.2%

Voluntary Separation

234

9.3%

275

6.1%

52.8%

     Contribution Loss

9.9%

6.7%

47.8%

Involuntary Separation

403

16.0%

161

3.6%

345.6%

     Contribution Loss

8.6%

0.6%

1333.3%

*

 For a detailed breakdown of Commercial separators by job function,                                                                     

business unit and performance, reference Attachments 1 & 2
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Name

Last                       

Name

First                      

Name

Term. 

Code

Term  Reason 

Job                                  

Function 

Location

ENRON BROADBAND SVCS, INC

EBS LATIN AMERICA

DIETZ

ASHLEY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS STRUCTURING

HAUFRECT

BRIAN

V

RETURN TO SCHOOL

ANALYST/ASSOCIATE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS PHONE MINUTES TEAM

PALCZER

NICOLE

V

RETURN TO SCHOOL

ANALYST/ASSOCIATE

HOUSTON

ENRON SOUTH AMERICA LLC

ESA - RISK MANAGEMENT

CANGUCU

ANDRE DE AQUINO

I

BUSINESS REORGANIZATION

ANALYST/ASSOCIATE

HOUSTON

ENE ASIA-PACIF/AFR/CH LLC

MISP

CHOLA

JUSTIN

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

SANDTON

NORTHERN NATURAL GAS CO

SYSTEMS OPTIMIZATION TEAM

CHOW

KENNETH

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA PRINCIPAL INVESTING

KELLEY

RUSSELL

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ENRON NET WORKS LLC(CNEN)

ENW ENERGY OPS TEXAS LOGISTICS

NEUWEILER

STACEY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

ECM TREASURY

GLOBAL EQUITY MARKETS

ROMAN

ACE

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA COMPRESSION SERVICES

SHAH

SHAHID

I

UNSATISFACTORY PERF

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA TREASURY & FUNDING

STOWERS

MARY

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ECT RESOURCES CORP

ENA COMMODITY STRUCTURING

WIESEPAPE

JASON

V

NEW JOB (NON-COMPETR)

ANALYST/ASSOCIATE

HOUSTON

ENRON NET WORKS LLC(CNEN)

ENW FINANCE

WOMACK

KIMBERLY

V

PERSONAL REASONS

ANALYST/ASSOCIATE

HOUSTON

Analyst/ Associate Total

13

ECT RESOURCES CORP

ENA TREASURY & FUNDING

KERRIGAN

BRIAN

V

PERSONAL REASONS

FINANCE

HOUSTON

ENRON AMERICA DEL SUR S.A.

MERCHANT FINANCE - ENRON GLOBAL FINANCE

MULVILLE

GUILLERMO

I

BUSINESS REORGANIZATION

FINANCE

BUENOS AIRES

Finance Total

2

ENRON CHINA

NATURAL GAS AND PIPELINE

CHU

BRUCE (ZHIGANG)

I

BUSINESS REORGANIZATION

ASSET DEVELOPMENT

BEIJING

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

WARMATH

ALEX

I

BUSINESS REORGANIZATION

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL TRANSPORT

ALLEN

LAURI

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL TRANSPORT

GOTTLOB

EDWARD

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL SUPPLY - BUSINESS AND DEVELOPMEN

LAMPHIER

GARY

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

HOUSTON PIPELINE COMPANY

ENA HPL SUPPLY

WEISSMAN

GEORGE

I

DIVESTITURE

ASSET DEVELOPMENT

HOUSTON

ENRON ONLINE LLC

ENW CONTENT AND COMMUNITY

SAMUELS

DAVID

V

PERSONAL REASONS

E-COMMERCE

HOUSTON

ENRON BROADBAND SVCS, INC

EBS ENTERTAINMENT ON DEMAND

KULKA

DOUGLAS

V

NEW JOB (COMPETITOR)

ORIGINATION - COMM

HOUSTON

ENRON BROADBAND SVCS, INC

EBS INDIA

VALLIANI

AL-AMYN

I

POSITION DISCONTINUED

ORIGINATION - COMM

HOUSTON

ENRON INDIA LLC

ENRON INDIA - COMMUNICATIONS

JAIN

ANNAT

I

NO TERM REASON GIVEN

ORIGINATION - COMM

NEW DELHI

ENRON ENG. & CONST. CO.

EES/ISG/ENCOM

HLOPAK

EDWARD

I

BUSINESS REORGANIZATION

ORIGINATION - ENG

HOUSTON

ENRON ENERGY SVCS OPERAT

EES COMMODITY ORIGINATION - CA & WEST

WOODMAN

JOHN

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

LONG BEACH

ENRON INDIA PVT LTD MUMBAI

GAS BUSINESS

DEY

UJJWAL

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

MUMBAI

ENRON INDIA PVT LTD MUMBAI

FUELS

MARU

UTPAL

V

NEW JOB (NON-COMPETR)

ORIGINATION - RETAIL

MUMBAI

ENRON AMERICA DEL SUR S.A.

ORIGINATION POWER TEAM 1

AGUILAR

GABRIELA

I

BUSINESS REORGANIZATION

ORIGINATION - WHOLESALE

BUENOS AIRES

ENRON AMERICA DO SUL LTDA

POWER ORIGINATION - BRA

BACELLAR

FERNANDO LUIZ

I

BUSINESS REORGANIZATION

ORIGINATION - WHOLESALE

SÃO PAULO

ENRON AMERICA DO SUL LTDA

RIOGEN/ELEKTROBOLT - BRA

PALHOTO

GLAUCO

V

NEW JOB (COMPETITOR)

ORIGINATION - WHOLESALE

SÃO PAULO

ENRON GLOBAL MARKETS LLC

GRM RISK PRODUCTS

PASAD

MILIND

V

NEW JOB (NON-COMPETR)

ORIGINATION - WHOLESALE

HOUSTON

ECT RESOURCES CORP

ENA ENERGY FINANCE G&A

PRUETT

STEVEN

V

NEW JOB (NON-COMPETR)

ORIGINATION - WHOLESALE

HOUSTON

ENRON INDUSTRIAL MKTS LLC

ET-P&P ORIGINATIONS

QUINN

EDWARD

V

PERSONAL REASONS

ORIGINATION - WHOLESALE

HOUSTON

ECT RESOURCES CORP

ENA MEXICO

YZAGUIRRE

MARIO

V

PERSONAL REASONS

ORIGINATION - WHOLESALE

MONTERREY

Origination Total

21

ENRON ENERGY SVCS OPERAT

EES GAS/POWER TARIFFS

FOTI

DAVID

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES IAM PORTFOLIO MANAGEMENT

LI

XUEMEI

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES GAS/POWER TARIFFS

YANG

ROGER

V

PERSONAL REASONS

RISK MANAGEMENT - RETAIL

HOUSTON

ENRON ENERGY SVCS OPERAT

EES MANUFACTURING MARKETING TEAM 3

BLACK

SEAN

V

NEW JOB (NON-COMPETR)

STRUCTURING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES COMMODITY PRODUCT STRUCTURING

CORDELL

GREGORY

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES REAL ESTATE/FEDERAL STRUCTURING

THOMPSON

CHARLES

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

DARRAH

GLENN

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

ENRON GLOBAL EXPL & PROD

EGEP - GLOBAL VENTURES / REGIONS

OTIS

MARK

I

BUSINESS REORGANIZATION

STRUCTURING

HOUSTON

Risk Management Total

8

ENRON BROADBAND SVCS, INC

EBS GLOBAL SEMICONDUCTOR SERVICES

MOULTON

MICHAEL

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES GAS COMMODITY

MURPHY

TIMOTHY

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON ENERGY SVCS OPERAT

EES POWER COMMODITY

SHARMA

SUNEET

V

PERSONAL REASONS

TRADING

HOUSTON

ENRON GLOBAL MKTS RPT ENT

US-GP LPG TRADING

GROSS

ADAM

V

NEW JOB (COMPETITOR)

TRADING

HOUSTON

ENRON GLOBAL MARKETS LLC

EQUITY TRADING

MCCOY

KELLY

V

PERSONAL REASONS

TRADING

HOUSTON

HOUSTON PIPELINE COMPANY

ENA TEXAS HPL TRADING

METZ

CAREY

V

NEW JOB (NON-COMPETR)

TRADING

HOUSTON

ECT RESOURCES CORP

ENA DERIVATIVES

PREVATT

ROSS

V

NEW JOB (COMPETITOR)

TRADING

HOUSTON

ENRON GLOBAL MKTS RPT ENT

US-GP CRUDE TRADING

ZADOROZHNY

PAVEL

V

PERSONAL REASONS

TRADING

HOUSTON

Trading Total

8

Grand Total Commercial Terms w/ 1 & 2 PRC Rating

52
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Total Internal Churns

1

2,208

3,326

Model Replication

2

0

0

Self-Initiated Moves

782

13.0%

969

16.2%

Planned Rotations (AA)

415

481

Major Reorganizations

800

1,462

Placed by Redeployment

181

262

Moves between Continents

30

152

       

1

 Does not include employees who remained on same payroll company for FICA purposes

  

    captured as a statistic, but this analysis is in progress.

       

2

 The number of employees redeployed by management to replicate a winning model has not yet been
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(Annualized)

Direct Costs - Hiring and Separations*

61,378,685

$            

 

122,757,370

$       

 

   Hiring Costs Due to Business Growth

18,135,420

$               

 

36,270,840

$            

 

   Separation Cost Due to Divestiture and Reorgs

16,244,550

$               

 

32,489,100

$            

 

   Potential for Avoidable Turnover Cost

23,971,006

$               

 

47,942,012

$            

 

   Involuntary Unplanned Separation Cost**

3,027,780

$                

 

6,055,560

$              

 

   Avg Cost per Exempt EE*

52,913

$                     

 

*

Includes: (1) Hiring costs such as direct placement fees, sign-on bonuses, background checks, drug testing, relocation

               (2) Separation costs such as severance payments and other related separation costs  

              (2) Separation costs such as severance payments and other related separation costs  

**

Includes cause/misconduct, unsatisfactory performance, deceased, failed employment requirements and mutual agreement 
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+0.4% in June 2001
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Voluntary
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Q1-2001

Q2-2001

YTD-2001

Open Positions (end of quarter)

527

533

Resumes Sent to Hiring Managers

6,019

5,839

11,858

Interviews

1,767

2,070

3,837

Resume Submittal to Interview Ratio

3.4 to 1

2.8 to 1

3.1 to 1

Offers

582

678

1,260

Offers Declined*

52

79

131

Starts - Fulltime
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541

1,044

Interview to Hire Ratio

3.3 to 1
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Offer Acceptance Ratio

91.1%

88.5%

89.6%

Recruiting Activity



Hire Activity
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Data

		

																		2001                    (YTD)								2000            (Year-end)						% Change   (YTD)

				Total - Parent and Wholly-owned subs														22,463								22,009						2%

						PGE & EFS union employees												3,898								3,946						-1.2%

				Total - Less PGE & EFS union employees														18,565		0				0		18,063						3%

				By Location

						Houston												7,215								7,095						1.7%

						Other Domestic												6,509								6,438						1.1%

						Europe												3,266								2,875						13.6%

						Other Non-Domestic1												1,575								1,655						-4.8%

										1 Primarily due to reductions in South America and India

				Contractors2														5,150								2,100						145.2%

										2 About 10% represent outsourced functions

				Organizational Ratios

						Profit/Employee												$65,306								$66,498						-1.8%

						Commercial to Commercial Support												1 : 2.55								1 : 2.27						0.4%

						Supervisor to Subordinate Ratio												1 : 5.48								1 : 5.63						-0.2%

						Admin/Clerical to FTE Ratio												1 : 6.21								1 : 6.50						-0.4%
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Chart1

		Commercial*		Commercial*

		Trading		Trading

		Origination		Origination

		Mgmt- All		Mgmt- All

		VP & Above		VP & Above

		Middle Mgmt		Middle Mgmt

		Lower Mgmt		Lower Mgmt



Superior

Excellent

HIPO Retention
(2000 Year-end to Current)

0.92
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0.95

0.94

0.9289340102
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Sheet1

				Superior		Excellent

		Commercial*		0.92		0.93

		Trading		0.95		0.95

		Origination		0.94		0.9289340102

		Mgmt- All		0.96		0.92

		VP & Above		0.98		0.97

		Middle Mgmt		0.96		0.93

		Lower Mgmt		0.95		0.91
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S&L

		

																		2001          Total                    (YTD)				2001            Rate       (Annualized)				2000           Total (Annual)				2000            Rate                     (Annual)				Percent       Change (Annualized)

				New Hires														2,488								6,223

						Commercial												272								2,842

						Exempt												1,256								3,416

						Houston Only												875								2,553

						Current Open Positions												533								n/a

								Commercial										117								n/a

								Management										1,263								n/a

						Offer Acceptance Ratio																90.9%								86.5%

						Rehire Ratio

				Separators														1,986				22.2%				2,056				12.9%				72.1%

						Voluntary												855				9.6%				1,339				8.4%				14.3%

										Contribution Loss												11.0%								9.1%				20.9%

										Length of Service - mode								0.70								1.16

						Involuntary												1,131				12.6%				717				4.5%				179.3%

										Contribution Loss												9.9%								3.0%				229.0%

										Length of Service - mode								1.04								8.25

						Commercial *												296				21.0%				258				10.5%				100.0%

										Voluntary Separation								132				9.4%				148				6.0%				56.7%

										Contribution Loss												13.0%								7.5%				73.3%

										Involuntary Separation								164				11.6%				110				4.5%				157.8%

										Contribution Loss												3.2%								-0.4%				NA

						Exempt												1,160				24.6%				1,173				14.0%				76.4%

										Voluntary Separation								479				10.2%				801				9.6%				6.3%

										Contribution Loss												12.3%								10.9%				12.8%

										Involuntary Separation								681				14.4%				372				4.5%				220.9%

										Contribution Loss												10.3%								2.2%				366.8%

						Management												637				25.4%		0		436		0		9.6%				164.2%

										Voluntary Separation								234				9.3%				275				6.1%				52.8%

										Contribution Loss												9.9%								6.7%				47.8%

										Involuntary Separation								403				16.0%				161				3.6%				345.6%

										Contribution Loss												8.6%								0.6%				1333.3%

				* For a detailed breakdown of Commercial separators by job function,                                                                     business unit and performance, reference Attachments 1 & 2
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																						2001                    (YTD)				2001       (Annualized)

				Direct Costs - Hiring and Separations*														# of Employees		Cost per Employee		$   61,378,685				$   122,757,370

				Hiring Costs Due to Business Growth														1,635		$   11,092		$   18,135,420				$   36,270,840

				Separation Cost Due to Divestiture and Reorgs														955		$   17,010		$   16,244,550				$   32,489,100

				Potential for Avoidable Turnover Cost														853		$   28,102		$   23,971,006				$   47,942,012

				Involuntary Unplanned Separation Cost**														178		$   17,010		$   3,027,780				$   6,055,560

						Avg Cost per Exempt EE*																$   52,913

				*		Includes: (1) Hiring costs such as direct placement fees, sign-on bonuses, background checks, drug testing, relocation

				(2) Separation costs such as severance payments and other related separation costs		(2) Separation costs such as severance payments and other related separation costs

				**		Includes cause/misconduct, unsatisfactory performance, deceased, failed employment requirements and mutual agreement
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						Net Job Growth by Job Function                                                                               2001 YTD

						Function		New Hires		Separators		Left w/ Pkg		Net Chg		YTD Growth

						IT		294		124		55		170		12%

						Analyst/Associate 1		120		79		12		41		9%

						Trading		90		51		15		39		6%

						Accounting/Tax 2		137		104		39		33		4%

						Admin/Clerical		481		404		162		77		4%

						Risk Mgmt		361		259		115		102		4%

						Finance		31		22		8		9		3%

						Eng/Tech/Ops		756		638		382		118		2%

						Human Resources		43		43		23		0		0%

						Legal		22		25		11		-3		-1%

						Origination		129		191		102		-62		-6%

						IR/CR/PR/GA/OTC		24		46		31		-22		-7%

						Not Applicable 2										0%

								2,488		1,986		955		502		3%

						1 EEL accounted for 26 Accounting/ Tax New Hires and an additional 14 were Tax Analysts/ Interns
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		Business                                   Unit		Company                            Name		Department                                     Name		Last                       Name		First                      Name		Term. Code		Term  Reason		Contribution Loss		PRC Name		Job                                  Function		Location

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS LATIN AMERICA		DIETZ		ASHLEY		V		PERSONAL REASONS		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS STRUCTURING		HAUFRECT		BRIAN		V		RETURN TO SCHOOL		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS PHONE MINUTES TEAM		PALCZER		NICOLE		V		RETURN TO SCHOOL		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - RISK MANAGEMENT		CANGUCU		ANDRE DE AQUINO		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON GLOBAL ASSETS		ENE ASIA-PACIF/AFR/CH LLC		MISP		CHOLA		JUSTIN		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ANALYST/ASSOCIATE		SANDTON

		ENRON TRANSPORTATION SVCS		NORTHERN NATURAL GAS CO		SYSTEMS OPTIMIZATION TEAM		CHOW		KENNETH		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA PRINCIPAL INVESTING		KELLEY		RUSSELL		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW ENERGY OPS TEXAS LOGISTICS		NEUWEILER		STACEY		V		PERSONAL REASONS		2.5		EXCELLENT		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ECM TREASURY		GLOBAL EQUITY MARKETS		ROMAN		ACE		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMPRESSION SERVICES		SHAH		SHAHID		I		UNSATISFACTORY PERF		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA TREASURY & FUNDING		STOWERS		MARY		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMMODITY STRUCTURING		WIESEPAPE		JASON		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW FINANCE		WOMACK		KIMBERLY		V		PERSONAL REASONS		3		SUPERIOR		ANALYST/ASSOCIATE		HOUSTON

																				Analyst/ Associate Total		13

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA TREASURY & FUNDING		KERRIGAN		BRIAN		V		PERSONAL REASONS		3		SUPERIOR		FINANCE		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		MERCHANT FINANCE - ENRON GLOBAL FINANCE		MULVILLE		GUILLERMO		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		FINANCE		BUENOS AIRES

																				Finance Total		2

		ENRON GLOBAL ASSETS		ENRON CHINA		NATURAL GAS AND PIPELINE		CHU		BRUCE (ZHIGANG)		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ASSET DEVELOPMENT		BEIJING

		ENRON GLOBAL EXPL & PROD		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		WARMATH		ALEX		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ASSET DEVELOPMENT		HOUSTON

		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL TRANSPORT		ALLEN		LAURI		I		DIVESTITURE		2.5		EXCELLENT		ASSET DEVELOPMENT		HOUSTON

		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL TRANSPORT		GOTTLOB		EDWARD		I		DIVESTITURE		2.5		EXCELLENT		ASSET DEVELOPMENT		HOUSTON

		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY - BUSINESS AND DEVELOPMEN		LAMPHIER		GARY		I		DIVESTITURE		2.5		EXCELLENT		ASSET DEVELOPMENT		HOUSTON

		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY		WEISSMAN		GEORGE		I		DIVESTITURE		2.5		EXCELLENT		ASSET DEVELOPMENT		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON ONLINE LLC		ENW CONTENT AND COMMUNITY		SAMUELS		DAVID		V		PERSONAL REASONS		3		SUPERIOR		E-COMMERCE		HOUSTON

