As you know, this year your business unit's 2001 Affirmative Action Program has been provided online.  The online site contains the documentation required to meet our regulatory obligations including the AAP narrative, goals and utilization analysis.  We have also included links to critical EEO/AA policies and related information.   We are still excited about simplifying your access to this critical and important information.   Please reference this web-site when you have an open position that needs to be filled or when considering transferring and promoting employees.   The URL link is listed at the bottom of this message.

The most recent  quarter updates  have been added to the website. Pertinant EEO / APP information is  available for your review. 
The AAP contains proprietary information; therefore it should not be shared with anyone outside of Enron.  EEO/AAP information is part of each  bidding process.  when EEO/AAP information is requested by bid participants, please forward those requests to the corporate Human Resources Risk Management department at EB1668 or call (713) 853-3086.  Please refer to Enron's Code of Ethics book for guidance concerning your obligations of confidence with proprietary company information.

Although the AAP contains proprietary information and belongs to Enron Corp., the narrative section  needs to be available for review  to  job applicants  or employees who ask to see it. Please forward requests through Human Resources Risk Managemnt.  The Enron EEO/AAP web site you are accessing should not be shared.   

We would also like to take this opportunity to reaffirm the strong commitment of Enron Corp. to the principle of Equal Employment Opportunity in its personnel policies and practices.  It is our Company policy to recruit, hire, train, and promote into all job levels, the most qualified employees and applicants for employment, without regard to race, color, religion, age, sex, national origin, disability, or veteran status.  All employee selections are based on (1) inclusive recruitment and outreach efforts, and the merit, qualifications and competence of individuals for the particular positions, and (2) consistently providing equal employment opportunity.   Enron believes  a diverse workforce is a strength.  As we implement personnel policies and affirmative practices on the basis of race, sex, and disability,  we  promote equitable employment opportunity  and fair treatment for all employees and applicants.

Enron’s  personnel programs and employment opportunities are administered without regard to race, color, religion, age, sex, pregnancy, national origin, physical or mental disability, veteran status, or status as an alien authorized to work in the United States.  Such employment programs and opportunities include, but are not limited to, compensation, benefits, transfers, layoff, leaves of absence, return from layoff, training, education, tuition assistance, and Company-sponsored social and recreational programs.

Your company's EEO Officer, as stipulated in your plan narrative, is responsible for administering the Company’s Affirmative Action Program and will report to senior management on a continuing basis with regard to the progress being made under the AAP.  If you have questions, comments or concerns about Enron’s Equal Opportunity and Affirmative Action policies, please speak with your supervisor or your Human Resource Representative.

As with any rollout of a new web-site, errors, while not expected, may occur.  Please contact AA Program@enron.com if you are unable to log-in or experience any difficulties.  We would recommend that once you access the site you add it to your "favorites" list for future reference.

