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Open Enrollement

When:

Employee before 9/24/01: Open enrollment begins October 29th and ends November 12th, and employees can make changes to their benefit elections.  On November 29th, confirmation statements will be mailed to all employees to verify selection.  If additional changes need to be made, the system will reopen from November 26th until November 30th.  Final confirmation statements will be mailed on December 21st.

Employee after 9/24/01: Open enrollment begins November 26th and ends on November 30th.  Confirmation statement will be mailed on December 21st. 

To Log-On:

Access www.enron.benefitsnow.com from work or home.  Your log-in is your social security number and your password is the last four digits of your social security number.  

No changes Needed:

If you would like for your benefit elections to stay the same as they were in 2001, you do not need to do anything. 

Benefits:
General Medical:
UHC Group #:  175910

CIGNA Group #:  0024647
Add a Dependent: In order for an employee to add a dependent to their benefits, the employee has to contact Synhrgy directly at 800-332-7979.  The Service Center can no longer help employees with this request.

Change in Family Status: An employee can make changes in their benefit elections if they have one of the following changes in family status:

· Marriage

· Birth or adoption of a child

· Death of spouse or dependent child

· Qualification or disqualification of a dependent child

· Gain or loss of your spouse’s employment

Eligibility: New employees are eligible for benefits immediately.  They have 45 days to make their benefit elections before default elections are chosen for them.

Provider Directory: Provider Directories are no longer given out.  A list of providers in your area can either be found on CIGNA or UHC’s website, or by calling them directly.

Dental Plan: MetLife 

Group #:  39742

Although you may seek treatment from any dentist, Enron offers a Preferred Dentist Program that is designed to reduce your out-of-pocket costs.  To obtain a list of participating dentists, call (800) 474-7371.

	Types of Service
	Coinsurance

	Preventative/ Diagnostic
	100%

	Basic
	80%

	Major
	50%

	Orthodontia
	50%


Savings Plan/ 401 (k)

General Information: Employees are 100% vested in the company matching contributions after completion of 1 year of consecutive employment with Enron.  Enron will match $.50 on the $1 up to 6% of your monthly base pay.

Administrator: Our Savings plan administrator beginning November 20th is Hewitt associates.  On November 20th you will be able to view your account at http://hrweb.enron.com
Changes November 20, 2001:

· Self-directed Brokerage Account: CSFBdirect replaces Charles Schwab.  For questions, contact Dinah Sultanik at x3-511 .

· Loan Fee increases to $35/loan

· Vangard Life Strategy Funds are replaced with Fidelity Freedom Funds.  For information on these funds, please see the website at http://hrweb.enron.com. 

Vision Plan

Group #:  12128420

Network Coverage:

A list of Network providers can be found at hrweb.enron under the benefits center, external sites.
· 1 exam/ year:  $10 co-pay

· Lenses:  $25 co-pay

· Contacts if medically necessary

· Claims are submitted by In-Network providers

Out of Network:

· Up to $36 for exams 

· Up to $28 for lenses and frames for single vision

· Up to $45 for Bifocals

· Up to $50 for Trifocals

· Up to $80 for Lenticular

· Up to $210 for Contacts if medically necessary.

Claims forms for Out-of-Network can be obtained from the Employee Service Center at EB36 and must be submitted directly to Vision Service Plan.

Telephone Numbers


401K:  713-853-7979 (option 2)
All-Employment Stock Option Plan

  Paine Webber: (713) 654-0371
  Paine Webber: (800)272-4125

Benefits Hotline:  (713) 853-7979

CIGNA:  (800) 251-0669
Dental: (800) 492-8588
Merck-Medco: (800) 457-1020

MetLife:  (800) 492-8588

Prescription Drug Plan:  

  (800) 457-1020

SAP Hotline: 713-345-4727
Savings Plan: 800-316-7526,     

  press *0
United HealthCare: 

  (800) 433-0153

Vision Plan:  (800) 877-7195
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