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERTAINMENT ON DEMAND		KULKA		DOUGLAS		V		NEW JOB (COMPETITOR)		2.5		EXCELLENT		ORIGINATION - COMM		HOUSTON

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		VALLIANI		AL-AMYN		I		POSITION DISCONTINUED		3		SUPERIOR		ORIGINATION - COMM		HOUSTON

		ENRON GLOBAL ASSETS		ENRON INDIA LLC		ENRON INDIA - COMMUNICATIONS		JAIN		ANNAT		I		NO TERM REASON GIVEN		2.5		EXCELLENT		ORIGINATION - COMM		NEW DELHI

		ENRON WHOLESALE SERVICES		ENRON ENG. & CONST. CO.		EES/ISG/ENCOM		HLOPAK		EDWARD		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ORIGINATION - ENG		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - CA & WEST		WOODMAN		JOHN		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		ORIGINATION - RETAIL		LONG BEACH

		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		DEY		UJJWAL		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ORIGINATION - RETAIL		MUMBAI

		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		FUELS		MARU		UTPAL		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ORIGINATION - RETAIL		MUMBAI

		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ORIGINATION POWER TEAM 1		AGUILAR		GABRIELA		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ORIGINATION - WHOLESALE		BUENOS AIRES

		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		POWER ORIGINATION - BRA		BACELLAR		FERNANDO LUIZ		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		ORIGINATION - WHOLESALE		SÃO PAULO

		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		RIOGEN/ELEKTROBOLT - BRA		PALHOTO		GLAUCO		V		NEW JOB (COMPETITOR)		2.5		EXCELLENT		ORIGINATION - WHOLESALE		SÃO PAULO

		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		PASAD		MILIND		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		ORIGINATION - WHOLESALE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ENERGY FINANCE G&A		PRUETT		STEVEN		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		ORIGINATION - WHOLESALE		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-P&P ORIGINATIONS		QUINN		EDWARD		V		PERSONAL REASONS		2.5		EXCELLENT		ORIGINATION - WHOLESALE		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA MEXICO		YZAGUIRRE		MARIO		V		PERSONAL REASONS		2.5		EXCELLENT		ORIGINATION - WHOLESALE		MONTERREY

																				Origination Total		21

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS/POWER TARIFFS		FOTI		DAVID		V		PERSONAL REASONS		2.5		EXCELLENT		RISK MANAGEMENT - RETAIL		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES IAM PORTFOLIO MANAGEMENT		LI		XUEMEI		V		PERSONAL REASONS		2.5		EXCELLENT		RISK MANAGEMENT - RETAIL		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS/POWER TARIFFS		YANG		ROGER		V		PERSONAL REASONS		2.5		EXCELLENT		RISK MANAGEMENT - RETAIL		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES MANUFACTURING MARKETING TEAM 3		BLACK		SEAN		V		NEW JOB (NON-COMPETR)		2.5		EXCELLENT		STRUCTURING		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY PRODUCT STRUCTURING		CORDELL		GREGORY		I		BUSINESS REORGANIZATION		3		SUPERIOR		STRUCTURING		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES REAL ESTATE/FEDERAL STRUCTURING		THOMPSON		CHARLES		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		STRUCTURING		HOUSTON

		ENRON GLOBAL EXPL & PROD		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		DARRAH		GLENN		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		STRUCTURING		HOUSTON

		ENRON GLOBAL EXPL & PROD		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		OTIS		MARK		I		BUSINESS REORGANIZATION		2.5		EXCELLENT		STRUCTURING		HOUSTON

																				Risk Management Total		8

		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS GLOBAL SEMICONDUCTOR SERVICES		MOULTON		MICHAEL		V		PERSONAL REASONS		2.5		EXCELLENT		TRADING		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		MURPHY		TIMOTHY		V		PERSONAL REASONS		2.5		EXCELLENT		TRADING		HOUSTON

		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES POWER COMMODITY		SHARMA		SUNEET		V		PERSONAL REASONS		2.5		EXCELLENT		TRADING		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP LPG TRADING		GROSS		ADAM		V		NEW JOB (COMPETITOR)		3		SUPERIOR		TRADING		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EQUITY TRADING		MCCOY		KELLY		V		PERSONAL REASONS		2.5		EXCELLENT		TRADING		HOUSTON

		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA TEXAS HPL TRADING		METZ		CAREY		V		NEW JOB (NON-COMPETR)		3		SUPERIOR		TRADING		HOUSTON

		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA DERIVATIVES		PREVATT		ROSS		V		NEW JOB (COMPETITOR)		2.5		EXCELLENT		TRADING		HOUSTON

		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP CRUDE TRADING		ZADOROZHNY		PAVEL		V		PERSONAL REASONS		2.5		EXCELLENT		TRADING		HOUSTON

																				Trading Total		8

														Grand Total Commercial Terms w/ 1 & 2 PRC Rating								52
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				COMMERCIAL SEPARATIONS - Voluntary				CORP						EBS						EES						ETS						EWS						Total

								Total		1&2				Total		1&2				Total		1&2				Total		1&2				Total		1&2				Total		1&2

				A/A										8		3				2						1		1				30		7				41		11

				FINANCE										1						1												5		1				7		1

				GENERAL MGMT.																																		0		0

				ORIGINATION				3						2		1				6		1				6						32		8				49		10

				RISK MGMT.																10		4										4						14		4

				TRADING										3		1				6		2										12		5				21		8

				TOTAL				3		0				14		5				25		7				7		1				83		21				132		34

				COMMERCIAL SEPARATIONS - Involuntary				CORP						EBS						EES						ETS						EWS						Total

								Total		1&2				Total		1&2				Total		1&2				Total		1&2				Total		1&2				Total		1&2

				A/A				1						1						1												12		2				15		2

				FINANCE				1						1						1												3		1				6		1

				GENERAL MGMT.																1												2						3		0

				ORIGINATION				2						28		1				7						1						61		10				99		11

				RISK MGMT.										5						18		2										8		2				31		4

				TRADING																3												7						10		0

				TOTAL				4		0				35		1				31		2				1		0				93		15				164		18





Pivot Inv_Vol

		

		Count of Voluntary/ Involuntary Code

		Voluntary/ Involuntary Code		BU		Job Function Name		Total

		I		CORP		ANALYST/ASSOCIATE		1

						FINANCE		1

						ORIGINATION		2

				CORP Total				4

				EBS		ANALYST/ASSOCIATE		1

						FINANCE		1

						ORIGINATION		28

						RISK MGMT.		5

				EBS Total				35

				EES		ANALYST/ASSOCIATE		1

						FINANCE		1

						GENERAL MANAGEMENT		1

						ORIGINATION		7

						RISK MGMT.		18

						TRADING		3

				EES Total				31

				ETS		ORIGINATION		1

				ETS Total				1

				EWS		ANALYST/ASSOCIATE		12

						FINANCE		3

						GENERAL MANAGEMENT		2

						ORIGINATION		61

						RISK MGMT.		8

						TRADING		7

				EWS Total				93

		I Total						164

		V		CORP		ORIGINATION		3

				CORP Total				3

				EBS		ANALYST/ASSOCIATE		8

						FINANCE		1

						ORIGINATION		2

						TRADING		3

				EBS Total				14

				EES		ANALYST/ASSOCIATE		2

						FINANCE		1

						ORIGINATION		6

						RISK MGMT.		10

						TRADING		6

				EES Total				25

				ETS		ANALYST/ASSOCIATE		1

						ORIGINATION		6

				ETS Total				7

				EWS		ANALYST/ASSOCIATE		30

						FINANCE		5

						ORIGINATION		32

						RISK MGMT.		4

						TRADING		12

				EWS Total				83

		V Total						132

		Grand Total						296





Pivot PRC

		

		Count of PRC Rating

		Voluntary/ Involuntary Code		BU		Job Function Name		PRC Rating		Total

		I		EBS		ORIGINATION		1		1

				EBS Total						1

				EES		RISK MGMT.		1		1

								2		1

				EES Total						2

				EWS		ANALYST/ASSOCIATE		1		1

								2		1

						FINANCE		2		1

						ORIGINATION		2		10

						RISK MGMT.		2		2

				EWS Total						15

		I Total								18

		V		EBS		ANALYST/ASSOCIATE		1		1

								2		2

						ORIGINATION		2		1

						TRADING		2		1

				EBS Total						5

				EES		ORIGINATION		1		1

						RISK MGMT.		2		4

						TRADING		2		2

				EES Total						7

				ETS		ANALYST/ASSOCIATE		2		1

				ETS Total						1

				EWS		ANALYST/ASSOCIATE		1		4

								2		3

						FINANCE		1		1

						ORIGINATION		1		2

								2		6

						TRADING		1		2

								2		3

				EWS Total						21

		V Total								34

		Grand Total								52





Data

		BU		Business Unit		Company Name		Department Name		GIS ID		SAP ID		Personnel Last Name		First Name		Middle Initial		Voluntary/ Involuntary Code		Termination  Reason Description		Termination Date		Hire Date		Most Recent Hire Date		Employee Category Description		PRC Cycle		PRC Rating		Contribution Loss		PRC Name		Job Title		Job Function Name		Job Group Name		Peer Group Name		Age		Ethnicity Name		Gender Code		Exempt Nonexempt Code		Work City Or Locale		Work State Or Region		Work Country Name		USD Current Annual Salary Amount

		CORP		CORPORATE STAFF		ENRON EXPAT SERVICES, INC		AZURIZ ACCTG. & ENGINEERING		90,014,673.00		504998		SALAZAR		RAMON				I		BUSINESS REORGANIZATION		2/28/01		10/16/98		10/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		0		1		NR				ORIGINATION		MANAGER		COMMERCIAL		42		HISPANIC		M		E								77,259.96

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		ENRON BROADBAND SWITCHING SYSTEMS		90,123,978.00		409486		OVAN		MILOS				I		MUTUAL AGREEMENT		1/31/01		10/12/98		5/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		0		1		NR				ORIGINATION		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E		PLEASANTON		CA		UNITED STATES		175,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		ENRON ENERGY SERVICES - EXECUTIVE		90,012,852.00		507397		WHITE JR		THOMAS		E		I		BUSINESS REORGANIZATION		5/31/01		7/1/90		7/1/90		REG/FULL-TIME/SALARY		2000 YEAR END		0		1		NR				GENERAL MANAGEMENT		EXECUTIVE COMMITTEE		COMMERCIAL		57		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		500,000.00

		ETS		ENRON WIND CORP.		ENRON WIND CORP.		ASSET MANAGEMENT OVERHEAD		90,123,856.00				INGALLS		ROCHELLE				I		MUTUAL AGREEMENT		5/4/01		1/24/00		1/24/00		REG/FULL-TIME/HOURLY		2000 YEAR END		0		1		NR		ADMIN ASSISTANT		ORIGINATION		JUNIOR SPECIALIST		COMMERCIAL		29		CAUCASIAN		F		NE		TEHACHAPI		CA		UNITED STATES		29,120.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,012,880.00		562830		STOTT		KENNETH				I		BUSINESS REORGANIZATION		5/10/01		6/21/99		10/15/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		SENIOR DIRECTOR		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		190,800.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		ENRON BROADBAND SWITCHING SYSTEMS		90,124,019.00		409538		JENNINGS		JAMES		J		I		MUTUAL AGREEMENT		1/31/01		4/18/99		5/1/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		DIRECTOR		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,000.04

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ACCOUNT IMPLEMENTATION PLANNING		90,139,804.00		565389		MERCHANT		LANE				I		FAILED PRE-EMPLOYMENT REQS.		6/20/01		1/2/01		1/2/01		REG/FULL-TIME/SALARY				0		1						ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		23		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		40,008.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES UNDERWRITING		90,134,328.00		562979		KOW		JIMMY		S		I		UNSATISFACTORY PERFORMANCE		1/11/01		10/23/00		10/23/00		REG/FULL-TIME/SALARY				0		1						RISK MGMT.		MANAGER		COMMERCIAL		37		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		92,420.96

		EWS		ENRON EUROPE LIMITED		ENCOM CORP (JAPAN)		EEL ENCOM CORP.		90,131,095.00		561743		KUBECK		BRIAN		H		I		BUSINESS REORGANIZATION		4/30/01		8/7/00		8/7/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		MANAGER		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E		BEIJING				CHINA		4,549.82

		EWS		ENRON GLOBAL ASSETS		OFFSHORE POWER OPERATIONS		FIRE & SAFETY		90,128,891.00				KANERKAR		SRIKANT				I		MUTUAL AGREEMENT		9/1/01		8/7/00		8/7/00		REG/FULL-TIME/SALARY				0		1				OFFICER- LOGISTICS		RISK MGMT.		SENIOR DIRECTOR		COMMERCIAL		30		ASIAN OR PACIFIC ISLANDER		M		E		NEW DELHI				INDIA		147,000.00

		EWS		ENRON GLOBAL ASSETS		OFFSHORE POWER OPERATIONS		HEALTH		90,128,817.00				KUMAR		ACHALESH				I		MUTUAL AGREEMENT		9/1/01		8/6/00		8/6/00		REG/FULL-TIME/SALARY				0		1				OFFICER- LOGISTICS		RISK MGMT.		ASSOCIATE		COMMERCIAL		32		CAUCASIAN		M		NE		HOUSTON		TX		UNITED STATES		34,849.62

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA HPL BRIDGELINE		90,010,074.00		503442		SHIRING		ROBERT		A		I		UNSATISFACTORY PERFORMANCE		1/12/01		5/18/99		5/18/99		REG/FULL-TIME/SALARY				0		1						ORIGINATION		SENIOR DIRECTOR		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		130,000.04

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		DIRECT SALES		90,135,229.00				ARAP		SUHAIL				I		BUSINESS REORGANIZATION		2/16/01		11/6/00		11/6/00		REG/FULL-TIME/SALARY				0		1				GERENTE DE PROJETO		TRADING		MANAGER		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		80,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ORIGINATION&TRADING		90,134,724.00				DORFMAN		SARA				I		BUSINESS REORGANIZATION		3/14/01		11/1/00		11/1/00		REG/FULL-TIME/SALARY				0		1				COMMERCIAL ANALYST		ORIGINATION		MANAGER		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		93,000.04

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		FINANCE - BRA		90,135,226.00				CARNEIRO FILHO		FRANCISCO				I		BUSINESS REORGANIZATION		6/5/01		11/6/00		11/6/00		REG/FULL-TIME/SALARY				0		1				GERENTE DE TRIBUTOS		FINANCE		SENIOR DIRECTOR		COMMERCIAL		58		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		124,487.04

		CORP		CORPORATE STAFF		ENRON CORP.		VICE CHAIRMAN		90,012,905.00		502787		BAXTER		JOHN		C		V		PERSONAL REASONS		5/1/01		4/3/91		9/11/95		REG/FULL-TIME/SALARY		2000 YEAR END		0		1		NR				ORIGINATION		DIRECTOR		COMMERCIAL		47		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		108,675.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS TRADING AMERICAS		90,133,229.00		562609		NASSER		MIGUEL		A		V		PERSONAL REASONS		3/23/01		10/9/00		10/9/00		REG/FULL-TIME/SALARY				0		1						ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		37		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - CA & WEST		90,134,570.00		563069		BARRIOS		AURIE				V		NEW JOB (NON-COMPETR/UNKNOWN)		1/11/01		10/30/00		10/30/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		DIRECTOR		COMMERCIAL		40		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - TEXAS		90,141,666.00		566438		KALTENBACH		KELLY				V		PERSONAL REASONS		2/12/01		2/12/01		2/12/01		REG/FULL-TIME/SALARY				0		1						ORIGINATION		MANAGER		COMMERCIAL		41		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		90,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,136,976.00		563465		BECKER		JOHN		D		V		PERSONAL REASONS		3/14/01		11/20/00		11/20/00		REG/FULL-TIME/SALARY				0		1						TRADING		MANAGER		COMMERCIAL		31		CAUCASIAN		M		NE		BUENOS AIRES		BA-AR		ARGENTINA		118,311.83

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,137,767.00		564230		MUNIZ		ARTEMIO		E		V		PERSONAL REASONS		3/26/01		4/18/83		12/4/00		REG/FULL-TIME/SALARY				0		1						TRADING		MANAGER		COMMERCIAL		35		CAUCASIAN		F		NE		BUENOS AIRES		BA-AR		ARGENTINA		84,508.45

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - TEXAS		90,135,290.00		563339		OFCHINICK		DANIEL				V		PERSONAL REASONS		3/30/01		11/13/00		11/13/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		MANAGER		COMMERCIAL		41		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		47,546.39

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES MANUFACTURING MARKETING TEAM 3		90,007,824.00		567989		ASARIA		TAMEEZA				V		PERSONAL REASONS		5/4/01		7/6/98		3/26/01		REG/FULL-TIME/SALARY				0		1						RISK MGMT.		ANALYST		COMMERCIAL		26		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		50,004.00

		EWS		ENRON EUROPE LIMITED		ENRON METALS & COMM CORP		EMCC-LEAD AGENCY		90,138,573.00		564555		SILVERSTEIN		WILLIAM		A		V		DISSATISFACTION		1/15/01		7/1/00		7/1/00		REG/FULL-TIME/SALARY				0		1						TRADING		DIRECTOR		COMMERCIAL		31		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		115,008.00

		EWS		ENRON EUROPE LIMITED		ENCOM CORP (JAPAN)		EEL ENCOM CORP.		90,012,081.00		408012		YAJIMA		SATOSHI				V		RELOCATION		2/28/01		3/1/00		3/1/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		DIRECTOR		COMMERCIAL		39		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		86,528.08

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		90,140,914.00		565398		PATTON		STACY				V		DISSATISFACTION		5/23/01		1/29/01		1/29/01		REG/FULL-TIME/SALARY				0		1						ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		37		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		110,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMMODITY STRUCTURING		90,134,446.00		563018		ROOME		PATRICIA				V		NEW JOB (NON-COMPETR/UNKNOWN)		2/16/01		10/23/00		10/23/00		REG/FULL-TIME/SALARY				0		1						RISK MGMT.		MANAGER		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		92,783.04

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-P&P ORIGINATIONS		90,139,339.00		565168		FORTUNATO		JOHN				V		PERSONAL REASONS		3/31/01		12/27/00		12/27/00		REG/FULL-TIME/SALARY				0		1						ORIGINATION		DIRECTOR		COMMERCIAL		33		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		115,368.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		WEATHER TRADING		90,143,609.00		567991		LEHMILLER		GREGOR				V		PERSONAL REASONS		5/21/01		3/23/01		3/23/01		REG/FULL-TIME/SALARY				0		1						RISK MGMT.		DIRECTOR		COMMERCIAL		48		CAUCASIAN		M		E		LITTLETON		CO		UNITED STATES		112,350.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		90,012,680.00		408055		VALLIANI		AL-AMYN		H		I		POSITION DISCONTINUED		2/15/01		6/1/98		6/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ORIGINATION		MANAGER		COMMERCIAL		36		CAUCASIAN		F		E		SAN RAMON		CA		UNITED STATES		109,419.96

