	EMPLOYMENT AGREEMENT REQUEST

	Name :  Pinnamaneni Krishnarao


	Department:  EWS Research


	Business Unit Head:  Vince Kaminski



	Employment Status   FORMCHECKBOX 
 Candidate   FORMCHECKBOX 
 Active Employee
	Latest PRC Rating:  3

	Business Unit

 FORMCHECKBOX 
 ENA                               FORMCHECKBOX 
 EEOS            FORMCHECKBOX 
 EGM
	 FORMCHECKBOX 
  EIM                            FORMCHECKBOX 
  ENW                                      FORMCHECKBOX 
  EEL                                     
	 FORMCHECKBOX 
 Other

 COMMENTS  \* MERGEFORMAT    _________         
	Peer Group   

   FORMCHECKBOX 
 Commercial      
	 FORMCHECKBOX 
 Specialized Tech
	Location of Position

 FORMCHECKBOX 
Houston        FORMCHECKBOX 
Portland          

	
	
	
	Job Level
	 FORMCHECKBOX 
London

 FORMCHECKBOX 
Calgary                        
	  FORMCHECKBOX 
Other 

	
	
	
	 FORMCHECKBOX 
 MD

 FORMCHECKBOX 
 Director                  
	 FORMCHECKBOX 
 VP

 FORMCHECKBOX 
 Manager                    
	 FORMCHECKBOX 
 Senior Director

 FORMCHECKBOX 
 Other:  ______                                    
	
	

	Terms  Beginning Date:  September 1, 2001Ending Date:  August 31, 2003 COMMENTS  \* MERGEFORMAT 
	Date Agreement Type “B” Signed: November 15, 1993 COMMENTS  \* MERGEFORMAT 

	COMPENSATION

	Current Annual Base Salary
	Agreement Terms

	  $ 160,000
	2001
	2002
	2003

	New Annual Base Salary

$ 
	$

Effective      /    /
	$

Effective       /     /
	$

Effective       /     /

	Signing Bonus

(Payable on the 1st  payroll following 15 business days after execution of Agreement)
	$

  50,000
	N/A
	N/A

	Target Annual Performance Bonus * 
	$

	$


	$



	Retention Bonus    

   
	$

Date Payable     /     /
	$

Date Payable     /     /
	$

Date Payable     /     /

	Signing Equity Value (in Stock Options)
	$50,000

Stock Options to be granted upon approval by Admin Comm AFTER signing of EE Agrmt; vesting 33.33% 1st, 2nd, & 3rd anniversary from grant date; 5 year term
	N/A
	N/A

	Signing Equity Value (in Restricted Stock)

Reserved for VPs and above
	$50,000

Restricted Stock to be granted upon approval by Admin Comm AFTER signing of EE Agrmt; vesting 33.33% 1st, 2nd, & 3rd anniversary from grant date; 5 year term
	N/A
	N/A

	KEYSOP Stock Options **

   Target Dollar Value
	$

(granted in 2002)
	$

(granted in 2003)
	$

(granted in 2004)

	LTIP Value **

   Target Dollar Value 

   NOTE:  Employee must currently be a VP

                or above to be eligible for LTIP
	$

(granted in 2002)
	$

(granted in 2003)
	$

(granted in 2004)

	Performance Criteria for Target Annual Bonus / KEYSOP or LTIP Stock                                                                  

 * Target Annual Performance Bonus contingent upon rating in the top 25% of performance criteria

** Options / Shares contingent upon rating in the top 25% of performance criteria; grant date, vesting schedule, and term automatically default to KEYSOP or LTIP provisions.

	HR Generalist:   Anne Labbe’


	Request Submitted By


	
	
	
	Human Resources Approval


	    
	
	

	Requestor’s Signature / Title                         
	    Date
	HR VP’s Signature                                        
	    Date

	Request Approved By


	
	                  
	
	

	Office of Chair’s Signature                            
	    Date
	


Please return completed original form to Tammy Joyner, EB3655A



















5/8/01                                                                                                                                                                

EWS Compensation Department – Houston, TX