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY PRODUCT STRUCTURING		90,012,023.00		507350		CORDELL		GREGORY		P		I		BUSINESS REORGANIZATION		4/5/01		1/13/97		1/13/97		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				RISK MGMT.		DIRECTOR		COMMERCIAL		46		CAUCASIAN		M		E		COSTA MESA		CA		UNITED STATES		117,803.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMPRESSION SERVICES		90,041,117.00		530483		SHAH		SHAHID		A		I		UNSATISFACTORY PERFORMANCE		2/8/01		5/10/99		7/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		29		ASIAN OR PACIFIC ISLANDER		F		E		HOUSTON		TX		UNITED STATES		83,404.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS STRUCTURING		90,025,740.00		501568		HAUFRECT		BRIAN		M		V		RETURN TO SCHOOL		5/18/01		6/15/98		6/15/98		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		SENIOR SPECIALIST		COMMERCIAL		36		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		54,814.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - CA & WEST		90,011,048.00		508096		WOODMAN		JOHN		A		V		NEW JOB (NON-COMPETR/UNKNOWN)		5/15/01		3/8/99		3/8/99		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ORIGINATION		DIRECTOR		COMMERCIAL		35		CAUCASIAN		M		E		COSTA MESA		CA		UNITED STATES		87,570.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP LPG TRADING		90,009,978.00		502621		GROSS		ADAM		P		V		NEW JOB (COMPETITOR)		4/20/01		6/28/95		6/28/95		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				TRADING		MANAGER		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		78,200.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA TEXAS HPL TRADING		90,010,420.00		507595		METZ		CAREY		M		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/1/01		7/14/97		7/14/97		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				TRADING		DIRECTOR		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		109,274.64

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA TREASURY & FUNDING		90,007,595.00		501733		STOWERS		MARY		K		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/16/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E				10		CHINA		163,012.56

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMMODITY STRUCTURING		90,007,510.00		501764		WIESEPAPE		JASON		R		V		NEW JOB (NON-COMPETR/UNKNOWN)		5/4/01		5/19/97		6/15/98		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		SPECIALIST		COMMERCIAL		25		UNKNOWN		M		E								17,855.19

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		90,007,300.00		501673		PASAD		MILIND		R		V		NEW JOB (NON-COMPETR/UNKNOWN)		6/1/01		9/13/99		9/13/99		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ORIGINATION		SENIOR MANAGER		COMMERCIAL		47		ASIAN OR PACIFIC ISLANDER		M		E								65,791.95

		EWS		ENRON WHOLESALE SERVICES		ECM TREASURY		GLOBAL EQUITY MARKETS		90,007,550.00		501696		ROMAN		ACE		R		V		NEW JOB (NON-COMPETR/UNKNOWN)		6/15/01		6/1/98		9/13/99		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		32		ASIAN OR PACIFIC ISLANDER		M		E								44,728.72

		EWS		ENRON WHOLESALE SERVICES		ENRON ONLINE LLC		ENW CONTENT AND COMMUNITY		90,010,024.00		503176		SAMUELS		DAVID		A		V		PERSONAL REASONS		4/25/01		8/3/92		7/17/95		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ORIGINATION		MANAGER		COMMERCIAL		31		ASIAN OR PACIFIC ISLANDER		M		NE								45,337.05

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW FINANCE		90,007,526.00		501768		WOMACK		KIMBERLY		A		V		PERSONAL REASONS		5/4/01		8/3/98		8/3/98		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		48		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		100,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA TREASURY & FUNDING		90,010,149.00		503109		KERRIGAN		BRIAN		A		V		PERSONAL REASONS		6/15/01		7/6/87		10/14/98		REG/FULL-TIME/SALARY		2000 YEAR END		1		3		SUPERIOR				FINANCE		SENIOR DIRECTOR		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,000.04

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES REAL ESTATE/FEDERAL STRUCTURING		90,012,105.00		507344		THOMPSON		CHARLES		R		I		BUSINESS REORGANIZATION		3/30/01		3/16/98		3/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		MANAGING DIRECTOR		COMMERCIAL		63		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		187,200.00

		EWS		ENRON GLOBAL ASSETS		ENRON CHINA		NATURAL GAS AND PIPELINE		90,106,380.00				CHU		BRUCE (ZHIGANG)		Z		I		BUSINESS REORGANIZATION		4/30/01		9/7/98		9/7/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		MANAGER		ORIGINATION		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E						UNITED ARAB EMIRATES		175,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA LLC		ENRON INDIA - COMMUNICATIONS		90,005,515.00		505039		JAIN		ANNAT				I		UNKNOWN/SAP DATA CONVERSION/OTHER		1/24/01		10/14/96		10/14/96		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		MANAGER		COMMERCIAL		30		UNKNOWN		M		E		CALGARY		AB		CANADA		58,518.00

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - RISK MANAGEMENT		90,042,429.00				CANGUCU		ANDRE DE AQUINO		F		I		BUSINESS REORGANIZATION		1/2/01		1/5/98		1/5/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		ASSOCIATE		ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		38		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		120,000.00

		EWS		ENRON GLOBAL EXPLORATION & PRODUCTION		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		90,015,572.00		507945		WARMATH		ALEX				I		BUSINESS REORGANIZATION		2/23/01		6/15/98		6/15/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		DIRECTOR		COMMERCIAL		38		HISPANIC		F		E		HOUSTON		TX		UNITED STATES		115,000.00

		EWS		ENRON GLOBAL EXPLORATION & PRODUCTION		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		90,005,914.00		507905		DARRAH		GLENN		A		I		BUSINESS REORGANIZATION		4/26/01		4/20/92		4/20/92		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		ANALYST		COMMERCIAL		24		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		40,008.00

		EWS		ENRON GLOBAL EXPLORATION & PRODUCTION		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		90,005,299.00		504990		OTIS		MARK		R		I		BUSINESS REORGANIZATION		5/1/01		2/7/97		2/7/97		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		92,877.53

		EWS		ENRON WHOLESALE SERVICES		ENRON ENG. & CONST. CO.		EES/ISG/ENCOM		90,007,960.00		405647		HLOPAK		EDWARD		J		I		BUSINESS REORGANIZATION		3/19/01		9/2/97		9/2/97		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		ANALYST		COMMERCIAL		26		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		23,233.08

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY		90,012,139.00		507562		WEISSMAN		GEORGE		M		I		DIVESTITURE		5/31/01		1/16/96		1/16/96		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		MANAGER		COMMERCIAL		33		AFRICAN-AMERICAN		F		E		HOUSTON		TX		UNITED STATES		90,000.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY - BUSINESS AND DEVELOPMEN		90,010,246.00		507526		LAMPHIER		GARY		W		I		DIVESTITURE		5/31/01		6/1/93		6/1/93		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		40		CAUCASIAN		F		E		PITTSBURGH		PA		UNITED STATES		160,008.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL TRANSPORT		90,010,266.00		507549		GOTTLOB		EDWARD		D		I		DIVESTITURE		5/31/01		10/5/87		10/5/87		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		176,800.08

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL TRANSPORT		90,012,052.00		507521		ALLEN		LAURI		A		I		DIVESTITURE		5/31/01		9/4/87		9/4/87		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		DIRECTOR		COMMERCIAL		34		CAUCASIAN		M		E		DALLAS		TX		UNITED STATES		115,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		MERCHANT FINANCE - ENRON GLOBAL FINANCE		90,042,857.00				MULVILLE		GUILLERMO		E		I		BUSINESS REORGANIZATION		2/12/01		2/2/99		2/3/99		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		MANAGER		FINANCE		MANAGER		COMMERCIAL		36		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		89,300.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ORIGINATION POWER TEAM 1		90,042,853.00				AGUILAR		GABRIELA				I		BUSINESS REORGANIZATION		3/30/01		7/20/98		7/20/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		MANAGER		ORIGINATION		MANAGER		COMMERCIAL		28		CAUCASIAN		F		E		PORTLAND		OR		UNITED STATES		75,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		POWER ORIGINATION - BRA		90,042,557.00				BACELLAR		FERNANDO LUIZ		B		I		BUSINESS REORGANIZATION		5/15/01		6/16/86		6/16/86		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		GERENTE		ORIGINATION		MANAGER		COMMERCIAL		40		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		88,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERTAINMENT ON DEMAND		90,126,653.00		410050		KULKA		DOUGLAS		G		V		NEW JOB (COMPETITOR)		3/30/01		6/15/00		6/15/00		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		80,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS LATIN AMERICA		90,007,556.00		501524		DIETZ		ASHLEY		S		V		PERSONAL REASONS		2/15/01		8/17/98		8/17/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		36		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		75,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS GLOBAL SEMICONDUCTOR SERVICES		90,010,210.00		503875		MOULTON		MICHAEL		A		V		PERSONAL REASONS		4/26/01		1/5/98		1/5/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		DIRECTOR		COMMERCIAL		32		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		115,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS PHONE MINUTES TEAM		90,007,470.00		501668		PALCZER		NICOLE		M		V		RETURN TO SCHOOL		6/15/01		4/12/99		4/12/99		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		75,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES MANUFACTURING MARKETING TEAM 3		90,007,371.00		507377		BLACK		SEAN				V		NEW JOB (NON-COMPETR/UNKNOWN)		1/19/01		5/3/99		5/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		DIRECTOR		COMMERCIAL		38		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		105,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS/POWER TARIFFS		90,012,020.00		508089		YANG		ROGER		Y		V		PERSONAL REASONS		2/16/01		3/9/98		3/9/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		DIRECTOR		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		119,548.08

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,012,431.00		507472		MURPHY		TIMOTHY		S		V		PERSONAL REASONS		3/15/01		7/11/95		7/11/95		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		MANAGER		COMMERCIAL		34		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		75,343.68

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES POWER COMMODITY		90,011,851.00		507467		SHARMA		SUNEET		S		V		PERSONAL REASONS		3/22/01		2/17/98		2/17/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		VICE PRESIDENT		COMMERCIAL		48		CAUCASIAN		M		E		NORCROSS		GA		UNITED STATES		154,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS/POWER TARIFFS		90,005,912.00		504686		FOTI		DAVID		A		V		PERSONAL REASONS		4/4/01		7/27/98		7/27/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		DIRECTOR		COMMERCIAL		38		CAUCASIAN		M		E		SAN RAMON		CA		UNITED STATES		140,004.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES IAM PORTFOLIO MANAGEMENT		90,005,707.00		407426		LI		XUEMEI				V		PERSONAL REASONS		5/9/01		2/23/98		2/23/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				RISK MGMT.		DIRECTOR		COMMERCIAL		57		CAUCASIAN		M		E		SAN RAMON		CA		UNITED STATES		136,020.00

		EWS		ENRON GLOBAL ASSETS		ENE ASIA-PACIF/AFR/CH LLC		MISP		90,007,333.00		500015		CHOLA		JUSTIN				V		NEW JOB (NON-COMPETR/UNKNOWN)		2/19/01		6/7/99		6/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		160,008.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		FUELS		90,041,677.00				MARU		UTPAL				V		NEW JOB (NON-COMPETR/UNKNOWN)		2/28/01		2/17/98		4/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		SR. MANAGER - GAS MARKETING		ORIGINATION		DIRECTOR		COMMERCIAL		42		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		93,825.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,041,676.00				DEY		UJJWAL		K		V		NEW JOB (NON-COMPETR/UNKNOWN)		4/20/01		3/1/98		4/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		GENERAL MANAGER		ORIGINATION		DIRECTOR		COMMERCIAL		42		CAUCASIAN		M		E		SAN RAMON		CA		UNITED STATES		94,500.00

		ETS		ENRON TRANSPORTATION SERVICES		NORTHERN NATURAL GAS CO		SYSTEMS OPTIMIZATION TEAM		90,007,316.00		501508		CHOW		KENNETH				V		NEW JOB (NON-COMPETR/UNKNOWN)		5/8/01		5/4/98		5/4/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		47		CAUCASIAN		M		E		SAN RAMON		CA		UNITED STATES		112,100.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA DERIVATIVES		90,007,394.00		501681		PREVATT		ROSS		C		V		NEW JOB (COMPETITOR)		2/22/01		2/9/98		2/9/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		VICE PRESIDENT		COMMERCIAL		57		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		140,000.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ENERGY FINANCE G&A		90,040,975.00		502612		PRUETT		STEVEN		H		V		NEW JOB (NON-COMPETR/UNKNOWN)		5/31/01		3/20/00		3/20/00		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		DIRECTOR		COMMERCIAL		53		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		92,526.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA PRINCIPAL INVESTING		90,007,546.00		501599		KELLEY		RUSSELL				V		NEW JOB (NON-COMPETR/UNKNOWN)		5/31/01		7/6/98		7/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		96,903.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-P&P ORIGINATIONS		90,010,225.00		503905		QUINN		EDWARD		J		V		PERSONAL REASONS		3/15/01		11/10/97		11/10/97		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		SENIOR DIRECTOR		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		117,599.96

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW ENERGY OPS TEXAS LOGISTICS		90,011,946.00		503073		NEUWEILER		STACEY		K		V		PERSONAL REASONS		4/6/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ANALYST/ASSOCIATE		SENIOR SPECIALIST		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		72,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA MEXICO		90,010,290.00		504945		YZAGUIRRE		MARIO		M		V		PERSONAL REASONS		5/30/01		11/20/95		11/20/95		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				ORIGINATION		MANAGER		COMMERCIAL		52		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		70,155.88

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP CRUDE TRADING		90,010,022.00		502835		ZADOROZHNY		PAVEL				V		PERSONAL REASONS		6/1/01		5/15/95		5/20/96		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		SENIOR MANAGER		COMMERCIAL		40		ASIAN OR PACIFIC ISLANDER		M		E		NEW DELHI				INDIA		56,982.44

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EQUITY TRADING		90,007,514.00		501643		MCCOY		KELLY		L		V		PERSONAL REASONS		6/15/01		3/24/97		3/24/97		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT				TRADING		MANAGER		COMMERCIAL		35		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		34,299.22

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		RIOGEN/ELEKTROBOLT - BRA		90,042,687.00				PALHOTO		GLAUCO		B		V		NEW JOB (COMPETITOR)		5/4/01		1/10/00		1/10/00		REG/FULL-TIME/SALARY		2000 YEAR END		2		2.5		EXCELLENT		SUPERINTENDENTE DES. NEGOCIOS		ORIGINATION		SENIOR MANAGER		COMMERCIAL		43		ASIAN OR PACIFIC ISLANDER		M		E								46,236.51

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		90,007,497.00		501476		ARZOLA		DANIEL		E		I		BUSINESS REORGANIZATION		2/28/01		1/19/98		1/19/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E		NEW DELHI				INDIA		73,966.04

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,006,038.00		408638		WALSH		MATTHEW				I		BUSINESS REORGANIZATION		4/13/01		8/9/99		8/9/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		SENIOR MANAGER		COMMERCIAL		53		UNKNOWN		M		E								42,313.30

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		90,005,513.00		507856		BHATNAGAR		ARVIND				I		BUSINESS REORGANIZATION		4/15/01		9/1/99		9/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		SENIOR SPECIALIST		COMMERCIAL		28		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		22,877.73

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,005,992.00		408701		MINTER		DANIEL		R		I		BUSINESS REORGANIZATION		5/10/01		1/9/00		1/9/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		57		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		151,500.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,011,490.00		405698		MARPHATIA		ANAND				I		BUSINESS REORGANIZATION		5/10/01		9/8/97		9/8/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		86,004.36

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS WHOLESALE ORIGINATION EAST		90,005,986.00		408373		HALICH		NATALIE		S		I		POSITION DISCONTINUED		2/16/01		8/14/95		5/31/95		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		DIRECTOR		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		150,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERPRISE WEST		90,006,022.00		408622		RABON		MICHAEL				I		POSITION DISCONTINUED		2/28/01		10/4/99		10/4/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		DIRECTOR		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		SAN RAMON ACCT/FACILITY MGMT - 2  - 9-98		90,011,187.00		508108		VAN OTTERDYK		PATRICIA		J		I		BUSINESS REORGANIZATION		4/30/01		4/28/97		4/28/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		DIRECTOR		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		110,004.00

		EES		ENRON ENERGY SERVICES		EES NORTH AMERICA, INC.		EES CM DIST PROJ & CONST MGMT		90,025,803.00		508032		KRISTJANSSON		HORDUR		M		I		BUSINESS REORGANIZATION		6/1/01		3/31/98		12/31/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		DIRECTOR		COMMERCIAL		53		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		99,999.96

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY STRUCTURING		90,012,616.00		406302		ARORA		BANI				I		BUSINESS REORGANIZATION		6/1/01		1/5/98		1/5/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		VICE PRESIDENT		COMMERCIAL		37		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		160,008.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES CONTRACT RISK MANAGEMENT		90,012,421.00		507485		WEISON		SUSAN		A		I		BUSINESS REORGANIZATION		6/1/01		10/19/98		10/19/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		DIRECTOR		COMMERCIAL		38		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		125,004.00

		EES		ENRON ENERGY SERVICES		EES NORTH AMERICA, INC.		EES SKILLS MGMT & TECH DEV		90,012,305.00		508048		DUFFY		DAVID		L		I		BUSINESS REORGANIZATION		6/15/01		2/23/98		2/23/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		MANAGER		COMMERCIAL		59		CAUCASIAN		M		E		LAKELAND		FL		UNITED STATES		65,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,012,418.00		507154		LAMBERT		TODD		W		I		POSITION DISCONTINUED		2/19/01		10/20/97		10/20/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		DIRECTOR		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,008.00

		EWS		ENRON GLOBAL ASSETS		ENE ASIA-PACIF/AFR/CH LLC		AP/A/CHI AFRICA		90,014,593.00		505041		BA		AMADOU				I		BUSINESS REORGANIZATION		2/16/01		8/5/96		8/5/96		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		ASSOCIATE		COMMERCIAL		29		CAUCASIAN		M		NE		BUENOS AIRES		BA-AR		ARGENTINA		67,606.76

		EWS		ENRON GLOBAL ASSETS		ENE ASIA-PACIF/AFR/CH LLC		AP/A/CHI MERGERS AND ACQUISITIONS		90,014,856.00		505070		SETHU		VIJAY				I		BUSINESS REORGANIZATION		2/28/01		8/1/98		8/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		SENIOR SPECIALIST		COMMERCIAL		31		CAUCASIAN		M		NE		BUENOS AIRES				ARGENTINA		58,505.85

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,133,175.00				DASGUPTA		INDRANIL				I		BUSINESS REORGANIZATION		3/31/01		1/31/00		1/31/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		MANAGER		RISK MGMT.		MANAGER		COMMERCIAL		46		HISPANIC		M		NE		BUENOS AIRES		BA-AR		ARGENTINA		71,507.15

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		ENERGY SERVICES		90,124,399.00				KUMAR		HEMANT				I		BUSINESS REORGANIZATION		4/1/01		12/30/99		12/30/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		GENERAL MANAGER - TECHNICAL PROJECT MANAGEMENT		ORIGINATION		ANALYST		COMMERCIAL		27		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		23,233.08

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		FINANCE		90,128,888.00				VARIYAR		SUDHIR				I		BUSINESS REORGANIZATION		4/15/01		8/7/00		8/7/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		MANAGER- FINANCE		FINANCE		ASSOCIATE		COMMERCIAL		35		ASIAN OR PACIFIC ISLANDER		M		NE		SÃO PAULO		SP-BR		BRAZIL		34,849.62

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		DEVELOPMENT		90,124,409.00				AGARWAL		RAJESH				I		BUSINESS REORGANIZATION		4/4/01		1/31/00		1/31/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		MANAGER - CORPORATE DEVELOPMENT		ORIGINATION		VICE PRESIDENT		COMMERCIAL		51		CAUCASIAN		M		NE		CAPITAL FEDERAL		BA-AR		ARGENTINA		195,019.50

		EWS		ENRON GLOBAL EXPLORATION & PRODUCTION		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		90,015,573.00		507896		MOSES		ANNE		E		I		BUSINESS REORGANIZATION		3/20/01		2/6/95		2/6/95		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				RISK MGMT.		VICE PRESIDENT		COMMERCIAL		47		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		159,999.96

		EWS		ENRON GLOBAL EXPLORATION & PRODUCTION		ENRON GLOBAL EXPL & PROD		EGEP - GLOBAL VENTURES / REGIONS		90,015,575.00		507938		FOX		GLENN		A		I		BUSINESS REORGANIZATION		6/14/01		11/15/93		11/15/93		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		ANALYST		COMMERCIAL		26		AFRICAN-AMERICAN		F		E		HOUSTON		TX		UNITED STATES		44,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON ENG. & CONST. CO.		NEPCO-HOUSTON/ BUSINESS DEVELOPMENT		90,012,971.00		405774		WESTFAHL		RICHARD		K		I		BUSINESS REORGANIZATION		2/28/01		4/30/97		4/30/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		65,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EGM ME COMM HC		90,014,595.00		505079		LA NOCE		MAURIZIO				I		BUSINESS REORGANIZATION		6/15/01		6/2/99		6/2/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		72,504.00

		EWS		ENRON WHOLESALE SERVICES		ENRON CANADA CORP		ENA CANADA ORIGINATION		90,014,562.00		509245		TEMPLEMAN		ANDRE				I		CAUSE/MISCONDUCT		3/21/01		6/22/99		6/22/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		35		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		83,332.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY		90,010,302.00		507577		RILEY		BRIAN		M		I		DIVESTITURE		5/31/01		5/9/88		5/9/88		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		35		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		108,000.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA TEXAS HPL TRADING		90,010,422.00		507628		VILLARREAL		ELSA				I		DIVESTITURE		5/31/01		5/8/89		5/8/89		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		MANAGER		COMMERCIAL		28		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		86,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA UPSTREAM CTG		90,128,195.00		560569		TAN		PAUL VINCENT		O		I		UNSATISFACTORY PERFORMANCE		2/8/01		7/17/00		7/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		75,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		DIRECT SALES		90,042,552.00				GUIMARAES		JOAO CARLOS				I		BUSINESS REORGANIZATION		2/16/01		12/7/99		12/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		SUPERINTENDENTE		TRADING		MANAGER		COMMERCIAL		46		CAUCASIAN		M		E		PORTLAND		OR		UNITED STATES		65,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,698.00				MORAES		GUSTAVO		G		I		BUSINESS REORGANIZATION		3/16/01		3/1/00		3/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		SPECIALIST		COMMERCIAL		37		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		CORP		CORPORATE STAFF		ENRON CORP.		GRM PORTFOLIO MANAGEMENT		90,015,088.00		500536		SHEDD		CLIFFORD		E		V		NORMAL RETIREMENT		6/15/01		8/7/95		8/7/95		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		34		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		85,000.00

		CORP		CORPORATE STAFF		ENRON INVESTMENT PARTNERS		ENRON ECONOMIC DEVELOPMENT CORP - MGMT		90,010,362.00		507845		LAY		MARK		K		V		PERSONAL REASONS		3/2/01		8/13/90		5/16/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		124,204.08

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS GLOBAL FINANCE		90,007,292.00		502354		SAIT		ABRAR				V		NEW JOB (NON-COMPETR/UNKNOWN)		2/22/01		6/16/97		6/16/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		SENIOR DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		E		SAN RAMON		CA		UNITED STATES		134,445.96

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS BROADBAND INVESTMENTS		90,007,585.00		501749		VAN ROTEN		TODD		J		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/9/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		SENIOR SPECIALIST		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		50,004.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ASIA PACIFIC TRADING		90,007,299.00		501478		BABBAR		GAURAV				V		PERSONAL REASONS		2/23/01		9/13/99		9/13/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		120,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS GLOBAL SEMICONDUCTOR SERVICES		90,010,297.00		505024		KIM		STEVE				V		RELOCATION		4/6/01		3/16/98		3/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		SPECIALIST		COMMERCIAL		47		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		65,004.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES STRUCTURED FINANCE		90,014,834.00		405825		FRIEDLANDER		STEPHEN		H		V		PERSONAL REASONS		2/15/01		6/23/97		6/23/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				FINANCE		MANAGER		COMMERCIAL		47		CAUCASIAN		M		E		SOLON		OH		UNITED STATES		95,000.04

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ANALYSTS/ASSOCIATES		90,012,286.00		500008		PERKINS		ALICIA		J		V		PERSONAL REASONS		3/15/01		8/30/99		8/30/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		36		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		82,178.88

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,012,420.00		507493		SHIRLEY		JAMES		E		V		PERSONAL REASONS		3/15/01		7/18/90		7/18/90		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		DIRECTOR		COMMERCIAL		33		ASIAN OR PACIFIC ISLANDER		M		E		SINGAPORE		SG		SINGAPORE		103,732.92

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS COMMODITY		90,025,808.00		507102		ROBERTS		MONICA		D		V		PERSONAL REASONS		4/3/01		10/16/98		10/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		SENIOR DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		E				SP		BRAZIL		150,209.16

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - FINANCE/TREASURY		90,011,805.00		407806		GRAY		STEPHEN		F		V		NEW JOB (COMPETITOR)		1/5/01		9/8/98		9/8/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				FINANCE		VICE PRESIDENT		COMMERCIAL		56		ASIAN OR PACIFIC ISLANDER		M		E								87,032.57

		EWS		ENRON GLOBAL ASSETS		ENRON CARIBBEAN BASIN LLC		CALME - ACCOUNTING		90,012,244.00		500845		HOXHA		ANILA				V		PERSONAL REASONS		2/1/01		6/1/99		6/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		54		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		51,950.96

		ETS		ENRON TRANSPORTATION SERVICES		TRANSWESTERN PIPELINE CO		ETS COMM MARKETING DEVELOPMENT		90,010,375.00		505593		FAWCETT		JEFFERY		C		V		NEW JOB (COMPETITOR)		6/21/01		9/1/97		9/1/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		42		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		217,980.00

		ETS		ENRON TRANSPORTATION SERVICES		CITRUS CORP		ETS SPECIAL PROJECTS		90,009,877.00		500669		MEYER		ROCKFORD		G		V		NORMAL RETIREMENT		6/1/01		11/26/84		11/26/84		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		ASSOCIATE		COMMERCIAL		32		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		81,000.00

		ETS		ENRON TRANSPORTATION SERVICES		NORTHERN NATURAL GAS CO		PRICING & STRUCTURING		90,010,387.00		503958		PEEBLES		EILEEN		C		V		PERSONAL REASONS		3/15/01		1/1/82		1/1/82		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		40		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		145,004.04

		EWS		ENRON WHOLESALE SERVICES		ENRON ENG. & CONST. CO.		BUSINESS DEVELOPMENT		90,014,863.00		405843		MACMILLAN		ROBERT		E		V		NEW JOB (COMPETITOR)		1/15/01		5/3/99		5/3/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		45		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		159,458.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP CRUDE TRADING		90,010,021.00		503081		VOSKO		SPENCER		B		V		NEW JOB (COMPETITOR)		4/25/01		8/16/99		8/16/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		MANAGER		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		85,000.08

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA COMMODITY STRUCTURING		90,007,283.00		501558		GUO		JIN				V		NEW JOB (COMPETITOR)		6/20/01		4/12/99		4/12/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		34		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		85,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA CORPORATE DEVELOPMENT		90,010,248.00		507534		WADE		PATRICK		G		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/5/01		6/1/94		6/19/95		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		175,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-STEEL ORIGINATION		90,007,426.00		501594		JENNINGS III		JOHN		W		V		NEW JOB (NON-COMPETR/UNKNOWN)		4/13/01		5/19/97		8/17/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		37		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		110,000.04

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-FP RECYCLED/PACKAGING		90,010,218.00		503450		CONNORS		GLENN		S		V		NEW JOB (NON-COMPETR/UNKNOWN)		5/9/01		9/7/99		9/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGING DIRECTOR		COMMERCIAL		49		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		265,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW-EGM GP-RISK MANAGEMENT		90,012,233.00		501006		PATEL		PURVI				V		NEW JOB (NON-COMPETR/UNKNOWN)		5/17/01		8/2/99		8/2/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,000.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA RESTRUCTURING		90,007,604.00		501553		GORRICHO		CARLOS				V		NEW JOB (NON-COMPETR/UNKNOWN)		6/1/01		10/18/99		10/18/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		38		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		88,500.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA CORPORATE DEVELOPMENT		90,007,634.00		501482		BENITEZ		GERARDO				V		NEW JOB (NON-COMPETR/UNKNOWN)		6/8/01		8/23/99		8/23/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		26		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		23,233.08

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL BUSINESS OPERATIONS		90,012,838.00		502903		DUCOTE		JAMES		I		V		NORMAL RETIREMENT		5/31/01		5/7/90		5/7/90		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		43		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		44,561.49

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW-ENERGY OPS CONTROLS AND RISK		90,012,280.00		502537		BENIEN		MICHAEL				V		PERSONAL REASONS		2/21/01		2/7/00		2/7/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		34		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		100,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW ORIGINATION		90,007,396.00		409000		HOWENSTINE		LAURA		M		V		PERSONAL REASONS		3/2/01		9/8/98		9/8/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		VICE PRESIDENT		COMMERCIAL		33		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		225,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENRONCREDIT.COMNA - MARKETING		90,007,398.00		501782		ZIVIC		GEORGE				V		PERSONAL REASONS		4/24/01		6/7/99		6/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		MANAGER		COMMERCIAL		40		CAUCASIAN		M		E		PHOENIX		AZ		UNITED STATES		84,999.96

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-FP LUMBER		90,010,234.00		503606		KLEEGE		STEVEN		C		V		PERSONAL REASONS		6/5/01		7/6/98		7/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				TRADING		EXECUTIVE COMMITTEE		COMMERCIAL		39		ASIAN OR PACIFIC ISLANDER		M		E		NEW DELHI				INDIA		349,999.92

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW COMMODITY LOGIC		90,007,359.00		409006		KNOP		KARA		A		V		PERSONAL REASONS		6/8/01		11/1/97		11/1/97		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		EXECUTIVE COMMITTEE		COMMERCIAL		43		CAUCASIAN		M		E				SP		BRAZIL		250,008.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA VALUATION AND STAT. ANALYSIS		90,007,629.00		501497		CAMPOS		HECTOR		O		V		RETURN TO SCHOOL		4/13/01		8/17/98		8/17/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		MANAGING DIRECTOR		COMMERCIAL		47		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		249,999.96

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GLOBAL LIQUIDS ORIGINATION		90,007,618.00		501513		CONTRERAS		CARLOS		T		V		RETURN TO SCHOOL		4/30/01		4/12/99		4/12/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		ASSOCIATE		COMMERCIAL		30		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-TRANS DEVELOP ASOC & ANAL		90,007,222.00		504900		FEATHER		DANIEL				V		RETURN TO SCHOOL		5/7/01		7/6/98		7/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		51		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		156,399.96

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ORIGINATION POWER TEAM 1		90,042,466.00				BRUN		CLAUDIA		B		V		NEW JOB (COMPETITOR)		3/23/01		10/1/98		10/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		SUPERINTENDENTE		ORIGINATION		VICE PRESIDENT		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		175,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		RIOGEN/ELEKTROBOLT - BRA		90,127,807.00				ALVES		MARCELO				V		NEW JOB (COMPETITOR)		6/22/01		7/3/00		7/3/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		ASSOCIADO		ANALYST/ASSOCIATE		EXECUTIVE COMMITTEE		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		350,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ORIGINATION POWER TEAM 4		90,042,691.00				CARIDADE		ANNELISE				V		NEW JOB (NON-COMPETR/UNKNOWN)		2/16/01		3/13/00		3/13/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATE / ANALYST POOL - BRA		90,042,690.00				SALOMAO		ANDRE		D		V		NEW JOB (NON-COMPETR/UNKNOWN)		6/22/01		3/1/00		3/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		48		CAUCASIAN		M		E		SAN FRANCISCO		CA		UNITED STATES		110,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATE / ANALYST POOL - BRA		90,042,500.00				SILBERBERG		FLAVIO				V		RETURN TO SCHOOL		4/19/01		7/22/99		7/22/99		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		110,289.36

		ETS		ENRON WIND CORP.		ENRON RENEWABLE ENERGY CO		ENRON WIND CORP - EXECUTIVE		90,012,939.00		501011		NOLES		JAMES		L		V		NORMAL RETIREMENT		5/1/01		6/19/95		6/19/95		REG/FULL-TIME/SALARY		2000 YEAR END		3		2		STRONG				ORIGINATION		MANAGER		COMMERCIAL		33		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		72,000.00

		CORP		CORPORATE STAFF		ENRON INVESTMENT PARTNERS		ENRON ECONOMIC DEVELOPMENT CORP - MGMT		90,010,359.00		507851		EDWARDS		DOMONICA		L		I		MUTUAL AGREEMENT		5/23/01		6/15/98		6/15/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				FINANCE		VICE PRESIDENT		COMMERCIAL		51		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		150,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS DCS CONTENT ACQUISITION		90,010,495.00		408283		HODGSON		APRIL				I		BUSINESS REORGANIZATION		2/28/01		12/27/99		12/27/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		VICE PRESIDENT		COMMERCIAL		45		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		165,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		90,012,824.00		504975		OWENS		HANS		B		I		BUSINESS REORGANIZATION		2/28/01		10/1/90		10/1/90		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		27		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		23,233.08

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS BROADBAND DELIVERY		90,015,605.00		408498		HOODIS		ROBERT				I		BUSINESS REORGANIZATION		3/20/01		10/26/99		10/26/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		27		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		23,233.08

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,048,481.00		408483		BOYD		NORMAN		A		I		BUSINESS REORGANIZATION		3/31/01		3/13/00		3/13/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		VICE PRESIDENT		COMMERCIAL		42		UNKNOWN		M		E		HOUSTON		TX		UNITED STATES		210,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS WHOLESALE ORIGINATION		90,010,489.00		408640		LYNCH		REBECCA		S		I		BUSINESS REORGANIZATION		3/31/01		11/15/99		11/15/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		VICE PRESIDENT		COMMERCIAL		54		CAUCASIAN		M		E		PLEASANTON		CA		UNITED STATES		200,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,015,602.00		408619		BAACK		STEVEN				I		BUSINESS REORGANIZATION		4/20/01		10/26/99		10/26/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		25		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		40,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,006,007.00		408788		MALONEY		E. MIKE				I		BUSINESS REORGANIZATION		4/27/01		1/24/00		1/24/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		SPECIALIST		COMMERCIAL		24		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		42,504.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,005,998.00		408795		PADRIGO		PETER		C		I		BUSINESS REORGANIZATION		5/10/01		11/29/99		11/29/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		29		CAUCASIAN		M		E		NEW YORK		NY		UNITED STATES		131,682.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,006,006.00		408536		CAPEN		JEFFREY				I		BUSINESS REORGANIZATION		5/10/01		6/1/99		6/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ADMINISTRATIVE SUPPORT		COMMERCIAL		37		ASIAN OR PACIFIC ISLANDER		M		E

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,006,015.00		408664		ZAHARIE		GENO		J		I		BUSINESS REORGANIZATION		5/10/01		11/29/99		11/29/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ADMINISTRATIVE SUPPORT		COMMERCIAL		26		ASIAN OR PACIFIC ISLANDER		M		E

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,010,034.00		503531		TUTOS		RADU		L		I		BUSINESS REORGANIZATION		5/10/01		8/28/95		8/28/95		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		DIRECTOR		COMMERCIAL		45		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		150,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS STRUCTURING		90,013,046.00		405675		CHANG		DAVID		P		I		CAUSE/MISCONDUCT		1/30/01		7/1/96		7/1/96		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		MANAGER		COMMERCIAL		39		OTHER		M		NE				SP-BR		BRAZIL		43,836.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS DCS CONTENT ACQUISITION		90,011,775.00		406139		KENNEALLY		MICHAEL		T		I		POSITION DISCONTINUED		4/2/01		4/1/96		4/1/96		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		26		CAUCASIAN		F		NE				BA-AR		ARGENTINA		41,604.16

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ATLANTA DISTRICT MGMT - ATLANTA-985		90,013,070.00		507252		DONLEY		TIMOTHY		J		I		BUSINESS REORGANIZATION		3/15/01		1/25/99		4/30/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		MANAGER		COMMERCIAL		39		CAUCASIAN		M		NE				SP-BR		BRAZIL		43,836.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES HIGH-END COMMODITY - WEST		90,025,880.00		508119		CONDON		CHARLES		D		I		BUSINESS REORGANIZATION		3/15/01		6/9/98		6/9/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		EXECUTIVE COMMITTEE		COMMERCIAL		42		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		500,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES FEDERAL SOLUTIONS		90,011,157.00		508082		GANG		WILLIAM		G		I		BUSINESS REORGANIZATION		3/30/01		10/16/98		10/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		25		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		60,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES NAT'L ENERGY SALES MGNT		90,010,152.00		502311		WENZEL		MARTIN		J		I		BUSINESS REORGANIZATION		3/30/01		6/24/96		1/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		31		CAUCASIAN		M		E		LONG BEACH		CA		UNITED STATES		67,000.00

		EES		ENRON ENERGY SERVICES		EES NORTH AMERICA, INC.		EES SKILLS MGMT & TECH DEV		90,012,301.00		507721		SANDLING		ROBERT		K		I		BUSINESS REORGANIZATION		3/31/01		5/1/91		5/1/91		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		DIRECTOR		COMMERCIAL		27		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		109,500.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		SAN RAMON ACCT/FACILITY MGMT - 2  - 9-98		90,010,466.00		508128		BERGMANN		DANIEL		L		I		BUSINESS REORGANIZATION		3/31/01		2/1/94		2/1/94		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		MANAGER		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		100,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		SAN RAMON ACCT/FACILITY MGMT - 2  - 9-98		90,011,186.00		508110		WALKER		STEVEN		J		I		BUSINESS REORGANIZATION		3/31/01		6/21/94		12/31/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		23		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		44,004.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ORIGINATION SUPPORT		90,012,973.00		507003		TWOMEY		PATRICK		T		I		BUSINESS REORGANIZATION		4/30/01		1/6/97		1/6/97		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		26		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		60,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES NATIONAL FACILITIES MANAGEMENT		90,125,297.00		514658		PROSCH		GEOFFREY				I		BUSINESS REORGANIZATION		5/11/01		6/5/00		6/5/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		MANAGER		COMMERCIAL		28		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		90,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ACCT MGMT GLOBILIZATION		90,013,129.00		405974		PIERCE		KARL		W		I		BUSINESS REORGANIZATION		5/18/01		11/1/96		11/1/96		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		25		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		44,004.00

		EES		ENRON ENERGY SERVICES		EES NORTH AMERICA, INC.		EES SKILLS MGMT & TECH DEV		90,012,302.00		507733		LARSON JR		ROGER		A		I		BUSINESS REORGANIZATION		6/15/01		4/5/93		4/5/93		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		VICE PRESIDENT		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		150,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES CONTRACT RISK MANAGEMENT		90,131,169.00		561786		HODGES		LESLIE KYLE				I		BUSINESS REORGANIZATION		6/15/01		9/11/00		9/11/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				TRADING		ANALYST		COMMERCIAL		25		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		60,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON CARIBBEAN BASIN LLC		CALME - CB OVERSIGHT		90,007,830.00		405620		SICHENZE		MARGARET		A		I		BUSINESS REORGANIZATION		3/9/01		10/6/97		10/6/97		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		DIRECTOR		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,008.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		DEVELOPMENT		90,041,650.00				KUBA		ANURAG				I		BUSINESS REORGANIZATION		3/31/01		12/22/98		12/22/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		GENERAL MANAGER - COMMERCIAL		ORIGINATION		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		94,500.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,041,696.00				WAGLE		RAJESH		P		I		BUSINESS REORGANIZATION		3/31/01		11/30/99		11/30/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		GENERAL MANAGER		ORIGINATION		ANALYST		COMMERCIAL		24		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		60,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,124,390.00				TAMBRAPAMI		S.V.				I		BUSINESS REORGANIZATION		3/31/01		9/1/99		9/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		GENERAL MANAGER		ORIGINATION		DIRECTOR		COMMERCIAL		28		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		135,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,041,690.00				SWANI		ANIL				I		BUSINESS REORGANIZATION		4/1/01		8/2/99		8/2/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		REGIONAL VP		ORIGINATION		ASSOCIATE		COMMERCIAL		28		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,133,174.00				VERMA		NIRANJAN				I		BUSINESS REORGANIZATION		4/15/01		9/11/00		9/11/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		GENERAL MANAGER- PIPELINE DEVELOPMENT		ORIGINATION		MANAGER		COMMERCIAL		35		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		86,004.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		STRUCTURING		90,041,702.00				SOMANI		SHARAD				I		BUSINESS REORGANIZATION		4/15/01		12/20/99		12/20/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		ASSOCIATE		RISK MGMT.		DIRECTOR		COMMERCIAL		34		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		96,816.08

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA LLC		ENRON INDIA - EXECUTIVE		90,131,234.00		561814		JOHNSON		WILLIAM				I		BUSINESS REORGANIZATION		4/30/01		9/1/00		9/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		29		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		67,268.72

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - WHOLESALE		90,011,480.00		405612		SAINSBURY-CARTER		NEIL				I		POSITION DISCONTINUED		2/15/01		6/16/97		6/16/97		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		30		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		75,616.12

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW ORIGINATION		90,009,415.00		408794		ABBANAT		STEPHEN				I		BUSINESS REORGANIZATION		5/15/01		9/7/99		9/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		91,360.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL OPTIMIZATION		90,010,247.00		507560		BILBERRY		MICHAEL		C		I		DIVESTITURE		5/31/01		5/7/90		5/7/90		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		SENIOR SPECIALIST		COMMERCIAL		30		ASIAN OR PACIFIC ISLANDER		F		E		HOUSTON		TX		UNITED STATES		53,504.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY - BUSINESS AND DEVELOPMEN		90,010,243.00		507529		PAPAYOTI		LEE		L		I		DIVESTITURE		5/31/01		11/5/79		11/5/79		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ASSOCIATE		COMMERCIAL		39		AFRICAN-AMERICAN		M		E		SANDTON				SOUTH AFRICA		84,999.96

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY - GENERATION SERVICES		90,010,241.00		507523		BRAZAITIS		GREGORY		F		I		DIVESTITURE		5/31/01		6/30/80		1/1/92		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		30		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		46,829.75

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-STEEL ORIGINATION		90,013,065.00		500616		DUNN		DOUGLAS		B		I		MUTUAL AGREEMENT		2/28/01		9/6/94		9/6/94		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		SENIOR DIRECTOR		COMMERCIAL		35		ASIAN OR PACIFIC ISLANDER		M		NE		MUMBAI				INDIA		83,483.31

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP PRODUCTS TRADING		90,010,122.00		505048		VALCARCEL		LUIS		A		I		MUTUAL AGREEMENT		6/1/01		5/19/99		5/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		ANALYST		COMMERCIAL		25		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		44,004.00

		EWS		ENRON WHOLESALE SERVICES		NEPCO		INDUSTRIAL DIVISION - FL		90,128,359.00		560658		WILLIAMS		DONALD				I		UNSATISFACTORY PERFORMANCE		2/26/01		7/17/00		7/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		90,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA NE / SE REGION TRADING		90,010,050.00		502661		JENKINS II		RICHARD		L		I		UNSATISFACTORY PERFORMANCE		5/31/01		2/1/88		2/1/88		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				TRADING		VICE PRESIDENT		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		185,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ENERGY FINANCE		90,129,326.00				COLOSQUI		LEANDRO				I		BUSINESS REORGANIZATION		1/31/01		8/7/00		8/7/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		ASSOCIATE		ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		25		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		60,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ENERGY SERVICIES		90,042,858.00				ACEVEDO		PABLO		C		I		BUSINESS REORGANIZATION		1/31/01		8/18/98		8/18/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		SALES REPRESENTATIVE		ORIGINATION		DIRECTOR		COMMERCIAL		33		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		125,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ENERGY SERVICIES		90,129,006.00				LAMOURE		JORGE				I		BUSINESS REORGANIZATION		1/31/01		8/7/00		8/7/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		MANAGER		ORIGINATION		ASSOCIATE		COMMERCIAL		32		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		76,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,689.00				KRELLING		CHRISTIAN		T		I		BUSINESS REORGANIZATION		2/1/01		3/1/00		3/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		41		HISPANIC		M		E		MONTERREY		NL		MEXICO		200,000.04

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,693.00				NAGATA		ISAQUE		I		I		BUSINESS REORGANIZATION		2/1/01		2/21/00		2/21/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		ASSOCIADO		ANALYST/ASSOCIATE		DIRECTOR		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		114,700.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DEL SUR S.A.		ECOMMERCE		90,129,004.00				BASTOS		CARLOS		M		I		MUTUAL AGREEMENT		1/31/01		7/17/00		7/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		EXECUTIVE DIRECTOR		ORIGINATION		MANAGER		COMMERCIAL		26		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		90,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS CONTENT & DISTRIBUTION DEVELOPMENT		90,010,488.00		408487		MIMS		DAVID		M		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/12/01		10/20/99		10/20/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		DIRECTOR		COMMERCIAL		40		HISPANIC		M		NE		SÃO PAULO		SP-BR		BRAZIL		96,811.81

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS INDIA		90,005,512.00		500236		MUKERJI		ANANDA				V		PERSONAL REASONS		4/15/01		1/18/00		1/18/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				FINANCE		VICE PRESIDENT		COMMERCIAL		58		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		161,369.76

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS STRUCTURING		90,007,412.00		501487		BLAKELY		BRIAN		C		V		PERSONAL REASONS		5/31/01		9/13/99		9/13/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		174,999.96

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES BIG BOX RETAIL		90,012,864.00		400189		MAINELLI		ANDREA				V		NEW JOB (NON-COMPETR/UNKNOWN)		5/15/01		8/13/91		7/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ASSOCIATE		COMMERCIAL		29		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		HOUSTON DISTRICT ACCT/FACILITY MGMT		90,012,300.00		507114		SEIB		VIRGINIA		E		V		PERSONAL REASONS		2/9/01		7/25/94		7/25/94		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		24		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		44,004.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES IAM BUSINESS DEVELOPMENT		90,007,065.00		507093		MCDANIEL		MILDRED		D		V		PERSONAL REASONS		2/23/01		8/2/99		8/2/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ASSOCIATE		COMMERCIAL		28		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ANALYSTS/ASSOCIATES		90,007,620.00		502358		BENAVIDES		LIVIA		M		V		PERSONAL REASONS		3/16/01		6/4/97		2/23/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		30		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		91,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMERCIAL WEST		90,011,047.00		508086		CHILDRESS		DAVID		A		V		PERSONAL REASONS		3/30/01		8/6/92		8/6/92		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		VICE PRESIDENT		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		160,425.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES GAS/POWER TARIFFS		90,132,397.00		562009		PAICE		C.		C		V		PERSONAL REASONS		3/30/01		9/18/00		9/18/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		23		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		45,650.04

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES IAM DESK		90,132,370.00		561979		WATT		JAMES				V		PERSONAL REASONS		5/18/01		9/18/00		9/18/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		MANAGER		COMMERCIAL		38		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		70,300.00

		EWS		ENRON GLOBAL ASSETS		ENRON SINGAPORE		GLOBAL FINANCE		90,106,293.00				QUEK		RICHARD				V		NEW JOB (NON-COMPETR/UNKNOWN)		3/27/01		9/1/99		9/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		VICE PRESIDENT (FINANCE)		FINANCE		SENIOR SPECIALIST		COMMERCIAL		32		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		63,725.00

		ETS		ENRON TRANSPORTATION SERVICES		FLORIDA GAS TRANSMISSION		MARKETING - MAITLAND		90,025,812.00		505792		DOWDEN		JAMES		C		V		NORMAL RETIREMENT		3/31/01		1/24/66		1/24/66		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		33		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		85,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW-ENERGY OPS BENCH AND NGP&L		90,007,354.00		501659		MWONGOZI		RAHMAAN		H		V		NEW JOB (COMPETITOR)		2/16/01		6/7/99		6/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		30		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		51,162.00

		EWS		ENRON WHOLESALE SERVICES		ENRON CANADA CORP		EES MASS MARKET BUSINESS		90,010,023.00		561340		POPE		DAVID		F		V		NEW JOB (COMPETITOR)		3/5/01		9/30/92		8/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		SENIOR MANAGER		COMMERCIAL		43		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		95,796.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EGM FREIGHT MARKETS		90,011,817.00		501289		MCKONE		WILLIAM		V		V		NEW JOB (COMPETITOR)		5/8/01		5/3/99		5/3/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGING DIRECTOR		COMMERCIAL		55		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		260,000.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA CORPORATE DEVELOPMENT		90,007,414.00		501706		SCHOLTES		BRET		D		V		NEW JOB (NON-COMPETR/UNKNOWN)		2/23/01		2/7/99		2/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		SENIOR MANAGER		COMMERCIAL		41		CAUCASIAN		F		E		OMAHA		NE		UNITED STATES		101,053.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		EAST GAS PRODUCER ORGINATION		90,128,460.00		560730		BROGAN IV		WILLIAM		E		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/2/01		7/24/00		7/24/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		DIRECTOR		COMMERCIAL		57		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		133,710.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA GENERATION INVESTMENTS		90,011,558.00		407308		FESCHIEV		BORISLAV				V		NEW JOB (NON-COMPETR/UNKNOWN)		3/30/01		7/6/98		7/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		104,381.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA PORTFOLIO MANAGEMENT & VALUATION		90,010,411.00		503284		MAHMOUD		KELLY		D		V		NEW JOB (NON-COMPETR/UNKNOWN)		3/30/01		3/2/98		3/2/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		31		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		49,000.00

		EWS		ENRON WHOLESALE SERVICES		ECM TREASURY		ECM - TREASURY - GLOBAL FINANCE		90,041,407.00		408848		REES		MARTIN				V		NEW JOB (NON-COMPETR/UNKNOWN)		4/6/01		3/20/00		3/20/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				FINANCE		DIRECTOR		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-TRANS DEVELOP COMMERCIAL		90,010,412.00		503229		JUNQUEIRA		GUSTAVO				V		NEW JOB (NON-COMPETR/UNKNOWN)		4/6/01		1/5/98		1/5/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		MANAGER		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		90,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ENERGY FINANCE G&A		90,025,731.00		501500		CASTIGLIONE		MARK		P		V		NEW JOB (NON-COMPETR/UNKNOWN)		4/18/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		39		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		88,500.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA TEXAS HPL TRADING		90,125,275.00		514771		CONNER		DANNY				V		NEW JOB (NON-COMPETR/UNKNOWN)		5/7/01		6/5/00		6/5/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				TRADING		ANALYST		COMMERCIAL		24		ASIAN OR PACIFIC ISLANDER		F		E		HOUSTON		TX		UNITED STATES		45,767.04

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EGM SHIPP & LOG HC		90,007,295.00		500014		CHETTIAR		RAJESHKUMAR		S		V		NEW JOB (NON-COMPETR/UNKNOWN)		5/29/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		ASSOCIATE		COMMERCIAL		33		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		WEATHER TRADING		90,008,891.00		501165		TZAMOURANIS		IOANNIS		C		V		NEW JOB (NON-COMPETR/UNKNOWN)		6/15/01		3/16/98		3/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				RISK MGMT.		ANALYST		COMMERCIAL		24		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		44,004.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ERCOT REGION ORIGINATION		90,041,020.00		500265		SUKALY		BRUCE		A		V		PERSONAL REASONS		4/4/01		6/13/79		3/27/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ORIGINATION		VICE PRESIDENT		COMMERCIAL		58		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		165,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON CANADA CORP		ENA CANADA TRADING - OLD		90,014,538.00		509265		HAWKER		JAI				V		PERSONAL REASONS		4/19/01		5/17/99		5/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		24		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		44,004.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA NE / SE REGION TRADING		90,010,054.00		506149		JUNEK		DANIEL		R		V		PERSONAL REASONS		5/1/01		2/24/97		2/24/97		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				TRADING		MANAGER		COMMERCIAL		32		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		91,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA RESEARCH GROUP		90,007,522.00		501624		LUCAS		KATHERINE		A		V		PERSONAL REASONS		6/6/01		9/13/99		9/13/99		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		100,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-FP TRADING		90,007,607.00		501657		MUNDIM		MILSON				V		PERSONAL REASONS		6/27/01		9/21/98		9/21/98		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY				TRADING		MANAGER		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		88,004.00

		ETS		ENRON WIND CORP.		ENRON WIND CORP.		BUSINESS DEVELOPMENT/HAWAII		90,129,128.00				PAUL		ROBERT		A		V		DISSATISFACTION		4/15/01		8/11/00		8/11/00		REG/FULL-TIME/SALARY		2000 YEAR END		4		1		SATISFACTORY		DIRECTOR, WEST COAST		ORIGINATION		MANAGER		COMMERCIAL		37		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		86,004.00

		CORP		CORPORATE STAFF		ENRON CORP.		CORPORATE DEVELOPMENT		90,014,609.00		500524		LARSON		DWIGHT		E		I		BUSINESS REORGANIZATION		3/31/01		1/7/80		1/7/80		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ANALYST		COMMERCIAL		25		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		50,004.00

		CORP		CORPORATE STAFF		ENRON CORP.		CLICK AT HOME - NON-US		90,007,348.00		501536		FRANCIS		MARSHA		E		I		BUSINESS REORGANIZATION		6/4/01		5/10/99		5/10/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ANALYST/ASSOCIATE		ASSOCIATE		COMMERCIAL		28		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		76,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS BROADBAND DELIVERY		90,006,013.00		408834		DURAN		CARLOS				I		BUSINESS REORGANIZATION		1/31/01		1/11/00		1/11/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ANALYST		COMMERCIAL		26		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		60,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS BROADBAND DELIVERY		90,123,416.00		409019		BRICHFORD		MICHAEL		E		I		BUSINESS REORGANIZATION		1/31/01		4/3/00		4/3/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		DIRECTOR		COMMERCIAL		29		CAUCASIAN		F		NE		SÃO PAULO		SP-BR		BRAZIL		69,699.24

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS DCS CONTENT ACQUISITION		90,006,020.00		408518		ANDREW		ROBERT		J		I		BUSINESS REORGANIZATION		1/31/01		5/4/98		5/4/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ASSOCIATE		COMMERCIAL		29		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		36,100.70

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS GLOBAL FINANCE		90,005,930.00		408253		GOLDMAN		STEPHANIE		H		I		BUSINESS REORGANIZATION		2/15/01		4/1/95		4/1/95		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				FINANCE		ANALYST		COMMERCIAL		24		CAUCASIAN		F		NE		SÃO PAULO		SP-BR		BRAZIL		24,062.51

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERPRISE ORIGINATION CENTRAL		90,007,297.00		501965		NANAVATY		NEERAV		G		I		BUSINESS REORGANIZATION		3/31/01		7/20/98		7/20/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ANALYST		COMMERCIAL		25		HISPANIC		M		NE		SÃO PAULO		SP-BR		BRAZIL		24,062.51

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS WHOLESALE ORIGINATION		90,006,012.00		408559		HILL		HENRY		A		I		BUSINESS REORGANIZATION		3/31/01		11/15/99		11/15/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ANALYST		COMMERCIAL		27		CAUCASIAN		M		NE		SÃO PAULO		SP-BR		BRAZIL		24,062.51

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,006,005.00		408806		BARON		MITCHELL		A		I		BUSINESS REORGANIZATION		4/30/01		11/8/99		11/8/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		EXECUTIVE COMMITTEE		COMMERCIAL		55		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		285,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS RESOURCE GROUP		90,007,334.00		501722		SNOWDEN		LA RENCE		B		I		BUSINESS REORGANIZATION		5/10/01		4/6/98		4/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		MANAGER		COMMERCIAL		28		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		79,008.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERPRISE ORIGINATION CENTRAL		90,043,387.00		406201		VAUGHAN JR		CHARLES		W		I		UNSATISFACTORY PERFORMANCE		2/15/01		3/16/98		3/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		41		ASIAN OR PACIFIC ISLANDER		M		E		MUMBAI				INDIA		143,994.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ACCT MGMT GLOBILIZATION		90,010,161.00		405744		BARTH		BRIAN		W		I		BUSINESS REORGANIZATION		5/18/01		6/30/97		6/30/97		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		ASSOCIATE		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES ASSETS/LABOR		90,013,048.00		508081		TURLEY		ROBERT		K		I		BUSINESS REORGANIZATION		5/18/01		8/31/93		12/31/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		VICE PRESIDENT		COMMERCIAL		38		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		165,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES BUNDLED PRODUCTS		90,011,280.00		503552		WILLS		JAY		A		I		BUSINESS REORGANIZATION		5/18/01		11/1/99		11/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		MANAGER		COMMERCIAL		37		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		62,550.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES FINANCE 9-985		90,012,624.00		507330		CALLAN		ROBERT		M		I		BUSINESS REORGANIZATION		5/18/01		10/27/99		10/27/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				FINANCE		JUNIOR SPECIALIST		COMMERCIAL		36		AFRICAN-AMERICAN		F		E		HOUSTON		TX		UNITED STATES		39,504.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EEIS SLS & MKTG		90,128,292.00		560581		ASHENFELTER		CURT		B		I		BUSINESS REORGANIZATION		6/21/01		7/11/00		7/11/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ASSOCIATE		COMMERCIAL		28		HISPANIC		F		E		HOUSTON		TX		UNITED STATES		81,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - ILLINOIS		90,011,041.00		507123		BERCAN		FRANK		J		I		UNSATISFACTORY PERFORMANCE		3/20/01		11/30/98		11/30/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		43		CAUCASIAN		M		E		LONG BEACH		CA		UNITED STATES		80,004.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES HOSPITALITY/FINANCE		90,011,492.00		405951		VINT		ROBIN		R		I		UNSATISFACTORY PERFORMANCE		3/28/01		3/18/96		3/18/96		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		MANAGER		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		83,004.00

		EWS		ENRON EUROPE LIMITED		ECTR - SINGAPORE PTE. LTD		EGM SINGAPORE ORIGINATION		90,005,693.00		504943		SANTOS JR		VICTOR		B		I		BUSINESS REORGANIZATION		3/4/01		2/27/95		2/27/95		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		33		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		86,008.00

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - WHOLESALE		90,012,752.00		505074		CARROLL		JOSEPH		D		I		BUSINESS REORGANIZATION		2/15/01		9/8/98		9/8/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		39		ASIAN OR PACIFIC ISLANDER		M		E		SINGAPORE		AL		SINGAPORE		159,383.32

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		GAS BUSINESS		90,124,389.00				VIRANI		F. B.				I		BUSINESS REORGANIZATION		3/7/01		3/1/99		3/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT		PRESIDENT		ORIGINATION		SENIOR DIRECTOR		COMMERCIAL		62		CAUCASIAN		M		E		MAITLAND		FL		UNITED STATES		117,945.96

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA PVT LTD MUMBAI		DEVELOPMENT		90,041,695.00				PADMAWAR		SHARAD		R		I		BUSINESS REORGANIZATION		4/1/01		11/24/99		11/24/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT		VICE PRESIDENT		ORIGINATION		ANALYST		COMMERCIAL		24		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		40,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - WHOLESALE		90,009,922.00		504916		LAMMERS		RICHARD		A		I		MUTUAL AGREEMENT		3/31/01		9/1/88		9/1/88		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		45		UNKNOWN		M		E		CALGARY		AB		CANADA		193,603.55

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - STRUCTURING		90,007,400.00		501484		BERSANI		TRACEE				I		POSITION DISCONTINUED		2/28/01		2/1/99		2/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		100,450.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		90,012,976.00		503172		BLACK		DONALD		M		I		BUSINESS REORGANIZATION		5/1/01		1/30/95		1/30/95		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ASSOCIATE		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GLOBAL LIQUIDS ORIGINATION		90,012,844.00		502688		TERLIP		DAVID		A		I		BUSINESS REORGANIZATION		5/1/01		6/8/87		6/8/87		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		37		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		100,008.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL SUPPLY		90,010,267.00		507541		MORRIS		MICHAEL		W		I		DIVESTITURE		5/31/01		5/16/84		5/16/84		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		29		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		89,655.04

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA SOUTHEAST REGION ORIGINATION		90,011,271.00		502906		SCHULTZ		KYLE		A		I		MUTUAL AGREEMENT		2/28/01		8/26/96		2/3/97		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				TRADING		DIRECTOR		COMMERCIAL		30		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		105,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		90,010,453.00		503370		CARRICK		GEORGE				I		UNSATISFACTORY PERFORMANCE		2/15/01		2/1/99		2/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		EXECUTIVE COMMITTEE		COMMERCIAL		47		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		140,738.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA SOUTHEAST REGION ORIGINATION		90,010,436.00		503706		HOPPE		RAYMOND				I		UNSATISFACTORY PERFORMANCE		2/16/01		12/27/99		12/27/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		29		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		87,508.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		GRM RISK PRODUCTS		90,013,069.00		502904		OVERDYKE JR		JERE		C		I		UNSATISFACTORY PERFORMANCE		3/1/01		9/25/91		9/25/91		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ASSOCIATE		COMMERCIAL		30		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-TRANS DEVELOP COMMERCIAL		90,010,433.00		502744		BEACH III		DWIGHT		E		I		UNSATISFACTORY PERFORMANCE		3/30/01		3/1/93		3/1/93		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		42		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		80,004.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA RESTRUCTURING		90,010,396.00		503848		VASS		BRIAN		G		I		UNSATISFACTORY PERFORMANCE		4/30/01		3/3/98		3/3/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				RISK MGMT.		ASSOCIATE		COMMERCIAL		29		ASIAN OR PACIFIC ISLANDER		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,535.00				GARCIA		RODRIGO		A		I		BUSINESS REORGANIZATION		2/1/01		8/23/99		8/23/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		38		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		95,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		DIRECT SALES		90,109,641.00				SIRANGELO		FRANCESCO MARIO				I		BUSINESS REORGANIZATION		2/1/01		7/16/98		7/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT		GERENTE		TRADING		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		180,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS TRADING AMERICAS		90,123,747.00		409383		BOWE		CHARLES		M		V		PERSONAL REASONS		5/31/01		4/17/00		4/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				TRADING		ANALYST		COMMERCIAL		27		UNKNOWN		M		E		CALGARY		AB		CANADA		39,012.00

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW-ENERGY OPS TEXAS RISK MGMT		90,128,182.00		560547		PEREZ		RICARDO		R		V		NEW JOB (COMPETITOR)		2/1/01		7/17/00		7/17/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		90,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON ONLINE LLC		ENW MARKETING AMERICAS		90,011,161.00		507106		KYLE III		WILLIAM		A		V		NEW JOB (COMPETITOR)		5/23/01		3/16/98		3/16/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		ASSOCIATE		COMMERCIAL		26		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		81,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA CORPORATE DEVELOPMENT		90,010,445.00		503603		HOOVER		JEFFREY		P		V		NEW JOB (COMPETITOR)		6/4/01		6/3/96		4/6/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		32		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		86,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA GENERATION DEVELOPMENT		90,005,702.00		503943		STEVENS		RUSSELL				V		NEW JOB (COMPETITOR)		6/8/01		2/14/00		2/14/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		DIRECTOR		COMMERCIAL		52		CAUCASIAN		M		E		TEHACHAPI		CA		UNITED STATES		130,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ORIGINATION ENOVATE		90,013,062.00		503750		CARRABINE		CARY		M		V		NEW JOB (COMPETITOR)		6/11/01		2/11/91		2/11/91		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		53		CAUCASIAN		M		E		LOS ANGELES		CA		UNITED STATES		80,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		WEATHER TRADING		90,007,356.00		500018		HURWITZ		SETH		L		V		NEW JOB (NON-COMPETR/UNKNOWN)		1/26/01		6/7/99		6/7/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		27		AFRICAN-AMERICAN		M		E		HOUSTON		TX		UNITED STATES		40,008.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-P&P ORIGINATIONS		90,010,220.00		503347		PRATEL		ROBERT		J		V		NEW JOB (NON-COMPETR/UNKNOWN)		2/12/01		5/4/98		5/4/98		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		103,536.96

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EGM SHIPP & LOG HC		90,013,117.00		407117		PETERSON		TODD				V		PERSONAL REASONS		3/15/01		8/9/99		1/24/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		84,999.96

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA GENERATION INVESTMENTS		90,125,436.00		410061		SCHAEFER		GEORGE		P		V		PERSONAL REASONS		4/20/01		6/12/00		6/12/00		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		DIRECTOR		COMMERCIAL		41		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		115,008.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA FUNDAMENTAL ANALYSIS - LT		90,010,318.00		503728		MAC IVOR		KEITH		A		V		PERSONAL REASONS		6/1/01		12/31/99		12/31/99		REG/FULL-TIME/SALARY		2000 YEAR END		5		-2		NEEDS IMPROVEMENT				ORIGINATION		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E		CHICAGO		IL		UNITED STATES		150,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERPRISE ORIGINATION CENTRAL		90,006,023.00		408541		LOEWENSTERN		CRAIG				I		BUSINESS REORGANIZATION		1/31/01		1/10/00		1/10/00		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		ASSOCIATE		COMMERCIAL		40		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		81,000.00

		EBS		ENRON BROADBAND SERVICES		ENRON BROADBAND SVCS, INC		EBS ENTERPRISE NAMED ACCOUNTS		90,105,209.00		560451		BREVNOV		BORIS		A		I		MUTUAL AGREEMENT		1/23/01		5/1/00		5/1/00		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		DIRECTOR		COMMERCIAL		38		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		120,000.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES COMMODITY ORIGINATION - CA & WEST		90,011,119.00		507136		MIRICH		GARY		A		I		UNSATISFACTORY PERFORMANCE		2/15/01		12/21/98		12/21/98		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		DIRECTOR		COMMERCIAL		48		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		115,008.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA LLC		ENRON INDIA - EXECUTIVE		90,013,114.00		504973		BHATNAGAR		SANJAY				I		REDUCTION IN FORCE		2/28/01		9/1/93		9/1/93		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				GENERAL MANAGEMENT		VICE PRESIDENT		COMMERCIAL		50		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		170,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ENRON SOUTH AMERICA - EXECUTIVE		90,012,774.00		505063		CHRISTODOULOU		DIOMEDES				I		REDUCTION IN FORCE		2/28/01		5/1/98		5/1/98		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		MANAGER		COMMERCIAL		40		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		90,000.00

		EWS		ENRON GLOBAL ASSETS		ENRON INDIA LLC		ENRON INDIA - EXECUTIVE		90,010,529.00		407235		GATHMANN		WILLIAM		D		I		UNSATISFACTORY PERFORMANCE		2/28/01		5/18/81		5/18/81		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		VICE PRESIDENT		COMMERCIAL		56		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		140,004.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		WEATHER TRADING		90,007,344.00		501569		HAYDEN		BRANDO		C		I		BUSINESS REORGANIZATION		1/18/01		7/19/99		7/19/99		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ANALYST/ASSOCIATE		VICE PRESIDENT		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		175,552.44

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MKTS RPT ENT		US-GP PRODUCTS TRADING		90,010,084.00		503490		BOTCHLETT		DAVID		J		I		BUSINESS REORGANIZATION		1/31/01		12/4/95		12/4/95		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				TRADING		ANALYST		COMMERCIAL		25		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		41,538.00

		EWS		ENRON WHOLESALE SERVICES		ENRON NET WORKS LLC(CNEN)		ENW INVESTMENTS		90,010,182.00		500718		HORN		STEPHEN		R		I		BUSINESS REORGANIZATION		1/31/01		11/1/96		11/1/96		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		ANALYST		COMMERCIAL		22		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		40,008.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		EA - WHOLESALE TRANSITION		90,012,772.00		504911		BANNANTINE		JAMES		M		I		BUSINESS REORGANIZATION		5/15/01		8/27/90		8/27/90		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				GENERAL MANAGEMENT		SENIOR SPECIALIST		COMMERCIAL		34		ASIAN OR PACIFIC ISLANDER		F		E		LONG BEACH		CA		UNITED STATES		43,000.00

		EWS		ENRON WHOLESALE SERVICES		HOUSTON PIPELINE COMPANY		ENA HPL BUSINESS OPERATIONS		90,010,317.00		503115		PEYTON		JOHN		A		I		DIVESTITURE		5/31/01		10/22/98		10/22/98		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		SPECIALIST		COMMERCIAL		36		UNKNOWN		F		E		HOUSTON		TX		UNITED STATES		55,000.08

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		WEST PWR - WEST DEVLP - SAN FRANCISCO		90,010,164.00		508139		KATES		DAVID				I		UNSATISFACTORY PERFORMANCE		2/15/01		11/29/99		11/29/99		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		SENIOR SPECIALIST		COMMERCIAL		31		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		75,000.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA ENERGY FINANCE G&A		90,010,447.00		502865		WILHITE		EDWIN		A		I		UNSATISFACTORY PERFORMANCE		3/15/01		8/12/96		8/12/96		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		MANAGER		COMMERCIAL		41		HISPANIC		M		E		HOUSTON		TX		UNITED STATES		87,600.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-TRANS DEVELOP COMMERCIAL		90,012,620.00		506999		SISSINGH		KEN				I		UNSATISFACTORY PERFORMANCE		3/21/01		9/25/96		9/25/96		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		SPECIALIST		COMMERCIAL		36		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		62,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON INDUSTRIAL MKTS LLC		ET-STEEL ORIGINATION		90,106,417.00		560141		ADAIR		PAUL				I		UNSATISFACTORY PERFORMANCE		4/13/01		6/17/96		6/17/96		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		MANAGER		COMMERCIAL		32		ASIAN OR PACIFIC ISLANDER		F		E		HOUSTON		TX		UNITED STATES		91,500.00

		EWS		ENRON WHOLESALE SERVICES		ECT RESOURCES CORP		ENA PRINCIPAL INVESTING		90,012,979.00		501185		GREER		ROBERT				I		UNSATISFACTORY PERFORMANCE		5/31/01		4/20/98		4/20/98		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		DIRECTOR		COMMERCIAL		54		CAUCASIAN		M		E		NEW YORK		NY		UNITED STATES		229,327.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,517.00				RASSEKH		MARCELO		A		I		BUSINESS REORGANIZATION		2/1/01		8/23/99		8/23/99		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		34		ASIAN OR PACIFIC ISLANDER		M		E		NEW YORK		NY		UNITED STATES		110,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON AMERICA DO SUL LTDA		ASSOCIATES / ANALYSTS PROGRAM		90,042,697.00				GROSSMANN		MARC				I		BUSINESS REORGANIZATION		2/1/01		2/21/00		2/21/00		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES		ANALISTA FINANCEIRO		ANALYST/ASSOCIATE		ANALYST		COMMERCIAL		25		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		40,008.00

		EES		ENRON ENERGY SERVICES		ENRON ENERGY SVCS OPERAT		EES FEDERAL SOLUTIONS		90,010,257.00		507091		VOTAW		WILLIAM		J		V		NORMAL RETIREMENT		4/30/01		3/28/94		3/28/94		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ORIGINATION		MANAGER		COMMERCIAL		35		CAUCASIAN		F		E		HOUSTON		TX		UNITED STATES		110,004.00

		EWS		ENRON GLOBAL ASSETS		ENRON SOUTH AMERICA LLC		ESA - FINANCE/TREASURY		90,010,119.00		405969		GAY		ROBERT		G		V		PERSONAL REASONS		3/1/01		11/23/92		11/23/92		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				FINANCE		DIRECTOR		COMMERCIAL		44		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		120,000.00

		EWS		ENRON WHOLESALE SERVICES		ENRON GLOBAL MARKETS LLC		EGM MARKET FUNDAMENTALS		90,007,547.00		501220		MARKEY		BENJAMIN				V		PERSONAL REASONS		3/7/01		2/1/99		2/1/99		REG/FULL-TIME/SALARY		2000 YEAR END		6		-3		ISSUES				ANALYST/ASSOCIATE		MANAGER		COMMERCIAL		32		CAUCASIAN		M		E		HOUSTON		TX		UNITED STATES		90,000.00
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				Superior		Excellent		Strong		Satisfactory		Needs Improvement		Issues

		2000 Mid-Year		0.07		0.19		0.46		0.25		0.02		0.01

		2000 Year-End		0.09		0.28		0.3		0.26		0.05		0.02

		Preferred		0.05		0.3		0.3		0.2		0.1		0.05





2000 New Hires

		#1										#2

		PRC Cycle		PRC Rating		PRC Name		Count				PRC Cycle		PRC Rating		PRC Name		Count

		2000 MID YEAR		0		NR		2428				2000 YEAR END		0		NR		101

		2000 MID YEAR		1		SUPERIOR		35				2000 YEAR END		1		SUPERIOR		102

		2000 MID YEAR		2		EXCELLENT		196				2000 YEAR END		2		EXCELLENT		726

		2000 MID YEAR		3		STRONG		429				2000 YEAR END		3		STRONG		1153

		2000 MID YEAR		4		SATISFACTORY		319				2000 YEAR END		4		SATISFACTORY		985

		2000 MID YEAR		5		NEEDS IMPROVEMENT		21				2000 YEAR END		5		NEEDS IMPROVEMENT		174

		2000 MID YEAR		6		ISSUES		2				2000 YEAR END		6		ISSUES		29

		TOTALS:						3430										3270

		#4										#5

		QTR 1										QTR 1

		PRC Cycle		PRC Rating		PRC Name		2000 Mid-Year		2000 Year-End		PRC Cycle		PRC Rating		PRC Name		Count

		2000 MID YEAR		0		NR		159		16		2000 YEAR END		0		NR		16

		2000 MID YEAR		1		SUPERIOR		27		45		2000 YEAR END		1		SUPERIOR		45

		2000 MID YEAR		2		EXCELLENT		149		240		2000 YEAR END		2		EXCELLENT		240

		2000 MID YEAR		3		STRONG		296		253		2000 YEAR END		3		STRONG		253

		2000 MID YEAR		4		SATISFACTORY		193		148		2000 YEAR END		4		SATISFACTORY		148

		2000 MID YEAR		5		NEEDS IMPROVEMENT		17		34		2000 YEAR END		5		NEEDS IMPROVEMENT		34

		2000 MID YEAR		6		ISSUES		1		7		2000 YEAR END		6		ISSUES		7

		TOTAL:						842		743								743

						Rated		683		727

						2000 Mid-Year		2000 Year-End		Preferred

				Superior		4%		6%		5%

				Excellent		22%		32%		30%

				Strong		43%		34%		30%

				Satisfactory		28%		20%		20%

				Needs Improvement		2%		5%		10%

				Issues		0%		1%		5%

		#7										#8

		NEW HIRES:										TERMINATIONS:

		QTR 1 TOTAL		1275								QTR 1 TOTAL		368

		QTR 2 TOTAL		1724								QTR 2 TOTAL		448

		QTR 3 TOTAL		1856								QTR 3 TOTAL		290

		QTR 4 TOTAL		1368								QTR 4 TOTAL		143

		TOTAL:		6223								TOTAL:		1249
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																Quick Stats - Organizational Movement for June 30, 2001 YTD

																						2001                    (YTD)				2001       (Annualized)				2000				2000                      (%)				01 vs. '00    (% Change)

								Direct Turnover Costs														$   59,870,521				$   119,741,042				$   25,700,000

										Avg Cost per Exempt EE												$   51,613								$   50,000								3%

								Includes: (1) Hiring costs such as direct placement fees, signon bonuses, background checks, drug testing

								(2) Separation costs such as severance payments, litigation costs and other related separation costs

								New Hires														2,488								6,223

										Commercial												272								2,842

										Exempt												1,256								3,416

										Houston Only												875								2,553

										Current Open Positions												682								n/a

												Commercial										117								n/a

												Management										1,263								n/a

										Offer Acceptance Ratio																91.5%								86.5%

										Rehire Ratio

								Separators														1,986				22.2%				2,056								10.9%

										Voluntary												855				9.6%				1,339				8.4%

														Contribution Loss												11.0%								9.1%

														Length of Service - mode								0.7

										Involuntary												1,131				12.57%				717				2.2%

														Contribution Loss												9.9%								1.6%

														Length of Service - mode								1.04

								Commercial														296				21.0%				258				10.5%

														Voluntary Separation								132				9.4%				148				6.0%

														Contribution Loss												13.0%								7.5%

														Involuntary Separation								164				11.6%				110				4.5%

														Contribution Loss												3.2%								-0.0%

								Exempt														1,160								1,173				14.0%

														Voluntary Separation								479				10.2%				801				9.6%

														Contribution Loss												12.3%								10.9%

														Involuntary Separation								681				14.4%				372				4.5%

														Contribution Loss												10.3%								2.2%

								Management

														Voluntary Separation								234				9.3%

														Contribution Loss												9.5%

														Involuntary Separation								403				16.0%

						BENCHSTRENGTH

						Total Churns																1,649								3,174

										Model Replication												- 0								- 0

										Self-Initiated Moves												782				13%				969				16%

										Planned Rotations (AA)												415								481

										Major Reorganizations												159								1,462

										Placed by Redeployment												181								262

										Moves between Continents												112

						Years of Service

								Active Employees

										Mode												1.16								1.16

										Median												2.20								2.58

								Top Performers

										Mode												1.16

										Median												2.92

								Commercial Employees

										Mode												0.95								0.95

										Median												1.96								2.39

										Average												3.51								3.85

								Management

										Mode												2.49								1.16

										Median												2.66								3.02

										Average												4.72								5.15

						Diversity

								Non-Causasian Ratio														26%								22%

										Non Causasian Hires												1,481								3,057

										Non Causasian Separations												864								725

								Female Ratio														33%								33%

										Female Hires												782								2,072

										Female Separations												701								684

						Success of new hires

								PRC ratings - median

										2000 Early Yr - 2 or3 PRCs ratings

														Commercial

						Retention of Top Two Categories

								Commercial														93%

										Trading												95%

										Origination												93%

								Management														93%

										Top Mgt - VPs and Above												97%

										Middle Mgt												94%

										Lower Mgt												91%

						ORGANIZATIONAL OPTIMIZATION

						Organizational Ratios

								Profit/Employee														$   - 0								$   - 0								0%

								Commercial to Commercial Support														1 : 2.35								1 : 2.27

								Management to Subordinate Ratio														1 : 2.77								1 : 2.53

								FTE to Admin Ratio														1: 6.21								1 : 6.50

						Net Job Growth by Function																New Hires				Separators				Left with Pkg				Net Chg				% Growth vs YE 2000

												IT										303				129				55				174				12%

												Trading										120				61				15				59				9%

												Finance										43				24				8				19				7%

												Accounting/Tax										165				114				39				51				6%

												Risk Mgmt										406				283				115				123				5%

												Not Applicable**										85				27				31				58				4%

												Human Resources										62				50				23				12				3%

												Analyst/Associate										71				58				12				13				3%

												Eng/Tech/Ops										783				656				351				127				2%

												Legal										31				32				11				(1)				-0%

												Admin/Clerical										235				295				162				(60)				-3%

												Origination										160				207				102				(47)				-5%

												IR/CR/PR/GA/OTC										24				50				31				(26)				-9%

																		Total				2,488				1,986				955				502				3%
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Analysis on Year 2000 New Hires*

New hires from Q1 2000 (20% of 6200 new hires), it is evident that they quickly add value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

Of the 6,200 new hires hired in the year 2000, approximately 4,800 are still active today.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong.
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Enron is not hiring and terminating employees in the same areas.  However,  it should be  noted that EEL makes up 25% of all  voluntary separations (90% of these in United Kingdom).  It is evident in the below analysis that this  high voluntary turnover is spanning across many job functions within Enron.

Engineering/Technical/Operations: Majority of growth (30%) came from ETS (99% non-Houston, mainly NBP acquisition and Wind), followed by Nepco (non-Houston) and EEL (Torpy and Enron Direct).  About half of terminations were due to re-orgs (HPL, EE&CC).  Majority of voluntary separations were in ETS (90% non-Houston in NNG and Pipeline Services) and EEL (Torpy and Enron Direct).

Risk Management:  Largest group of new hires came from ENW (mainly pulp, paper and financial commodities) and EEL (Enron Power Operation).  About 40% of terms were due to re-orgs, mainly the HPL divestiture in May.  Voluntary terms spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

IT:  The majority of the growth (60%) occurred in ENW in IT Development.  The next largest growth area was EEL (20%) in IT Non-Development in Enron Power Operation.  About 50% of separations were due to re-orgs, mainly in EBS (non-development).  Majority of voluntary separations (45%) were in EEL (mainly Enron Power Operation).  

Origination: About 40% of growth occurred in EEL (mainly Enron Power Operation), with the next largest area being EES with 20%.  About 50% of separations were due to re-orgs, mainly EBS, Global Assets (South America, India) and HPL divestiture.  About 30% of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

Trading: About 75% of growth in Trading is due to EEL (mainly Enron Power Operation) in steel, credit, bandwidth and metals recycling.  67% of separations in Trading were voluntary, with most occurring in EEL's Enron Power Operation.
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New Hires

New Hires

New Hires

Separators

Separators

Separators
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1

7
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								(per Enron Recruiting Council)														Q1-2001				Q2-2001				YTD-2001

						Open Positions (end of quarter)																527				533

						Recruiting Activity

								Resumes Sent to Hiring Managers														6,019				5,839				11,858

								Interviews														1,767				2,070				3,837

								Resume Submittal to Interview Ratio														3.4 to 1				2.8 to 1				3.1 to 1

						Hire Activity

								Offers														582				678				1,260

								Offers Declined*														52				79				131

								Starts - Fulltime														503				541				1,044

								Interview to Hire Ratio														3.3 to 1				3.5 to 1				3.4 to 1

								Offer Acceptance Ratio														91.1%				88.5%				89.6%



jshort2:
Actual number:  874.  Had to deduct 19 to get net job growth number to foot.  Separation and contribution loss rates based on actual numbers.

jshort2:
Actual number:  1,151.  Had to deduct 20 to get job number to foot.  Separation and contribution loss rates based on actual values.
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																		2001                    (YTD)				2001       (Annualized)

				Direct Costs - Hiring and Separations														$   61,378,685				$   122,757,370

				Percent of Compensation/Benefits														2%				2%

				Includes: (1) Hiring costs such as direct placement fees, sign-on bonuses, background checks, drug testing, relocation

				(2) Separation costs such as severance payments, litigation costs and other related separation costs
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																Quick Stats - Organizational Movement for June 30, 2001 YTD

																						2001                    (YTD)				2001       (Annualized)				2000				2000                      (%)				01 vs. '00    (% Change)

								Direct Turnover Costs														$   59,870,521				$   119,741,042				$   25,700,000

										Avg Cost per Exempt EE												$   51,613								$   50,000								3%

								Includes: (1) Hiring costs such as direct placement fees, signon bonuses, background checks, drug testing

								(2) Separation costs such as severance payments, litigation costs and other related separation costs

								New Hires														2,488								6,223

										Commercial												272								2,842

										Exempt												1,256								3,416

										Houston Only												875								2,553

										Current Open Positions												682								n/a

												Commercial										117								n/a

												Management										1,263								n/a

										Offer Acceptance Ratio																91.5%								86.5%

										Rehire Ratio

								Separators														1,986				22.2%				2,056								10.9%

										Voluntary												855				9.6%				1,339				8.4%

														Contribution Loss												11.0%								9.1%

														Length of Service - mode								0.7

										Involuntary												1,131				12.57%				717				2.2%

														Contribution Loss												9.9%								1.6%

														Length of Service - mode								1.04

								Commercial														296				21.0%				258				10.5%

														Voluntary Separation								132				9.4%				148				6.0%

														Contribution Loss												13.0%								7.5%

														Involuntary Separation								164				11.6%				110				4.5%

														Contribution Loss												3.2%								-0.0%

								Exempt														1,160								1,173				14.0%

														Voluntary Separation								479				10.2%				801				9.6%

														Contribution Loss												12.3%								10.9%

														Involuntary Separation								681				14.4%				372				4.5%

														Contribution Loss												10.3%								2.2%

								Management

														Voluntary Separation								234				9.3%

														Contribution Loss												9.5%

														Involuntary Separation								403				16.0%

						BENCHSTRENGTH

						Total Churns																1,649								3,174

										Model Replication												- 0								- 0

										Self-Initiated Moves												782				13%				969				16%

										Planned Rotations (AA)												415								481

										Major Reorganizations												159								1,462

										Placed by Redeployment												181								262

										Moves between Continents												112

						Years of Service

								Active Employees

										Mode												1.16								1.16

										Median												2.20								2.58

								Top Performers

										Mode												1.16

										Median												2.92

								Commercial Employees

										Mode												0.95								0.95

										Median												1.96								2.39

										Average												3.51								3.85

								Management

										Mode												2.49								1.16

										Median												2.66								3.02

										Average												4.72								5.15

						Diversity

								Non-Causasian Ratio														26%								22%

										Non Causasian Hires												1,481								3,057

										Non Causasian Separations												864								725

								Female Ratio														33%								33%

										Female Hires												782								2,072

										Female Separations												701								684

						Success of new hires

								PRC ratings - median

										2000 Early Yr - 2 or3 PRCs ratings

														Commercial

						Retention of Top Two Categories

								Commercial														93%

										Trading												95%

										Origination												93%

								Management														93%

										Top Mgt - VPs and Above												97%

										Middle Mgt												94%

										Lower Mgt												91%

						ORGANIZATIONAL OPTIMIZATION

						Organizational Ratios

								Profit/Employee														$   - 0								$   - 0								0%

								Commercial to Commercial Support														1 : 2.35								1 : 2.27

								Management to Subordinate Ratio														1 : 2.77								1 : 2.53

								FTE to Admin Ratio														1: 6.21								1 : 6.50

						Net Job Growth by Function																New Hires				Separators				Left with Pkg				Net Chg				% Growth vs YE 2000

												IT										303				129				55				174				12%

												Trading										120				61				15				59				9%

												Finance										43				24				8				19				7%

												Accounting/Tax										165				114				39				51				6%

												Risk Mgmt										406				283				115				123				5%

												Not Applicable**										85				27				31				58				4%

												Human Resources										62				50				23				12				3%

												Analyst/Associate										71				58				12				13				3%

												Eng/Tech/Ops										783				656				351				127				2%

												Legal										31				32				11				(1)				-0%

												Admin/Clerical										235				295				162				(60)				-3%

												Origination										160				207				102				(47)				-5%

												IR/CR/PR/GA/OTC										24				50				31				(26)				-9%

																		Total				2,488				1,986				955				502				3%
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Analysis on Year 2000 New Hires*

New hires from Q1 2000 (20% of 6200 new hires), it is evident that they quickly add value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

Of the 6,200 new hires hired in the year 2000, approximately 4,800 are still active today.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong.



TO

		Superior		Superior		Superior

		Excellent		Excellent		Excellent

		Strong		Strong		Strong

		Satisfactory		Satisfactory		Satisfactory

		Needs Improvement		Needs Improvement		Needs Improvement

		Issues		Issues		Issues



&A

Page &P

2000 Mid-Year

2000 Year-End

Preferred

Percentage Distribution

Q1 2000 New Hires - PRC Trends*

0.0395314788

0.0605652759

0.05

0.2181551977

0.3230148048

0.3

0.4333821376

0.3405114401

0.3

0.2825768668

0.199192463

0.2

0.0248901903

0.0457604307

0.1

0.0014641288

0.0094212651

0.05



Benchstrength
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Enron is not hiring and terminating employees in the same areas.  However,  it should be  noted that EEL makes up 25% of all  voluntary separations (90% of these in United Kingdom).  It is evident in the below analysis that this  high voluntary turnover is spanning across many job functions within Enron.

Engineering/Technical/Operations: Majority of growth (30%) came from ETS (99% non-Houston, mainly NBP acquisition and Wind), followed by Nepco (non-Houston) and EEL (Torpy and Enron Direct).  About half of terminations were due to re-orgs (HPL, EE&CC).  Majority of voluntary separations were in ETS (90% non-Houston in NNG and Pipeline Services) and EEL (Torpy and Enron Direct).

Risk Management:  Largest group of new hires came from ENW (mainly pulp, paper and financial commodities) and EEL (Enron Power Operation).  About 40% of terms were due to re-orgs, mainly the HPL divestiture in May.  Voluntary terms spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

IT:  The majority of the growth (60%) occurred in ENW in IT Development.  The next largest growth area was EEL (20%) in IT Non-Development in Enron Power Operation.  About 50% of separations were due to re-orgs, mainly in EBS (non-development).  Majority of voluntary separations (45%) were in EEL (mainly Enron Power Operation).  

Origination: About 40% of growth occurred in EEL (mainly Enron Power Operation), with the next largest area being EES with 20%.  About 50% of separations were due to re-orgs, mainly EBS, Global Assets (South America, India) and HPL divestiture.  About 30% of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

Trading: About 75% of growth in Trading is due to EEL (mainly Enron Power Operation) in steel, credit, bandwidth and metals recycling.  67% of separations in Trading were voluntary, with most occurring in EEL's Enron Power Operation.
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																						2001                   (YTD)				2000              (Year-end)				Percent Change

						Tenure

						Years of Service

								Active Employees

										Mode												1.16				1.16				0.0%

										Median1												2.20				2.58				-14.7%

								Separators

										Voluntary - Mode												0.70				1.16				-39.7%

										Involuntary - Mode												1.04				8.25				-87.4%

								Top Performers

										Mode												1.80				0.80				125.0%

										Median												3.20				2.58				24.0%

								Commercial Employees

										Mode												0.95				0.95				0.0%

										Median												1.96				2.39				-18.0%

										Average												3.51				3.85				-8.8%

								Management

										Mode												2.49				1.16				114.7%

										Median												2.66				3.02				-11.9%

										Average												4.72				5.15				-8.3%

						Diversity

								Non-Caucasian Ratio2														22%				22%				0.0%

										Non Caucasian Hires												527				1,452				-63.7%

										Domestic												459				1,135				-59.6%

										Non-Domestic												68				317				-78.5%

										Non Caucasian Separations												483				448				7.8%

										Domestic												338				332				1.8%

										Non-Domestic												145				116				25.0%

								Female Ratio3														30%				31%				-3.2%

														Global								6.9%				6.7%				3.0%

														Domestic								23.5%				24%				-2.1%

										Female Hires												736				2,072				-64.5%

										Female Separations												701				690				1.6%



jshort2:
Actual number:  874.  Had to deduct 19 to get net job growth number to foot.  Separation and contribution loss rates based on actual numbers.

jshort2:
Actual number:  1,151.  Had to deduct 20 to get job number to foot.  Separation and contribution loss rates based on actual values.
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																Quick Stats - Organizational Movement for June 30, 2001 YTD

																						2001                    (YTD)				2001       (Annualized)				2000				2000                      (%)				01 vs. '00    (% Change)

								Direct Turnover Costs														$   59,870,521				$   119,741,042				$   25,700,000

										Avg Cost per Exempt EE												$   51,613								$   50,000								3%

								Includes: (1) Hiring costs such as direct placement fees, signon bonuses, background checks, drug testing

								(2) Separation costs such as severance payments, litigation costs and other related separation costs

								New Hires														2,488								6,223

										Commercial												272								2,842

										Exempt												1,256								3,416

										Houston Only												875								2,553

										Current Open Positions												682								n/a

												Commercial										117								n/a

												Management										1,263								n/a

										Offer Acceptance Ratio																91.5%								86.5%

										Rehire Ratio

								Separators														1,986				22.2%				2,056								10.9%

										Voluntary												855				9.6%				1,339				8.4%

														Contribution Loss												11.0%								9.1%

														Length of Service - mode								0.7

										Involuntary												1,131				12.57%				717				2.2%

														Contribution Loss												9.9%								1.6%

														Length of Service - mode								1.04

								Commercial														296				21.0%				258				10.5%

														Voluntary Separation								132				9.4%				148				6.0%

														Contribution Loss												13.0%								7.5%

														Involuntary Separation								164				11.6%				110				4.5%

														Contribution Loss												3.2%								-0.0%

								Exempt														1,160								1,173				14.0%

														Voluntary Separation								479				10.2%				801				9.6%

														Contribution Loss												12.3%								10.9%

														Involuntary Separation								681				14.4%				372				4.5%

														Contribution Loss												10.3%								2.2%

								Management

														Voluntary Separation								234				9.3%

														Contribution Loss												9.5%

														Involuntary Separation								403				16.0%

						BENCHSTRENGTH

						Total Churns																1,649								3,174

										Model Replication												- 0								- 0

										Self-Initiated Moves												782				13%				969				16%

										Planned Rotations (AA)												415								481

										Major Reorganizations												159								1,462

										Placed by Redeployment												181								262

										Moves between Continents												112

						Years of Service

								Active Employees

										Mode												1.16								1.16

										Median												2.20								2.58

								Top Performers

										Mode												1.16

										Median												2.92

								Commercial Employees

										Mode												0.95								0.95

										Median												1.96								2.39

										Average												3.51								3.85

								Management

										Mode												2.49								1.16

										Median												2.66								3.02

										Average												4.72								5.15

						Diversity

								Non-Causasian Ratio														26%								22%

										Non Causasian Hires												1,481								3,057

										Non Causasian Separations												864								725

								Female Ratio														33%								33%

										Female Hires												782								2,072

										Female Separations												701								684

						Success of new hires

								PRC ratings - median

										2000 Early Yr - 2 or3 PRCs ratings

														Commercial

						Retention of Top Two Categories

								Commercial														93%

										Trading												95%

										Origination												93%

								Management														93%

										Top Mgt - VPs and Above												97%

										Middle Mgt												94%

										Lower Mgt												91%

						ORGANIZATIONAL OPTIMIZATION

						Organizational Ratios

								Profit/Employee														$   - 0								$   - 0								0%

								Commercial to Commercial Support														1 : 2.35								1 : 2.27

								Management to Subordinate Ratio														1 : 2.77								1 : 2.53

								FTE to Admin Ratio														1: 6.21								1 : 6.50

						Net Job Growth by Function																New Hires				Separators				Left with Pkg				Net Chg				% Growth vs YE 2000

												IT										303				129				55				174				12%

												Trading										120				61				15				59				9%

												Finance										43				24				8				19				7%

												Accounting/Tax										165				114				39				51				6%

												Risk Mgmt										406				283				115				123				5%

												Not Applicable**										85				27				31				58				4%

												Human Resources										62				50				23				12				3%

												Analyst/Associate										71				58				12				13				3%

												Eng/Tech/Ops										783				656				351				127				2%

												Legal										31				32				11				(1)				-0%

												Admin/Clerical										235				295				162				(60)				-3%

												Origination										160				207				102				(47)				-5%

												IR/CR/PR/GA/OTC										24				50				31				(26)				-9%

																		Total				2,488				1,986				955				502				3%
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Analysis on Year 2000 New Hires*

New hires from Q1 2000 (20% of 6200 new hires), it is evident that they quickly add value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

Of the 6,200 new hires hired in the year 2000, approximately 4,800 are still active today.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong.
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Enron is not hiring and terminating employees in the same areas.  However,  it should be  noted that EEL makes up 25% of all  voluntary separations (90% of these in United Kingdom).  It is evident in the below analysis that this  high voluntary turnover is spanning across many job functions within Enron.

Engineering/Technical/Operations: Majority of growth (30%) came from ETS (99% non-Houston, mainly NBP acquisition and Wind), followed by Nepco (non-Houston) and EEL (Torpy and Enron Direct).  About half of terminations were due to re-orgs (HPL, EE&CC).  Majority of voluntary separations were in ETS (90% non-Houston in NNG and Pipeline Services) and EEL (Torpy and Enron Direct).

Risk Management:  Largest group of new hires came from ENW (mainly pulp, paper and financial commodities) and EEL (Enron Power Operation).  About 40% of terms were due to re-orgs, mainly the HPL divestiture in May.  Voluntary terms spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

IT:  The majority of the growth (60%) occurred in ENW in IT Development.  The next largest growth area was EEL (20%) in IT Non-Development in Enron Power Operation.  About 50% of separations were due to re-orgs, mainly in EBS (non-development).  Majority of voluntary separations (45%) were in EEL (mainly Enron Power Operation).  

Origination: About 40% of growth occurred in EEL (mainly Enron Power Operation), with the next largest area being EES with 20%.  About 50% of separations were due to re-orgs, mainly EBS, Global Assets (South America, India) and HPL divestiture.  About 30% of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

Trading: About 75% of growth in Trading is due to EEL (mainly Enron Power Operation) in steel, credit, bandwidth and metals recycling.  67% of separations in Trading were voluntary, with most occurring in EEL's Enron Power Operation.
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																				2001                   (YTD)				2000              (Year-end)				Percent Change

						Tenure - Years of Service

								Active Employees

										Mode										1.16				1.16				0.0%

										Median										2.20				2.58				-14.7%

						Diversity - Global Statistics

								Non-Causasian Ratio												22%				22%				0.0%

								Female Ratio												30%				31%				-3.2%



jshort2:
Actual number:  874.  Had to deduct 19 to get net job growth number to foot.  Separation and contribution loss rates based on actual numbers.

jshort2:
Actual number:  1,151.  Had to deduct 20 to get job number to foot.  Separation and contribution loss rates based on actual values.
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																Quick Stats - Organizational Movement for June 30, 2001 YTD

																						2001                    (YTD)				2001       (Annualized)				2000				2000                      (%)				01 vs. '00    (% Change)

								Direct Turnover Costs														$   59,870,521				$   119,741,042				$   25,700,000

										Avg Cost per Exempt EE												$   51,613								$   50,000								3%

								Includes: (1) Hiring costs such as direct placement fees, signon bonuses, background checks, drug testing

								(2) Separation costs such as severance payments, litigation costs and other related separation costs

								New Hires														2,488								6,223

										Commercial												272								2,842

										Exempt												1,256								3,416

										Houston Only												875								2,553

										Current Open Positions												682								n/a

												Commercial										117								n/a

												Management										1,263								n/a

										Offer Acceptance Ratio																91.5%								86.5%

										Rehire Ratio

								Separators														1,986				22.2%				2,056								10.9%

										Voluntary												855				9.6%				1,339				8.4%

														Contribution Loss												11.0%								9.1%

														Length of Service - mode								0.7

										Involuntary												1,131				12.57%				717				2.2%

														Contribution Loss												9.9%								1.6%

														Length of Service - mode								1.04

								Commercial														296				21.0%				258				10.5%

														Voluntary Separation								132				9.4%				148				6.0%

														Contribution Loss												13.0%								7.5%

														Involuntary Separation								164				11.6%				110				4.5%

														Contribution Loss												3.2%								-0.0%

								Exempt														1,160								1,173				14.0%

														Voluntary Separation								479				10.2%				801				9.6%

														Contribution Loss												12.3%								10.9%

														Involuntary Separation								681				14.4%				372				4.5%

														Contribution Loss												10.3%								2.2%

								Management

														Voluntary Separation								234				9.3%

														Contribution Loss												9.5%

														Involuntary Separation								403				16.0%

						BENCHSTRENGTH

						Total Churns																1,649								3,174

										Model Replication												- 0								- 0

										Self-Initiated Moves												782				13%				969				16%

										Planned Rotations (AA)												415								481

										Major Reorganizations												159								1,462

										Placed by Redeployment												181								262

										Moves between Continents												112

						Years of Service

								Active Employees

										Mode												1.16								1.16

										Median												2.20								2.58

								Top Performers

										Mode												1.16

										Median												2.92

								Commercial Employees

										Mode												0.95								0.95

										Median												1.96								2.39

										Average												3.51								3.85

								Management

										Mode												2.49								1.16

										Median												2.66								3.02

										Average												4.72								5.15

						Diversity

								Non-Causasian Ratio														26%								22%

										Non Causasian Hires												1,481								3,057

										Non Causasian Separations												864								725

								Female Ratio														33%								33%

										Female Hires												782								2,072

										Female Separations												701								684

						Success of new hires

								PRC ratings - median

										2000 Early Yr - 2 or3 PRCs ratings

														Commercial

						Retention of Top Two Categories

								Commercial														93%

										Trading												95%

										Origination												93%

								Management														93%

										Top Mgt - VPs and Above												97%

										Middle Mgt												94%

										Lower Mgt												91%

						ORGANIZATIONAL OPTIMIZATION

						Organizational Ratios

								Profit/Employee														$   - 0								$   - 0								0%

								Commercial to Commercial Support														1 : 2.35								1 : 2.27

								Management to Subordinate Ratio														1 : 2.77								1 : 2.53

								FTE to Admin Ratio														1: 6.21								1 : 6.50

						Net Job Growth by Function																New Hires				Separators				Left with Pkg				Net Chg				% Growth vs YE 2000

												IT										303				129				55				174				12%

												Trading										120				61				15				59				9%

												Finance										43				24				8				19				7%

												Accounting/Tax										165				114				39				51				6%

												Risk Mgmt										406				283				115				123				5%

												Not Applicable**										85				27				31				58				4%

												Human Resources										62				50				23				12				3%

												Analyst/Associate										71				58				12				13				3%

												Eng/Tech/Ops										783				656				351				127				2%

												Legal										31				32				11				(1)				-0%

												Admin/Clerical										235				295				162				(60)				-3%

												Origination										160				207				102				(47)				-5%

												IR/CR/PR/GA/OTC										24				50				31				(26)				-9%

																		Total				2,488				1,986				955				502				3%
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Analysis on Year 2000 New Hires*

New hires from Q1 2000 (20% of 6200 new hires), it is evident that they quickly add value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

Of the 6,200 new hires hired in the year 2000, approximately 4,800 are still active today.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong.



TO
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		Strong		Strong		Strong

		Satisfactory		Satisfactory		Satisfactory

		Needs Improvement		Needs Improvement		Needs Improvement

		Issues		Issues		Issues
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Benchstrength
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		Separators		Separators		Separators		Separators		Separators

		EBS		EBS		EBS		EBS		EBS
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		CORP		CORP		CORP		CORP		CORP
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		Separators		Separators		Separators		Separators		Separators



Enron is not hiring and terminating employees in the same areas.  However,  it should be  noted that EEL makes up 25% of all  voluntary separations (90% of these in United Kingdom).  It is evident in the below analysis that this  high voluntary turnover is spanning across many job functions within Enron.

Engineering/Technical/Operations: Majority of growth (30%) came from ETS (99% non-Houston, mainly NBP acquisition and Wind), followed by Nepco (non-Houston) and EEL (Torpy and Enron Direct).  About half of terminations were due to re-orgs (HPL, EE&CC).  Majority of voluntary separations were in ETS (90% non-Houston in NNG and Pipeline Services) and EEL (Torpy and Enron Direct).

Risk Management:  Largest group of new hires came from ENW (mainly pulp, paper and financial commodities) and EEL (Enron Power Operation).  About 40% of terms were due to re-orgs, mainly the HPL divestiture in May.  Voluntary terms spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

IT:  The majority of the growth (60%) occurred in ENW in IT Development.  The next largest growth area was EEL (20%) in IT Non-Development in Enron Power Operation.  About 50% of separations were due to re-orgs, mainly in EBS (non-development).  Majority of voluntary separations (45%) were in EEL (mainly Enron Power Operation).  

Origination: About 40% of growth occurred in EEL (mainly Enron Power Operation), with the next largest area being EES with 20%.  About 50% of separations were due to re-orgs, mainly EBS, Global Assets (South America, India) and HPL divestiture.  About 30% of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

Trading: About 75% of growth in Trading is due to EEL (mainly Enron Power Operation) in steel, credit, bandwidth and metals recycling.  67% of separations in Trading were voluntary, with most occurring in EEL's Enron Power Operation.
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																						2001 Total                    (YTD)				2001 Rate       (Annualized)				2000 Total  (Annual)				2000  Rate                    (Annual)

						Total Internal Churns1																2,208								3,326

										Model Replication2												0								0

										Self-Initiated Moves												782				13.0%				969				16.2%

										Planned Rotations (AA)												415								481

										Major Reorganizations												800								1,462

										Placed by Redeployment												181								262

										Moves between Continents												30								152

						1 Does not include employees who remained on same payroll company for FICA purposes

						2 The number of employees redeployed by management to replicate a winning model has not yet been

										captured as a statistic, but this analysis is in progress.



jshort2:
Actual number:  874.  Had to deduct 19 to get net job growth number to foot.  Separation and contribution loss rates based on actual numbers.

jshort2:
Actual number:  1,151.  Had to deduct 20 to get job number to foot.  Separation and contribution loss rates based on actual values.
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																Quick Stats - Organizational Movement for June 30, 2001 YTD

																						2001                    (YTD)				2001       (Annualized)				2000				2000                      (%)				01 vs. '00    (% Change)

								Direct Turnover Costs														$   59,870,521				$   119,741,042				$   25,700,000

										Avg Cost per Exempt EE												$   51,613								$   50,000								3%

								Includes: (1) Hiring costs such as direct placement fees, signon bonuses, background checks, drug testing

								(2) Separation costs such as severance payments, litigation costs and other related separation costs

								New Hires														2,488								6,223

										Commercial												272								2,842

										Exempt												1,256								3,416

										Houston Only												875								2,553

										Current Open Positions												682								n/a

												Commercial										117								n/a

												Management										1,263								n/a

										Offer Acceptance Ratio																91.5%								86.5%

										Rehire Ratio

								Separators														1,986				22.2%				2,056								10.9%

										Voluntary												855				9.6%				1,339				8.4%

														Contribution Loss												11.0%								9.1%

														Length of Service - mode								0.7

										Involuntary												1,131				12.57%				717				2.2%

														Contribution Loss												9.9%								1.6%

														Length of Service - mode								1.04

								Commercial														296				21.0%				258				10.5%

														Voluntary Separation								132				9.4%				148				6.0%

														Contribution Loss												13.0%								7.5%

														Involuntary Separation								164				11.6%				110				4.5%

														Contribution Loss												3.2%								-0.0%

								Exempt														1,160								1,173				14.0%

														Voluntary Separation								479				10.2%				801				9.6%

														Contribution Loss												12.3%								10.9%

														Involuntary Separation								681				14.4%				372				4.5%

														Contribution Loss												10.3%								2.2%

								Management

														Voluntary Separation								234				9.3%

														Contribution Loss												9.5%

														Involuntary Separation								403				16.0%

						BENCHSTRENGTH

						Total Churns																1,649								3,174

										Model Replication												- 0								- 0

										Self-Initiated Moves												782				13%				969				16%

										Planned Rotations (AA)												415								481

										Major Reorganizations												159								1,462

										Placed by Redeployment												181								262

										Moves between Continents												112

						Years of Service

								Active Employees

										Mode												1.16								1.16

										Median												2.20								2.58

								Top Performers

										Mode												1.16

										Median												2.92

								Commercial Employees

										Mode												0.95								0.95

										Median												1.96								2.39

										Average												3.51								3.85

								Management

										Mode												2.49								1.16

										Median												2.66								3.02

										Average												4.72								5.15

						Diversity

								Non-Causasian Ratio														26%								22%

										Non Causasian Hires												1,481								3,057

										Non Causasian Separations												864								725

								Female Ratio														33%								33%

										Female Hires												782								2,072

										Female Separations												701								684

						Success of new hires

								PRC ratings - median

										2000 Early Yr - 2 or3 PRCs ratings

														Commercial

						Retention of Top Two Categories

								Commercial														93%

										Trading												95%

										Origination												93%

								Management														93%

										Top Mgt - VPs and Above												97%

										Middle Mgt												94%

										Lower Mgt												91%

						ORGANIZATIONAL OPTIMIZATION

						Organizational Ratios

								Profit/Employee														$   - 0								$   - 0								0%

								Commercial to Commercial Support														1 : 2.35								1 : 2.27

								Management to Subordinate Ratio														1 : 2.77								1 : 2.53

								FTE to Admin Ratio														1: 6.21								1 : 6.50

						Net Job Growth by Function																New Hires				Separators				Left with Pkg				Net Chg				% Growth vs YE 2000

												IT										303				129				55				174				12%

												Trading										120				61				15				59				9%

												Finance										43				24				8				19				7%

												Accounting/Tax										165				114				39				51				6%

												Risk Mgmt										406				283				115				123				5%

												Not Applicable**										85				27				31				58				4%

												Human Resources										62				50				23				12				3%

												Analyst/Associate										71				58				12				13				3%

												Eng/Tech/Ops										783				656				351				127				2%

												Legal										31				32				11				(1)				-0%

												Admin/Clerical										235				295				162				(60)				-3%

												Origination										160				207				102				(47)				-5%

												IR/CR/PR/GA/OTC										24				50				31				(26)				-9%

																		Total				2,488				1,986				955				502				3%
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Analysis on Year 2000 New Hires*

New hires from Q1 2000 (20% of 6200 new hires), it is evident that they quickly add value to Enron.  This is indicated by the significant increase in percentage of Q1 new hires ranking Superior (67% increase) and Excellent (61% increase) from mid-year to year-end.  

Of the 6,200 new hires hired in the year 2000, approximately 4,800 are still active today.  Of those who received PRC ratings, 3% were rated Superior, 22% rated Excellent and 35% rated Strong.
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Enron is not hiring and terminating employees in the same areas.  However,  it should be  noted that EEL makes up 25% of all  voluntary separations (90% of these in United Kingdom).  It is evident in the below analysis that this  high voluntary turnover is spanning across many job functions within Enron.

Engineering/Technical/Operations: Majority of growth (30%) came from ETS (99% non-Houston, mainly NBP acquisition and Wind), followed by Nepco (non-Houston) and EEL (Torpy and Enron Direct).  About half of terminations were due to re-orgs (HPL, EE&CC).  Majority of voluntary separations were in ETS (90% non-Houston in NNG and Pipeline Services) and EEL (Torpy and Enron Direct).

Risk Management:  Largest group of new hires came from ENW (mainly pulp, paper and financial commodities) and EEL (Enron Power Operation).  About 40% of terms were due to re-orgs, mainly the HPL divestiture in May.  Voluntary terms spanned across EES, EEL (Enron Power Operation) and ENW (transaction support).

IT:  The majority of the growth (60%) occurred in ENW in IT Development.  The next largest growth area was EEL (20%) in IT Non-Development in Enron Power Operation.  About 50% of separations were due to re-orgs, mainly in EBS (non-development).  Majority of voluntary separations (45%) were in EEL (mainly Enron Power Operation).  

Origination: About 40% of growth occurred in EEL (mainly Enron Power Operation), with the next largest area being EES with 20%.  About 50% of separations were due to re-orgs, mainly EBS, Global Assets (South America, India) and HPL divestiture.  About 30% of voluntary separations were in EEL (mainly Enron Power Operation), with other voluntary separations spread across the company. 

Trading: About 75% of growth in Trading is due to EEL (mainly Enron Power Operation) in steel, credit, bandwidth and metals recycling.  67% of separations in Trading were voluntary, with most occurring in EEL's Enron Power Operation.
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																						2001 Total                    (YTD)								2000 Total  (Annual)

						Total Internal Churns																2,208								3,326



jshort2:
Actual number:  874.  Had to deduct 19 to get net job growth number to foot.  Separation and contribution loss rates based on actual numbers.

jshort2:
Actual number:  1,151.  Had to deduct 20 to get job number to foot.  Separation and contribution loss rates based on actual values.
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Data

		

																		2001                    (YTD)								2000            (Year-end)						% Change   (YTD)

				Total - Parent and Wholly-owned subs														22,463								22,009						2%

						PGE & EFS union employees												3,898								3,946						-1.2%

				Total - Less PGE & EFS union employees														18,565		0				0		18,063						3%
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Growth

		

																		2001           Total                    (YTD)				2001                 Rate      (Annualized)				2000             Total    (Annual)				2000              Rate                      (Annual)

				Net Job Growth - Total														502				4.6%				4,167				23.4%



&L&BEnron Corp Confidential&B&C&D&RPage &P



Growth

		



&A

Page &P

Percentage Distribution

Q1 2000 New Hires - PRC Trends*



		



YTD Job Growth by Job Function
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Growth

		

																		2001           Total                    (YTD)				2001                 Rate      (Annualized)				2000             Total    (Annual)				2000              Rate                      (Annual)

				Net Job Growth - Total														502				4.6%				4,167				23.4%
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YTD Job Growth by Job Function
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Chart1
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2000 New Hires

		#1										#2

		PRC Cycle		PRC Rating		PRC Name		Count				PRC Cycle		PRC Rating		PRC Name		Count

		2000 MID YEAR		0		NR		2428				2000 YEAR END		0		NR		101

		2000 MID YEAR		1		SUPERIOR		35				2000 YEAR END		1		SUPERIOR		102

		2000 MID YEAR		2		EXCELLENT		196				2000 YEAR END		2		EXCELLENT		726

		2000 MID YEAR		3		STRONG		429				2000 YEAR END		3		STRONG		1153

		2000 MID YEAR		4		SATISFACTORY		319				2000 YEAR END		4		SATISFACTORY		985

		2000 MID YEAR		5		NEEDS IMPROVEMENT		21				2000 YEAR END		5		NEEDS IMPROVEMENT		174

		2000 MID YEAR		6		ISSUES		2				2000 YEAR END		6		ISSUES		29

		TOTALS:						3430										3270

		#4										#5

		QTR 1										QTR 1

		PRC Cycle		PRC Rating		PRC Name		2000 Mid-Year		2000 Year-End		PRC Cycle		PRC Rating		PRC Name		Count

		2000 MID YEAR		0		NR		159		16		2000 YEAR END		0		NR		16

		2000 MID YEAR		1		SUPERIOR		27		45		2000 YEAR END		1		SUPERIOR		45

		2000 MID YEAR		2		EXCELLENT		149		240		2000 YEAR END		2		EXCELLENT		240

		2000 MID YEAR		3		STRONG		296		253		2000 YEAR END		3		STRONG		253

		2000 MID YEAR		4		SATISFACTORY		193		148		2000 YEAR END		4		SATISFACTORY		148

		2000 MID YEAR		5		NEEDS IMPROVEMENT		17		34		2000 YEAR END		5		NEEDS IMPROVEMENT		34

		2000 MID YEAR		6		ISSUES		1		7		2000 YEAR END		6		ISSUES		7

		TOTAL:						842		743								743

						Rated		683		727

						2000 Mid-Year		2000 Year-End		Preferred

				Superior		4%		6%		5%

				Excellent		22%		32%		30%

				Strong		43%		34%		30%

				Satisfactory		28%		20%		20%

				Needs Improvement		2%		5%		10%

				Issues		0%		1%		5%

		#7										#8

		NEW HIRES:										TERMINATIONS:

		QTR 1 TOTAL		1275								QTR 1 TOTAL		368

		QTR 2 TOTAL		1724								QTR 2 TOTAL		448

		QTR 3 TOTAL		1856								QTR 3 TOTAL		290

		QTR 4 TOTAL		1368								QTR 4 TOTAL		143

		TOTAL:		6223								TOTAL:		1249
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		HR Stats – Current Month



		Consumer Price Index:
+0.4% in June 2001



		Unemployment Rate:
4.5% in June 2001



		Payroll Employment:
-114,000 in June 2001



		Average Hourly Earnings:
+$0.04 in June 2001



		Employment Cost Index:
+0.9% in 2nd Qtr of 2001
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																		2001          Total                    (YTD)				2001            Rate       (Annualized)				2000           Total (Annual)				2000            Rate                     (Annual)				Percent       Change (Annualized)

				New Hires														2,488								6,223

						Current Open Positions												533								n/a

								Commercial										117								n/a

								Management										1,263								n/a

						Offer Acceptance Ratio																90.9%								86.5%

						Rehire Ratio

				Separators														1,986				22.2%				2,056				12.9%				72.1%

						Voluntary												855				9.6%				1,339				8.4%				14.3%

						Involuntary												1,131				12.6%				717				4.5%				179.3%
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		HR Stats – Last Month



		Consumer Price Index:
+0.5% in May 2001



		Unemployment Rate:
4.4% in May 2001



		Payroll Employment:
-19,000 in May 2001



		Average Hourly Earnings:
+$0.04 in May 2001



		Employment Cost Index:
+1.1% in 1st Qtr of 2001
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